CHAPTER 2000-165

Committee Substitute for Senate Bill No. 2050

An act relating to workforce innovation; creating s. 445.001, F.S,;
designating chapter 445, F.S., as the “Workforce Innovation Act of
20007; creating s. 445.002, F.S.; providing definitions; transferring,
renumbering, and amending s. 288.9956, F.S.; revising provisions
implementing the federal Workforce Investment Act of 1998 to con-
form to changes made by the act; revising the investment act princi-
ples; revising funding requirements; deleting obsolete provisions;
transferring, renumbering, and amending s. 288.9952, F.S.; rede-
signating the Workforce Development Board as “Workforce Florida,
Inc.”; providing for Workforce Florida, Inc., to function as a not-for-
profit corporation and be the principal workforce policy organization
for the state; providing for a board of directors; providing for the
appointment of a president of Workforce Florida, Inc.; providing
duties of the board of directors; specifying programs to be under the
oversight of Workforce Florida, Inc.; requiring reports and measures
of outcomes; providing for Workforce Florida, Inc., to develop the
state’s workforce development strategy; authorizing the granting of
charters to regional workforce boards; creating s. 445.005, F.S.; re-
quiring the chairperson of Workforce Florida, Inc., to establish the
First Jobs/First Wages Council, the Better Jobs/Better Wages Coun-
cil, and the High Skills/High Wages Council; providing for council
members; providing for the councils to advise the board of directors
of Workforce Florida, Inc., and make recommendations for imple-
menting workforce strategies; creating s. 445.006, F.S.; requiring
Workforce Florida, Inc., to develop a strategic plan for workforce
development; requiring updates of the plan; requiring a marketing
plan as part of the strategic plan; providing for performance mea-
sures and contract guidelines; requiring that the plan include a teen
pregnancy prevention component; transferring, renumbering, and
amending s. 288.9953, F.S.; redesignating the regional workforce
development boards as the “regional workforce boards”; providing
requirements for contracts with an organization or individual repre-
sented on the board; requiring the fiscal agent or administrative
entity to administer funds according to certain specifications; trans-
ferring duties for overseeing the regional workforce boards to Work-
force Florida, Inc.; requiring the workforce boards to establish cer-
tain committees; specifying that regional workforce boards and their
entities are not state agencies; providing for procurement proce-
dures; creating s. 445.008, F.S.; authorizing Workforce Florida, Inc.,
to create the Workforce Training Institute; providing for the insti-
tute to include Internet-based modules; requiring Workforce Flor-
ida, Inc., to adopt policies for operating the institute; authorizing the
acceptance of grants and donations; transferring, renumbering, and
amending s. 288.9951, F.S.; redesignating one-stop career centers as
the “one-stop delivery system”; providing for the system to be the
state’s primary strategy for providing workforce development ser-
vices; providing a procedure for designating one-stop delivery sys-
tem operators; requiring the Office of Program Policy Analysis and
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Governmental Accountability to review the delivery of employment
services and report to the Governor and Legislature; providing legis-
lative intent with respect to the transfer of programs and adminis-
trative responsibilities for the state’s workforce development sys-
tem; providing for a transition period; requiring that the Governor
appoint a representative to coordinate the transition plan; requiring
that the Governor submit information and obtain waivers as re-
quired by federal law; providing for the transfer of records, balances
of appropriations, and other funds; providing for the Office of Tour-
ism, Trade, and Economic Development within the Executive Office
of the Governor to contract with Workforce Florida, Inc., as the
state’s principal workforce policy organization; transferring the rec-
ords, appropriations, and other funds of the WAGES Program and
the Workforce Development Board of Enterprise Florida, Inc., to
Workforce Florida, Inc., as created by the act; transferring the em-
ployees of the Division of Jobs and Benefits to the Agency for Work-
force Innovation; providing for a type two transfer of the Division of
Unemployment Compensation to the Agency for Workforce Innova-
tion; requiring a contract between the Agency for Workforce Innova-
tion and the Department of Revenue for unemployment tax collec-
tion services by the Department of Revenue; providing a limitation
on certain administrative support services positions; requiring the
Office of Program Policy Analysis and Government Accountability
to conduct a study regarding the feasibility of privatizing unemploy-
ment tax collection services; transferring the programs and func-
tions of the Division of Workforce and Employment Opportunities
and the Office of Labor Market and Performance Information of the
Department of Labor and Employment Security to the Agency for
Workforce Innovation; providing certain exceptions; transferring
certain vacant positions to the Agency for Workforce Innovation for
allocation to regional workforce boards; authorizing Workforce Flor-
ida, Inc., to contract with the Agency for Workforce Innovation for
the lease of employees; requiring the Department of Labor and Em-
ployment Security to develop a plan for certain purposes; creating
s. 445.010, F.S.; providing principles for developing and managing
information technology for the workforce system; requiring the shar-
ing of information between agencies within the workforce system;
creating s. 445.011, F.S.; requiring Workforce Florida, Inc., to imple-
ment a workforce information system, subject to legislative appro-
priation; specifying information systems to be included; providing
requirements for procurement and validation services; requiring
that the system be compatible with the state’s information system;
creating s. 445.013, F.S.; providing for challenge grants in support
of welfare-to-work initiatives; requiring Workforce Florida, Inc., to
establish the grant program, subject to legislative appropriation;
specifying types of organizations that are eligible to receive a grant
under the program; providing requirements for matching funds; pro-
viding requirements for administering and evaluating the grant pro-
gram; transferring, renumbering, and amending s. 288.9955, F.S.,
relating to the Untried Worker Placement and Employment Incen-
tive Act; conforming provisions to changes made by the act; transfer-
ring, renumbering, and amending s. 414.15, F.S.; providing certain
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diversion services under the one-stop delivery system; providing for
regional workforce boards to determine eligibility for diversion ser-
vices; deleting certain limitations on diversion payments; creating
S. 445.018, F.S.; providing for a diversion program to strengthen
families; specifying services that may be offered under the program;
providing that such services are not assistance under federal law or
guidelines; requiring families that receive services to agree not to
apply for temporary cash assistance for a specified period unless an
emergency arises; providing requirements for repaying the value of
services provided; transferring, renumbering, and amending s.
414.159, F.S., relating to the teen parent and pregnancy prevention
diversion program; conforming cross references to changes made by
the act; creating s. 445.020, F.S.; providing for certain criteria for
establishing eligibility for diversion programs; transferring, renum-
bering, and amending s. 414.155, F.S., relating to the relocation
assistance program; providing duties of the regional workforce
boards; revising eligibility requirements for services under the pro-
gram; requiring the board of directors of Workforce Florida, Inc., to
determine eligibility criteria and relocation plans; transferring, re-
numbering, and amending s. 414.223, F.S., relating to Retention
Incentive Training Accounts; authorizing the board of directors of
Workforce Florida, Inc., to establish such accounts; transferring,
renumbering, and amending s. 414.18, F.S., relating to a program
for dependent care for families with children with special needs;
conforming provisions to changes made by the act; creating s.
445.024, F.S.; specifying the activities that satisfy the work require-
ments for a participant in the welfare transition program; providing
for regional workforce boards to administer various subsidized em-
ployment programs formerly administered by the local WAGES co-
alitions; including GED preparation and literacy education within
the activities that satisfy work requirements under the welfare tran-
sition program; providing requirements for participating in work
activities; providing for certain individuals to be exempt from such
requirements; requiring regional workforce boards to prioritize work
requirements if funds are insufficient; requiring regional workforce
boards to contract for work activities, training, and other services;
transferring, renumbering, and amending s. 414.20, F.S.; authoriz-
ing the regional workforce boards to prioritize or limit certain sup-
port services; providing requirements for the boards in providing for
counseling and therapy services; transferring, renumbering, and
amending s. 414.1525, F.S.; providing for a severance benefit in lieu
of cash assistance payments; requiring the regional workforce
boards to determine eligibility for such a benefit; creating s. 445.028,
F.S.; requiring the Department of Children and Family Services, in
cooperation with Workforce Florida, Inc., to provide for certain tran-
sitional benefits and services for families leaving the temporary cash
assistance program; transferring, renumbering, and amending s.
414.21, F.S., relating to transitional medical benefits; clarifying re-
guirements for notification; transferring, renumbering, and amend-
ing s. 414.22, F.S.; authorizing the board of directors of Workforce
Florida, Inc., to prioritize transitional education and training; pro-
viding for regional workforce boards to authorize child care or other
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services; transferring, renumbering, and amending s. 414.225, F.S.;
providing for transitional transportation services administered by
regional workforce boards; expanding the period such services may
be available; creating s. 445.032, F.S.; providing for transitional
child care services; authorizing regional workforce boards to
prioritize such services; transferring, renumbering, and amending
S. 414.23, F.S.; providing for the evaluation of programs funded
under Temporary Assistance for Needy Families; creating s.
445.034, F.S.; providing requirements for expenditures from the
Temporary Assistance for Needy Families block grant; transferring,
renumbering, and amending s. 414.44, F.S.; requiring the board of
directors of Workforce Florida, Inc., to collect data and make reports;
amending s. 414.025, F.S.; revising legislative intent with respect to
the programs administered under chapter 414, F.S., to conform to
changes made by the act; amending s. 414.0252, F.S.; revising defini-
tions; amending s. 414.045, F.S., relating to the cash assistance
program; specifying families that are considered to be work eligible
cases; providing for the regional workforce boards to provide for
service delivery for work eligible cases; amending s. 414.065, F.S.;
deleting provisions governing work activities to conform to changes
made by the act; providing an additional exception to certain non-
compliance penalties; amending s. 414.085, F.S.; specifying eligibil-
ity standards for the temporary cash assistance program; amending
S. 414.095, F.S.; revising requirements for determining eligibility for
temporary cash assistance; conforming cross-references to changes
made by the act; revising eligibility requirements for noncitizens;
amending s. 414.105, F.S.; revising procedures for reviewing exemp-
tions from the requirements for eligibility for temporary cash assist-
ance; deleting certain limitations on the period of such exemptions;
providing an extension of certain time limitations with respect to an
applicant for supplemental security disability income (SSDI); pro-
viding for the regional workforce boards to review the prospects of
certain participants for employment; amending s. 414.157, F.S., re-
lating to the diversion program for victims of domestic violence;
conforming provisions to changes made by the act; amending s.
414.158, F.S.; providing for a diversion program to prevent or reduce
child abuse and neglect; providing for eligibility; amending ss.
414.35 and 414.36, F.S., relating to emergency relief and the recov-
ery of overpayments; deleting obsolete provisions; amending ss.
414.39 and 414.41, F.S., relating to case screening and the recovery
of certain payments; conforming provisions to changes made by the
act; amending s. 414.55, F.S.; deleting provisions authorizing a
delay in the implementation of certain programs; providing for
Workforce Florida, Inc., to implement the community work program;
amending s. 414.70, F.S.; revising certain provisions of a drug-
testing and drug-screening program to conform to changes made by
the act; deleting obsolete provisions; repealing ss. 239.249, 288.9950,
288.9954, 288.9957, 288.9958, 288.9959, 414.015, 414.026,
414.0267, 414.027, 414.028, 414.029, 414.030, 414.055, 414.125,
414.25, and 414.38, F.S., relating to funding for vocational and tech-
nical education programs, the Workforce Florida Act of 1996, the
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Workforce Development Board, the WAGES Program State Board
of Directors, the WAGES Program, matching grants, local WAGES
coalitions, the WAGES Program business registry, WAGES Pro-
gram Employment Projects, one-stop career centers, the Learnfare
Program, exemptions from requirements for certain leases of real
property, and certain pilot programs; conforming provisions to
changes made by the act; amending s. 14.2015, F.S.; providing addi-
tional duties of the Office of Tourism, Trade, and Economic Develop-
ment within the Executive Office of the Governor with respect to
workforce development; requiring that the office cooperate and con-
tract with Workforce Florida, Inc., in performing certain functions;
amending s. 20.171, F.S.; revising duties of the Assistant Secretary
for Programs and Operations within the Department of Labor and
Employment Security; abolishing the Division of Workforce and Em-
ployment Opportunities within the department to conform to
changes made by the act; creating s. 20.50, F.S.; creating the Agency
for Workforce Innovation in the Department of Management Ser-
vices; specifying duties of the agency; providing for the agency to
administer the Office of Workforce Services, the Office of Workforce
Support Services, the Office of Workforce Investment and Account-
ability, and the Office of Workforce Information Services; specifying
the federal grants and other funds assigned to the agency for admin-
istration; amending s. 212.08, F.S., relating to sales tax exemptions;
deleting a requirement that a business register with the WAGES
Program Business Registry for purposes of qualifying for certain
exemptions; amending s. 212.096, F.S.; redefining the term “new
employee” to include participants in the welfare transition program
for purposes of certain tax credits; amending ss. 212.097 and
212.098, F.S., relating to job tax credits; providing eligibility for tax
credits to certain businesses that hire participants in the welfare
transition program; amending s. 216.136, F.S.; redesignating the
Occupational Forecasting Conference as the “Workforce Estimating
Conference”; specifying additional duties of the conference with re-
spect to developing forecasts for employment demands and occupa-
tional trends; amending s. 220.181, F.S., relating to the enterprise
zone jobs credit; providing for businesses that hire participants in
the welfare transition program to be eligible for the credit; amending
s. 230.2305, F.S., relating to the prekindergarten early intervention
program; providing eligibility for children whose parents participate
in the welfare transition program; amending s. 232.17, F.S.; revising
requirements for administering the Child Labor Law to conform to
changes made by the act; amending s. 234.01, F.S.; providing for
school boards to provide transportation services to participants in
the welfare transition program; amending s. 234.211, F.S., relating
to the use of school buses; conforming provisions to changes made
by the act; amending s. 239.105, F.S.; redefining the term “degree
vocational education program” for purposes of ch. 239, F.S.; amend-
ing s. 239.115, F.S.; providing for a program to be used to provide
customized training for businesses; providing for remaining bal-
ances to carry over; providing for performance funds to be distrib-
uted to certain workforce programs; conforming provisions to
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changes made by the act; amending s. 239.117, F.S.; providing for
school districts or community colleges to pay the fees of students
enrolled in a program under the welfare transition program; amend-
ing s. 239.229, F.S.; requiring the Department of Education to up-
date certain vocational, adult, and community education programs
and establishes restrictions on job training programs; amending s.
239.301, F.S.; providing for literacy assessments and other special-
ized services for participants in the welfare transition program;
amending s. 239.514, F.S., relating to the Workforce Development
Capitalization Incentive Grant Program; conforming provisions to
changes made by the act; amending s. 240.209, F.S.; requiring that
the Board of Regents consider industry-driven competencies in cer-
tain program reviews; amending s. 240.312, F.S.; revising require-
ments for reviewing certificate career education programs and cer-
tain degree programs; amending s. 240.35, F.S.; providing for stu-
dents enrolled in employment and training programs under the wel-
fare transition program to be exempt from certain fees; amending ss.
240.40207 and 240.40685, F.S., relating to the Florida Gold Seal
Vocational Scholars award and the Certified Education Paraprofes-
sional Welfare Transition Program; conforming provisions to
changes made by the act; amending s. 240.61, F.S., relating to col-
lege reach-out programs; providing for including temporary cash
assistance in determining eligibility; amending s. 246.50, F.S.; pro-
viding for recipients of temporary cash assistance to be eligible for
the Teacher-Aide Welfare Transition Program; amending ss.
288.046, 288.047, and 288.0656, F.S., relating to quick-response
training; deleting a reference to targeted industrial clusters; provid-
ing for the program to be administered by Workforce Florida, Inc.,
in conjunction with Enterprise Florida, Inc.; abolishing the advisory
committee; revising requirements for the grant agreements; provid-
ing for a Quick-Response Training Program for participants in the
welfare transition program; amending s. 288.901, F.S.; providing for
the chair of Workforce Florida, Inc., to be a member of the board of
directors of Enterprise Florida, Inc.; amending ss. 288.904, 288.905,
and 288.906, F.S.; revising the duties and functions of Enterprise
Florida, Inc., to conform to changes made by the act; amending s.
320.20, F.S.; providing for employing participants in the welfare
transition program for certain projects of the Department of Trans-
portation and the Florida Seaport Transportation and Economic
Development Council; amending ss. 322.34 and 341.052, F.S., relat-
ing to proceeds from the sale of seized motor vehicles and a public
transit block grant program; conforming provisions to changes made
by the act; amending s. 402.3015, F.S.; including children who par-
ticipate in certain diversion programs under ch. 445, F.S., in the
subsidized child care program; providing for certain needy families
to be eligible to participate in the subsidized child care program;
amending s. 402.33, F.S.; defining the term “state and federal aid”
to include temporary cash assistance; amending s. 402.40, F.S.; re-
vising membership requirements of the Child Welfare Standards
and Training Council to reflect changes made by the act; amending
s. 402.45, F.S., relating to the community resource mother or father
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program; providing for eligibility for recipients of temporary cash
assistance; amending s. 403.973, F.S.; providing for expedited per-
mitting of projects that employ participants in the welfare transition
program; amending ss. 409.2554 and 409.259, F.S., relating to the
child support enforcement program; conforming provisions to
changes made by the act; amending s. 409.2564, F.S.; correcting a
cross-reference, to conform; amending s. 409.903, F.S., relating to
payments for medical assistance; conforming provisions; amending
s. 409.942, F.S.; requiring Workforce Florida, Inc., to establish an
electronic benefit transfer program; requiring that the program be
compatible with the benefit transfer program of the Department of
Children and Family Services; amending ss. 411.01, 411.232, and
411.242, F.S., relating to the Florida Partnership for School Readi-
ness, the Children’s Early Investment Program, and the Education
Now and Babies Later Program; conforming provisions and revising
eligibility for such programs; amending s. 413.82, F.S., relating to
occupational access and opportunity; conforming a definition to
changes made by the act; amending s. 421.10, F.S., relating to hous-
ing authorities; conforming income requirements; amending ss.
427.013, 427.0155, and 427.0157, F.S., relating to the Commission
for the Transportation Disadvantaged and community transporta-
tion programs; providing for the Division of Workforce Development
within the Department of Education to perform duties with respect
to apprenticeship training which were formerly performed by the
Division of Jobs and Benefits within the Department of Labor and
Employment Security; providing for the Division of Workforce De-
velopment within the Department of Education to perform duties
with respect to apprenticeship training which were formerly per-
formed by the Division of Jobs and Benefits within the Department
of Labor and Employment Security; redesignating the State Appren-
ticeship Council as the “State Apprenticeship Advisory Council”;
revising the method of appointing members to the council; amending
ss. 443.091, 443.151, 443.181, 443.211, 443.221, 443.231, 446.011,
446.021, 446.032, 446.041, 446.045, 446.052, 446.061, 446.071, and
446.075, F.S., to conform; amending ss. 446.40, 446.41, 446.42,
446.43, and 446.44, F.S.; redesignating the Rural Manpower Ser-
vices Program as the “Rural Workforce Services Program”; providing
for the Division of Workforce Administrative Support of the Depart-
ment of Management Services to administer the program under the
direction of Workforce Florida, Inc.; amending s. 446.50, F.S.; re-
quiring the Agency for Workforce Innovation to administer services
for displaced homemakers under the direction of Workforce Florida,
Inc.; requiring Workforce Florida, Inc., to develop the plan for the
program; amending ss. 447.02, 447.04, 447.041, 447.045, 447.06,
447.12, and 447.16, F.S.; providing for part | of ch. 447, F.S., relating
to the regulation of labor organizations, to be administered by the
Department of Labor and Employment Security; deleting references
to the Division of Jobs and Benefits; amending s. 447.305, F.S.,
relating to the registration of employee organizations; providing for
administration by the Department of Labor and Employment Secur-
ity; amending ss. 450.012, 450.061, 450.081, 450.095, 450.121,
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450.132, and 450.141, F.S.; providing for part | of ch. 450, F.S.,
relating to child labor, to be administered by the Department of
Labor and Employment Security; deleting references to the Division
of Jobs and Benefits; amending s. 450.191, F.S., relating to the
duties of the Executive Office of the Governor with respect to mi-
grant labor; conforming provisions to changes made by the act;
amending ss. 450.28, 450.30, 450.31, 450.33, 450.35, 450.36, 450.37,
and 450.38, F.S., relating to farm labor registration; providing for
part 111 of ch. 450, F.S., to be administered by the Department of
Labor and Employment Security; deleting references to the Division
of Jobs and Benefits; amending s. 497.419, F.S., relating to preneed
contracts; conforming provisions to changes made by the act; amend-
ing s. 240.3341, F.S.; encouraging community colleges to establish
incubator facilities for digital media content and technology develop-
ment; requiring the Workforce Development Board to reserve funds
for digital media industry training; providing direction on training;
creating s. 240.710, F.S.; requiring the Board of Regents to create a
Digital Media Education Coordination Group; providing for mem-
bership; providing purposes; requiring the group to develop a plan
and submit the plan to the Legislature; authorizing Workforce Flor-
ida, Inc., to use certain funds for certain purposes; creating s.
445.012, F.S.; establishing the Careers for Florida’'s Future Incen-
tive Grant Program; providing for loans to encourage students to
obtain degrees or certificates in advanced technology fields; requir-
ing Workforce Florida, Inc., to manage the grant program, under
contract with the Department of Education; providing for the alloca-
tion of funds; providing for regional workforce boards to determine
award recipients; specifying the amount of the grants; providing for
the transfer of a grant award; creating s. 445.0121, F.S.; providing
eligibility requirements for an initial incentive grant award; creat-
ing s. 445.0122, F.S.; providing for renewal of grants; creating s.
445.0123, F.S.; specifying postsecondary education institutions that
are eligible to enroll a student who receives an incentive grant;
creating s. 445.0124, F.S.; specifying eligible programs; creating s.
445.0125, F.S.; providing a repayment schedule after termination of
an incentive grant; creating s. 445.014, F.S.; providing for a small
business workforce service initiative; requiring Workforce Florida,
Inc., to establish a program for support services to small businesses,
subject to legislative appropriation; specifying eligible uses of funds
under the program; providing program criteria; defining the term
“small business” for purposes of the program; providing that income
earned as a temporary federal census worker shall be disregarded
in determination of eligibility for certain public assistance pro-
grams; providing limitations; providing appropriations; amending s.
402.305, F.S., to conform certain cross-references; providing that no
entitlement is created by the act; providing for expiration of speci-
fied sections; providing for severability; providing effective dates.

Be It Enacted by the Legislature of the State of Florida:
Section 1. Section 445.001, Florida Statutes, is created to read:
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445.001 Short title.—This chapter may be cited as the “Workforce Inno-
vation Act of 2000.”

Section 2. Section 445.002, Florida Statutes, is created to read:
445.002 Definitions.—As used in this chapter, the term:

(1) “Agency” means the Agency for Workforce Innovation.

(2) “Services and one-time payments” or “services,” when used in refer-
ence to individuals who are not receiving temporary cash assistance, means
nonrecurrent, short-term benefits designed to deal with a specific crisis
situation or episode of need and other services; work subsidies; supportive
services such as child care and transportation; services such as counseling,
case_management, peer support, and child care information and referral;
transitional services, job retention, job advancement, and other employ-
ment-related services; nonmedical treatment for substance abuse or mental
health problems; teen pregnancy prevention; two-parent family support,
including noncustodial parent employment; court-ordered supervised visita-
tion, and responsible fatherhood services; and any other services that are
reasonably calculated to further the purposes of the welfare transition pro-
gram. Such terms do not include assistance as defined in federal requlations
at 45 C.F.R. s. 260.31(a).

(3)  “Welfare transition services” means those workforce services pro-
vided to current or former recipients of temporary cash assistance under

chapter 414.

Section 3. Section 288.9956, Florida Statutes, is transferred, renum-
bered as section 445.003, Florida Statutes, and amended to read:

445.003 288.9956 Implementation of the federal Workforce Investment
Act of 1998.—

(1) WORKFORCE INVESTMENT ACT PRINCIPLES.—The state’s ap-
proach to implementing the federal Workforce Investment Act of 1998, Pub.
L. No. 105-220, should have six elements:

(a) Streamlining Services.—Florida’'s employment and training pro-
grams must be coordinated and consolidated at locally managed one-stop
delivery system Career centers.

(b) Empowering Individuals.—Eligible participants will make informed
decisions, choosing the qualified training program that best meets their
needs.

() Universal Access.—Through a one-stop delivery system CareerCen-
ters, every Floridian will have access to employment services.

(d) Increased Accountability.—The state, localities, and training provid-
ers will be held accountable for their performance.

(e) Local Board and Private Sector Leadership.—Local boards will focus
on strategic planning, policy development, and oversight of the local system,
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choosing local managers to direct the operational details of their one-stop
delivery system centers Career-Centers.

(f) Local Flexibility and Integration.—Localities will have exceptional
flexibility to build on existing reforms. Unified planning will free local
groups from conflicting micromanagement, while waivers and WorkFlex will
allow local innovations.

(2) FIVE-YEAR PLAN.—Fhe Workforce Florida, Inc.

Board shall prepare and submit a 5-year plan, which includes secondary
vocational education, to fulfill the early implementation requirements of
Pub. L. No. 105-220 and applicable state statutes. Mandatory federal part-
ners and optional federal partners—+ncluding-the- WAGES Program-State
Board-of Directors; shall be fully involved in designing the plan’s one-stop
delivery Career Center system strategy. The plan shall detail a process to
clearly define each program’s statewide duties and role relating to the sys-
tem. Any optional federal partner may immediately choose to fully integrate
its program'’s plan with this plan, which shall, notwithstanding any other
state provisions, fulfill all their state planning and reporting requirements
as they relate to the one-stop delivery system CareerCenters. The plan shall
detail a process that would fully integrate all federally mandated and op-
tional partners by the second year of the plan. All optional federal program
partners in the planning process shall be mandatory participants in the
second year of the plan.

(3) FUNDING.—

(@) Title I, Workforce Investment Act of 1998 funds; Wagner-Peyser

funds; and NAFTA/Trade Act funds will be expended based on the Work-

5-year plan of Workforce Florida, Inc. The plan

shall outline and direct the method used to administer and coordinate vari-

ous funds and programs that are operated by various agencies. The following
provisions shall also apply to these funds:

1. At least 50 percent of the Title I funds for Adults and Dislocated
Workers that are passed through to regional workforce development boards
shall be allocated to Individual Training Accounts unless a regional work-
force development board obtains a waiver from the Workforce Florida, Inc.

- Tuition, fees, and performance-based incentive awards
paid in compliance with Florida’s Performance-Based Incentive Fund Pro-
gram qualify as an Individual Training Account expenditure, as do other
programs developed by regional workforce development boards in compli-
ance with the Workforce DevelopmentBoard's policies of Workforce Florida,

Inc.

2. Fifteen percent of Title | funding shall be retained at the state level
and shall be dedicated to state administration and used to design, develop,
induce, and fund innovative Individual Training Account pilots, demonstra-
tions, and programs. Of such funds retained at the state level, $2 million
shall be reserved for the Incumbent Worker Training Program, created
under subparagraph 3. Eligible state administration costs include the costs
of: funding for of the Workforce Development board and Workforce Develop-
ment-Board's staff of Workforce Florida, Inc.; operating fiscal, compliance,
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and management accountability systems through the Workforce Florida,
Inc. Development Board; conducting evaluation and research on workforce
development activities; and providing technical and capacity building assist-
ance to regions at the direction of the Workforce Florida, Inc. Development
Board. Notwithstanding s. 445.004 288.9952, such administrative costs
shall not exceed 25 percent of these funds. An amount not to exceed 75
Seventy percent of these funds shall be allocated to Individual Training
Accounts and other workforce development strategies for: the Minority
Teacher Education Scholars program, the Certified Teacher-Aide program,
the Self-Employment Institute, and other training

counts designed and tailored by the Workforce Florida, Inc. Development
Board, including, but not limited to, programs for incumbent workers, dis-
placed homemakers, nontraditional employment, empowerment zones, and
enterprise zones. Fhe Workforce Florida, Inc., Development Board shall
design, adopt, and fund Individual Training Accounts for distressed urban
and rural communities. Fhe-remaining-5-percent-shall-bereservedfor-the
Incumbent Worker Training-Program-

3. The Incumbent Worker Training Program is created for the purpose
of providing grant funding for continuing education and training of incum-
bent employees at existing Florida businesses. The program will provide
reimbursement grants to businesses that pay for preapproved, direct, train-
ing-related costs.

a. The Incumbent Worker Training Program WI|| be admlnlstered by a

eentract—wmh—the Workforce Florlda Inc Develepment—Beard- Workforce

Florida, Inc., at its discretion, may contract with a private business organi-
zation to serve as grant administrator.

b. To be eligible for the program’s grant funding, a business must have
been in operation in Florida for a minimum of 1 year prior to the application
for grant funding; have at least one full-time employee; demonstrate finan-
cial viability; and be current on all state tax obligations. Priority for funding
shall be given to businesses with 25 employees or fewer, businesses in rural
areas, businesses in distressed inner-city areas, businesses in a qualified
targeted industry, er businesses whose grant proposals represent a signifi-
cant upgrade in employee skKills, or businesses whose grant proposals repre-
sent a significant layoff avoidance strategy.

c. All costs reimbursed by the program must be preapproved by Work-
force Florida, Inc., or the grant administrator. The program will not reim-
burse businesses for trainee wages, the purchase of capital equipment, or
the purchase of any item or service that may possibly be used outside the
training project. A business approved for a grant may be reimbursed for
preapproved, direct, training-related costs including tuition and fees; books
and classroom materials; and overhead or indirect administrative costs not
to exceed 5 percent of the grant amount.

d. A business that is selected to receive grant funding must provide a
matching contribution to the training project, including, but not limited to,
wages paid to trainees or the purchase of capital equipment used in the
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training project; must sign an agreement with Workforce Florida, Inc., or
the grant administrator to complete the training project as proposed in the
application; must keep accurate records of the project's implementation
process; and must submit monthly or quarterly reimbursement requests
with required documentation.

e. All Incumbent Worker Training Program grant projects shall be per-
formance-based with specific measurable performance outcomes, including
completion of the training project and job retention. Workforce Florida, Inc.,
or the grant administrator shall withhold the final payment to the grantee
until a final grant report is submitted and all performance criteria specified
in the grant contract have been achieved.

f. The Workforce Florida, Inc., may
establish guidelines necessary to implement the Incumbent Worker Train-
ing Program.

g. No more than 10 percent of the Incumbent Worker Training Program’s
total appropriation may be used for overhead or indirect administrative
purposes.

h. Workforce Florida, Inc., shall
submit a report to the-Workforce Development Board-and the Legislature
on the financial and general operations of the Incumbent Worker Training
Program. Such report will be due before October December 1 of any fiscal
year for which the program is funded by the Legislature.

4. At least 50 percent of Rapid Response funding shall be dedicated to
Intensive Services Accounts and Individual Training Accounts for dislocated
workers and incumbent workers who are at risk of dislocation. Fhe Work-
force Florida, Inc., Development Board shall also maintain an Emergency
Preparedness Fund from Rapid Response funds which will immediately
issue Intensive Service Accounts and Individual Training Accounts as well
as other federally authorized assistance to eligible victims of natural or
other disasters. At the direction of the Governor, for events that qualify
under federal law, these Rapid Response funds shall be released to regional
workforce development boards for immediate use. Funding shall also be
dedicated to maintain a unit at the state level to respond to Rapid Response
emergencies around the state, to work with state emergency management
officials, and to work with regional workforce development boards. All Rapid
Response funds must be expended based on a plan developed by the Work-

force Florida, Inc., Development Board and approved by the Governor.

(b) The administrative entity for Title I, Workforce Investment Act of
1998 funds, and Rapid Response activities, shall will be the Agency for

Workforce Innovatlon WhICh shall prowde detepm#@d—by—tkwetkf-eme
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1Al policy direction to regional workforce development boards regard-

ing Title | programs and Rapid Response activities pursuant to the direction

of shall-emanatefrom-the Workforce Florida, Inc Development Board.

(4) FEDERAL REQUIREMENTS, EXCEPTIONS AND REQUIRED
MODIFICATIONS.—

(@) Fhe Workforce Florida, Inc., DevelopmentBoard may provide indem-
nification from audit liabilities to regional workforce development boards
that act in full compliance with state law and the board’s policies.

(b) Fhe Workforce Florida, Inc., Development Board may negotiate and
settle all outstanding issues with the United States Department of Labor
relating to decisions made by the Workforce Florida, Inc., any predecessor
workforce organization, Development Board and the Legislature with re-
gard to the Job Training Partnership Act, making settlements and closing

out all JITPA program year grants before-the repeal of the-act June-30,-2000.

(c) Fhe Workforce Florida, Inc., Development Board may make modifica-
tions to the state’s plan, policies, and procedures to comply with federally
mandated requirements that in its judgment must be complied with to
maintain funding provided pursuant to Pub. L. No. 105-220. The board shall
notify in writing the Governor, the President of the Senate, and the Speaker
of the House of Representatives within 30 days after ef any such changes
or modifications.

(5) The Department of Labor and Employment Security shall phase-
down JTPA duties before the federal program is abolished July 1, 2000.
Outstanding accounts and issues shall be completed prior to transfer to the

Agency for Workforce Innovation promptly closed-out after this date.

(6) LONG-TERM CONSOLIDATION OF WORKFORCE DEVELOP-
MENT.—

(@) Fhe Workforce Florida, Inc., Development-Board may recommend
workforce-related divisions, bureaus, units, programs, duties, commissions,

boards, and councils that can be eliminated, consolidated, or privatized.

(b) By-December-31,-1999, The Office of Program Policy Analysis and
Government Accountability shall review the workforce development system,
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as establlshed bv thls act Ldenn#mg—mmwns—bu;eaus—umi-s—pmg;ams-

_The offlce shall submlt pmhmnaw-ﬂn@ngs-by-l;esem—
ber—3-1—1999—and its final report and recommendations by December Janu-

ary 31, 2002 2000, to the President of the Senate and the Speaker of the
House of Representatlves As-papt-ef-the-pepept—th@-gtﬂse-ef-llmg#am-léehw

Section 4. Section 288.9952, Florida Statutes, is transferred, renum-
bered as section 445.004, Florida Statutes, and amended to read:

445.004 288.9952 Workforce Florida, Inc.; creation; purpose; member-
ship; duties and powers Develepmem—Band.—

(1) Thereiscreated

. a not-for-profit corporation, to be known as “Workforce
Florida, Inc., ” WhICh shall be reqgistered, incorporated, organized, and oper-
ated in compllance with chapter 617, and which shall not be a unit or entity
of state government. Workforce Florida, Inc., shall be administratively
housed within the Agency for Workforce Innovation; however, Workforce
Florida, Inc., shall not be subject to control, supervision, or direction by the
Agency for Workforce Innovation in any manner. The Legislature deter-
mines, however, that public policy dictates that Workforce Florida, Inc.,
operate in the most open and accessible manner consistent with its public
purpose. To this end, the Legislature specifically declares that Workforce
Florida, Inc., its board, councils, and any advisory committees or similar
groups created by Workforce Florida, Inc., are subject to the provisions of
chapter 119 relating to public records, and those provisions of chapter 286

relating to public meetings public-private Workforce Development Board.

(2) Workforce Florida, Inc., is the principal workforce policy organization
for the state. The purpose of the Workforce Florida, Inc., Development Board
is to design and implement strategies that help Floridians enter, remain in,
and advance in the workplace, becoming more highly skilled and successful,
benefiting these Floridians, Florida businesses, and the entire state, and to
assist in developing the state’s business climate.

)2 (a) TFhe Workforce Florida, Inc., Development Board shall be gov-
erned by a 25-voting-member board of directors, the number of directors to
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be determined by the Governor, whose membership and appointment must
be consistent with Pub. L. No. 105-220, Title I, s. 111(b), and contain one
member representing the licensed nonpublic postsecondary educational in-
stitutions authorized as individual training account providers, one member
from the staffing service industry, and five three representatives of orga-
nized labor who shall be appointed by the Governor. Notwithstanding s.
114.05(1)(f) s—114.05(f), the Governor may appoint remaining members to
Workforce Florida, Inc., from of the current Workforce Development Board
and the WAGES Program State Board of Directors, established pursuant to
chapter 96-175, Laws of Florida, to serve on the reconstituted board as

. By July 1, 2000 Juhe-1.-1999, the Workforce Devel-
opment Board will prowde to the Governor a transition plan to incorporate
the changes required by this act and Pub. L. No. 105-220, specifying the
timeframe-and manner of changes to the board. This plan shall govern the
transition, unless otherwise notified by the Governor. The importance of
minority, and gender, and geographic representation shall be considered

when maklng appomtments to the board Addmgnal—member-s-may—beap-

(b) The board of directors of the Workforce Florida, Inc., Development
Board shall be chaired by a board member designated by the Governor
pursuant to Pub. L. No. 105-220.

(c) Private-sector Members appointed by the Governor must be ap-
pointed for 2-year 4-year—stagge.ted terms. Qubhc-sester—manber-s—ap-
- Private sector
representatlves of busmesses appomted bv the Governor pursuant to Pub.
L. No. 105-220, shall constitute a majority of the membership of the board.
Private sector representatives shall be appointed from nominations received
by the Governor from any member of the Legislature. A member of the
Legislature may submit more than one board nomination to the Governor
through his respective presiding officer. Private sector appointments to the
board shall be representative of the business community of this state and
no less than one-half of the appointments to the board must be representa-
tive of small businesses. Members appointed by the Governor serve at the
pleasure of the Governor and are eligible for reappointment.

(d) The Governor shall appoint members to the board of directors of the
Workforce Florida, Inc., DevelopmentBoard within 30 days after the receipt
of a sufficient number of nominations.

(e) A member of the board of directors of the Workforce Florida, Inc.
Development Board may be removed by the Governor for cause. Absence
from three consecutive meetings results in automatic removal. The chair of

the Workforce Florida, Inc., Development Board shall notify the Governor
of such absences.

(f)__Representatives of businesses appointed to the board of directors may
not include providers of workforce services.

(4A)3)a) The president of the Workforce Florida, Inc., Development
Board shall be hired by the board of directors of Workforce presidentof
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Enterprise Florida, Inc., and shall serve at the pleasure of the Governor in
the capacity of an executive director and secretary of the Workforce Florida,

Inc. Development Board-

(b) The board of directors of the Workforce Florida, Inc.
Board shall meet at least quarterly and at other times upon call of its chair.

(c) A majority of the total current membership of the board of directors

of the Workforce Florida, Inc., Development Board comprises a quorum of
the board.

(d) A majority of those voting is required to organize and conduct the

business of the Waerkforce Development board, except that a majority of the
entire board of directors of-the Workforce Development Board is required to

adopt or amend the operational plan.

(e) Except as delegated or authorized by the board of directors of the
Workforce Florida, Inc. Development-Board, individual members have no
authority to control or direct the operations of the Workforce Florida, Inc.

Development Board or the actions of its officers and employees, including
the president.

(g Members of the board of directors of the Workforce Florida, Inc.

and its committees shall serve without compensation,
but these members, the president, and all employees of the Workforce Flor-
ida, Inc., Development Board may be reimbursed for all reasonable, neces-

sary, and actual expenses pursuant to s. 112.061,-as-determined-by the
board of directors-of Enterprise Floridalnc.

(@)h) The board of directors of the Workforce Florida, Inc., Development
Board may establish an executive committee consisting of the chair and at
least six two additional board members selected by the board of directors,
one of whom must be a representative of organized labor. The executive
committee and the president shall have such authority as the board of

delegates to it, except that
the board of directors may not delegate to the executive committee authority
to take action that requires approval by a majority of the entire board of
directors.

(h)eh

may appoint commlttees to fulflll |ts I’eSpOI’]SIbllltleS to comply with federal
requirements, or to obtain technical assistance, and must incorporate mem-
bers of regional workforce development boards into its structure. At a mini-
mum, the chair shall establish the following standing councils: the First
Jobs/First Wages Council, the Better Jobs/Better Wages Council, and the
High Skills/High Wages Council. For purposes of Pub. L. No. 105-220, the
First Jobs/First Wages Council shall serve as the state’s youth council.

(1)) Each member of the board of directors
ment-Board who is not otherwise required to file a financial disclosure
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pursuant to s. 8, Art. Il of the State Constitution or s. 112.3144 must file
disclosure of financial interests pursuant to s. 112.3145.

(B)4) TFhe Workforce Florida, Inc., DevelopmentBoard shall have all the

powers and authority, not explicitly prohibited by statute, necessary or
convenient to carry out and effectuate the purposes as determined by stat-
ute, Pub. L. No. 105-220, and the Governor, as well as its functions, duties,
and responsibilities, including, but not limited to, the following:

(@) Serving as the state’'s Workforce Investment Board pursuant to Pub.
L. No. 105-220. Unless otherwise required by federal law, at least 90 percent
of the workforce development fundlng must go mto direct customer service

(b) Providing oversight and policy direction to ensure that the following
programs are administered by the Agency for Workforce Innovation in com-
pliance with approved plans and under contract with Workforce Florida,
Inc.:

1. Programs authorized under Title | of the Workforce Investment Act of
1998, Pub. L. No. 105-220, with the exception of programs funded directly
by the United States Department of Labor under Title I, s. 167.

2. Programs authorized under the Wagner-Peyser Act of 1933, as
amended, 29 U.S.C. ss. 49 et seq.

3. Welfare-to-work grants administered by the United States Depart-
ment of Labor under Title 1V, s. 403, of the Social Security Act, as amended.

4. Activities authorized under Title Il of the Trade Act of 1974, as
amended, 2 U.S.C. ss. 2271 et seq., and the Trade Adjustment Assistance

Program.

5. Activities authorized under 38 U.S.C., chapter 41, including job coun-
seling, training, and placement for veterans.

6. Employment and training activities carried out under the Community
Services Block Grant Act, 42 U.S.C. ss. 9901 et seq.

7. Employment and training activities carried out under funds awarded
to this state by the United States Department of Housing and Urban Devel-

opment.

8. Welfare transition services funded by the Temporary Assistance for
Needy Families Program, created under the Personal Responsibility and
Work Opportunity Reconciliation Act of 1996, as amended, Pub. L. No. 104-
193, and Title 1V, s. 403, of the Social Security Act, as amended.

9. Displaced homemaker programs, provided under s. 446.50.

10. The Florida Bonding Program, provided under Pub. L. No. 97-300, s.
164(a)(1).
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11. The Food Stamp Employment and Training Program, provided under
the Food Stamp Act of 1977, U.S.C. ss. 2011-2032, the Food Security Act of
1988, Pub. L. No. 99-198, and the Hunger Prevention Act, Pub. L. No. 100-
435.

12. The Quick-Response Training Program, provided under ss. 288.046-
288.047. Matching funds and in-kind contributions that are provided by
clients of the Quick-Response Training Program shall count toward the
requirements of s. 288.90151(5)(d), pertaining to the return on investment
from activities of Enterprise Florida, Inc.

13. The Work Opportunity Tax Credit, provided under the Tax and Trade
Relief Extension Act of 1998, Pub. L. No. 105-277, and the Taxpayer Relief
Act of 1997, Pub. L. 105-34.

14. Offender placement services, provided under ss. 944.707-944.708.

15. Programs authorized under the National and Community Service Act
of 1990, 42 U.S.C. ss. 12501 et seq., and the Service-America programs, the
National Service Trust programs, the Civilian Community Corps, the Corpo-
ration for National and Community Service, the American Conservation and
Youth Service Corps, and the Points of Light Foundation programs, if such
programs are awarded to the state.

(c)b) Contracting with public and private entities as necessary to further
the directives of this section. All contracts executed by Workforce Florida,

Inc must mclude specnflc Derformance expectatlons and deliverables..—ex-
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(d) Notifying the Governor, the President of the Senate, and the Speaker
of the House of Representatives of noncompliance by the Agency for Work-
force Innovation or other agencies or obstruction of the board’s efforts by
such agencies. Upon such notification, the Executive Office of the Governor
shall assist agencies to bring them into compliance with board objectives.

(e) Ensuring that the state does not waste valuable training resources.
Thus, the board shall direct that all resources, including equipment pur-
chased for training Workforce Investment Act clients, be available for use
at all times by eligible populations as first priority users. At times when
eligible populations are not available, such resources shall be used for any
other state authorized education and training purpose.

(f)__Archiving records with the Bureau of Archives and Records Manage-
ment of the Division of Library and Information Services of the Department

of State.

(6) Fhe Workforce Florida, Inc., DevelopmentBoard may take action that
it deems necessary to achieve the purposes of this section, including, but not

(a) Creating a state employment, education, and training policy that
ensures that programs to prepare workers are responsive to present and
future business and industry needs and complement the initiatives of Enter-
prise Florida, Inc.

(b) Establishing policy direction for a funding system that provides in-
centives to improve the outcomes of vocational education programs, and of
registered apprenticeship and work-based learning programs, and that fo-
cuses resources on occupations related to new or emerging industries that
add greatly to the value of the state’'s economy.

(c) Establishing a comprehensive policy related approach to the educa-
tion and training of target populations such as those who have disabilities,

are economically disadvantaged, receive public assistance, are not proficient
in English, or are dislocated workers. This approach should ensure the
effective use of federal, state, local, and private resources in reducing the
need for public assistance.

(d) Designating Fhe-designation-of Institutes of Applied Technology com-
posed of public and private postsecondary institutions working together
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with business and industry to ensure that technical and vocational educa-
tion programs use the most advanced technology and instructional methods
avallable and respond to the changing needs of busmess and mdustry Of

(e) Providing policy direction for a system to project and evaluate labor
market supply and demand using the results of the Workforce Estimating
Conference created in s. 216.136 and the career

education performance standards identified under s. 239.233.

(f) Reviewing Areview of the performance of public programs that are
responsible for economic development, education, employment, and train-
ing. The review must include an analysis of the return on investment of
these programs.

(0) Expanding the occupations identified by the Workforce Estimating
Conference to meet needs created by local emergencies or plant closings or
to capture occupations within emerging industries.

(7) By December 1 of each year, Workforce Enterprise Florida, Inc., shall
submit to the Governor, the President of the Senate, the Speaker of the
House of Representatives, the Senate Minority Leader, and the House Mi-
nority Leader a complete and detailed annual report by the Workforce De-
velopment Board setting forth:

(a) All audits, including the audit in subsection (8), if conducted.

(b) The operations and accomplishments of the partnership including the
programs or entities listed in subsection (6).

(8) The Auditor General may, pursuant to his or her own authority or at
the direction of the Legislative Auditing Committee, conduct an audit of the
Workforce Florida, Inc., Development Board or the programs or entities
created by the Workforce Florida, Inc. Development Board. The Office of
Program Policy Analysis and Government Accountability, pursuant to its
authority or at the direction of the Legislative Auditing Committee, may
review the systems and controls related to performance outcomes and qual-
ity of services of Workforce Florida, Inc.

(9) Fhe Workforce Florida, Inc. DevelopmentBoard, in collaboration with
the regional workforce development boards and appropriate state agencies
and local public and private service providers, and in consultation with the
Office of Program Policy Analysis and Government Accountability, shall
establish uniform measures and standards to gauge the performance of the
workforce development strategy. These measures and standards must be
organized into three outcome tiers.

(&) The first tier of measures must be organized to provide benchmarks
for systemwide outcomes. Fhe Workforce Florida, Inc., Development Board
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must, in collaboration with the Office of Program Policy Analysis and Gov-
ernment Accountability, establish goals for the tier-one outcomes. System-
wide outcomes may include employment in occupations demonstrating con-
tinued growth in wages; continued employment after 3, 6, 12, and 24
months; reduction in and elimination of public assistance reliance; job place-
ment; employer satisfaction; and positive return on investment of public
resources.

(b) The second tier of measures must be organized to provide a set of
benchmark outcomes for the initiatives of the First Jobs/First Wages Coun-
cil, the Better Jobs/Better Wages Council, and the High Skills/High Wages

Council one-stop-Career Centers and for each of the strategic components

of the workforce development strategy

eaeh—pam»sular—strategw-cemponent- Cost per entered employment earn-

ings at placement, retention in employment, job placement, and entered
employment rate must be included among the performance outcome mea-
sures.

(¢) The third tier of measures must be the operational output measures
to be used by the agency implementing programs, and it may be specific to
federal requirements. The tier-three measures must be developed by the
agencies implementing programs, and the Workforce Florida, Inc., Develop-
mentBoard may be consulted in this effort. Such measures must be reported

to the Workforce Florida, Inc., BevelopmentBoard by the appropriate imple-
menting agency.

(d) Regional differences must be reflected in the establishment of per-
formance goals and may include job availability, unemployment rates, aver-
age Worker wage, and available employable populatlon Au—per-formance
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(e) Job placement must be reported pursuant to s. 229.8075. Positive
outcomes for providers of education and training must be consistent with ss.
239.233 and 239.245.

() The uniform measures of success that are adopted by the Workforce
Florida, Inc., Development Board or the regional workforce development
boards must be developed in a manner that provides for an equitable com-
parison of the relative success or failure of any service provider in terms of
positive outcomes.

() By December 1 October-15 of each year, the Workforce Florida, Inc.,
shall provide the Legislature with a report detailing the

performance of Florida’s workforce development system, as reflected in the
three-tier measurement system. Additionally, this report must benchmark
Florida outcomes, at all tiers, against other states that collect data similarly.

(10) The workforce development strategy for the state shall be designed
by Workforce Florida, Inc., and shall be centered around the strategies of
First Jobs/First Wages, Better Jobs/Better Wages, and High Skills/High

Wages.

(a) First Jobs/First Wages is the state’'s strategy to promote successful
entry into the workforce through education and workplace experience that
lead to self-sufficiency and career advancement. The components of the
strategy include efforts that enlist business, education, and community sup-
port for students to achieve long-term career goals, ensuring that young
people have the academic and occupational skKills required to succeed in the

workplace.

(b) Better Jobs/Better Wages is the state’s strateqy for assisting employ-
ers in upgrading or updating the skills of their employees and for assisting
incumbent workers in improving their performance in their current jobs or
acquiring the education or training needed to secure a better job with better

wages.

(c) High SKills/High Wages is the state’s strategy for aligning education
and training programs with high-paying, high-demand occupations that
advance individuals’ careers, build a more skilled workforce, and enhance
Florida's efforts to attract and expand job-creating businesses.

(11) The workforce development system shall use a charter-process ap-
proach aimed at encouraging local design and control of service delivery and
targeted activities. Workforce Florida, Inc., shall be responsible for granting
charters to regional workforce boards that have a membership consistent
with the requirements of federal and state law and that have developed a
plan consistent with the state’s workforce development strateqgy. The plan
must specify methods for allocating the resources and programs in a manner
that eliminates unwarranted duplication, minimizes administrative costs,
meets the existing job market demands and the job market demands result-
ing from successful economic development activities, ensures access to qual-
ity workforce development services for all Floridians, allows for pro rata or
partial distribution of benefits and services, prohibits the creation of a wait-
ing list or other indication of an unserved population, serves as many indi-
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viduals as possible within available resources, and maximizes successful
outcomes. As part of the charter process, Workforce Florida, Inc., shall
establish incentives for effective coordination of federal and state programs,
outline rewards for successful job placements, and institute collaborative
approaches among local service providers. Local decisionmaking and control
shall be important components for inclusion in this charter application.

Section 5. Section 445.005, Florida Statutes, is created to read:

445.005 First Jobs/First Wages, Better Jobs/Better Wages, and High
Skills/High Wages Councils of Workforce Florida, Inc.—

(1) The chair of Workforce Florida, Inc., shall establish by October 1,
2000, three standing councils, which shall be known as the First Jobs/First
Wages Council, the Better Jobs/Better Wages Council, and the High Skills/
High Wages Council.

(a) __The chair of Workforce Florida, Inc., shall determine the number of
members to serve on each council.

(b) Each council shall be composed of individuals appointed by the chair
of Workforce Florida, Inc., from the membership of the board of directors and
individuals from outside Workforce Florida, Inc., who possess relevant expe-
rience or_expertise in the subject area of the council. A majority of the
membership of each council must be members of the board of directors of
Workforce Florida, Inc.

(c) The chair of Workforce Florida, Inc., shall name a chair for each
council from among the members of the council who are also members of the
board of directors.

(d) Each council may meet at the call of its chair or at the direction of the
board of directors of Workforce Florida, Inc., but shall meet at least quar-

terly.

(2) _The First Jobs/First Wages Council shall develop strategies for ap-
proval by the board of directors of Workforce Florida, Inc., which promote
the successful entry of individuals, including young people and adults work-
ing for the first time, into the workforce. The council shall advise the board
of directors and make recommendations on_implementing programs and
expending funds in support of the First Jobs/First Wages Program'’s strate-
gies. The council shall serve as the state’s youth council for purposes of Pub.
L. No. 105-220.

(3) __The Better Jobs/Better Wages Council shall develop strategies for
approval by the board of directors of Workforce Florida, Inc., which promote
the ability of adult workers to build careers by obtaining and retaining jobs
with potential for advancement. The mission of the council includes develop-
ing strategies that promote the ability of participants in the welfare transi-
tion program to succeed in the workforce and avoid a return to dependence
upon cash assistance from the government. The council shall advise the
board of directors and make recommendations on implementing programs
and expending funds in support of the Better Jobs/Better Wages Program'’s

strategies.
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(4) The High Skills/High Wages Council shall develop strategies for ap-
proval by the board of directors of Workforce Florida, Inc., which align the
education and training programs with high-paying, high-demand occupa-
tions that advance individuals’ careers, build a more skilled workforce, and
enhance the state’s efforts to attract and expand job-creating businesses.
The council shall advise the board of directors and make recommendations
on_implementing programs and expending funds in support of the High-
Skills/High-Wages Program’s strategies.

Section 6. Section 445.006, Florida Statutes, is created to read:

445.006 Strategic plan for workforce development.—

(1) Workforce Florida, Inc., in conjunction with state and local partners
in the workforce system, shall develop a strategic plan for workforce, with
the goal of producing skilled employees for employers in the state. The
strategic plan shall be submitted to the Governor, the President of the
Senate, and the Speaker of the House of Representatives by February 1,
2001. The strategic plan shall be updated or modified by January 1 of each
year thereafter. The plan must include, but need not be limited to, strategies
for:

(a) Fulfilling the workforce system goals and strategies prescribed in s.
445.004;

(b) Adggregating, integrating, and leveraging workforce system resources;

(c) Coordinating the activities of federal, state, and local workforce sys-
tem partners;

(d) Addressing the workforce needs of small businesses; and

(e) Fostering the participation of rural communities and distressed
urban cores in the workforce system.

(2) As a component of the strategic plan required under this section,
Workforce Florida, Inc., shall develop a workforce marketing plan, with the
goal of educating individuals inside and outside the state about the employ-
ment market and employment conditions in the state. The marketing plan
must include, but need not be limited to, strategies for:

(a) Distributing information to secondary and postsecondary education
institutions about the diversity of businesses in the state, specific clusters
of businesses or business sectors in the state, and occupations by industry
which are in demand by employers in the state;

(b) Distributing information about and promoting use of the Internet-
based job matching and labor market information system authorized under
s. 445.011; and

(c) Coordinating with Enterprise Florida, Inc., to ensure that workforce
marketing efforts complement the economic development marketing efforts
of the state.
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(3) The strategic plan must include performance measures, standards,
measurement criteria, and contract guidelines in the following areas with
respect to participants in the welfare transition program:

(a) _Work participation rates, by type of activity;

(b) Caseload trends;

(c) _Recidivism;

(d) Participation in diversion and relocation assistance programs;

(e) Employment retention;

(f) Wage growth; and

(g) _Other issues identified by the board of directors of Workforce Florida,
nc.

(4) The strategic plan must include criteria for allocating workforce re-
sources to regional workforce boards. With respect to allocating funds to
serve customers of the welfare transition program, such criteria may include
weighting factors that indicate the relative degree of difficulty associated
with securing and retaining employment placements for specific subsets of
the welfare transition caseload.

(5)(a) The strategic plan must include a performance-based payment
structure to be used for all welfare transition program customers which
takes into account:

1. The degree of difficulty associated with placement and retention;

2. The gquality of the placement with respect to salary, benefits, and
opportunities for advancement; and

3. The employee’s retention in the placement.

(b) The payment structure must provide for bonus payments of up to 10
percent of the contract amount to providers that achieve notable success in
achieving contract objectives, including, but not limited to, success in divert-
ing families in which there is an adult who is subject to work requirements
from receiving cash assistance and in achieving long-term job retention and
wage growth with respect to welfare transition program customers. A ser-
vice provider shall be paid a maximum of one payment per service for each
participant during any given 6-month period.

(6)(a) The strategic plan must include strategies that are designed to
prevent or reduce the need for a person to receive public assistance. These
strategies must include:

1. A teen pregnancy prevention component that includes, but is not lim-
ited to, a plan for implementing the Florida Education Now and Babies
Later (ENABL) program under s. 411.242 and the Teen Pregnancy Preven-
tion Community Initiative within each county of the services area in which
the teen birth rate is higher than the state average;
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2. A component that encourages creation of community-based welfare
prevention and reduction initiatives that increase support provided by non-
custodial parents to their welfare-dependent children and are consistent
with program and financial guidelines developed by Workforce Florida, Inc.,
and the Commission on Responsible Fatherhood. These initiatives may in-
clude, but are not limited to, improved paternity establishment, work activi-
ties for noncustodial parents, programs aimed at decreasing out-of-wedlock
pregnancies, encouraging involvement of fathers with their children includ-
ing court-ordered supervised visitation, and increasing child support pay-
ments;

3. A component that encourages formation and maintenance of two-
parent families through, among other things, court-ordered supervised visi-
tation;

4. A component that fosters responsible fatherhood in families receiving
assistance; and

5. A component that fosters provision of services that reduce the inci-
dence and effects of domestic violence on women and children in families
receiving assistance.

(b) Specifications for welfare transition program services that are to be
delivered include, but are not limited to:

1. Initial assessment services prior to an individual being placed in an
employment service, to determine whether the individual should be referred
for relocation, up-front diversion, education, or employment placement. As-
sessment services shall be paid on a fixed unit rate and may not provide
educational or employment placement services.

2. Referral of participants to diversion and relocation programs.

3. Preplacement services, including assessment, staffing, career plan de-
velopment, work orientation, and employability skills enhancement.

4. Services necessary to secure employment for a welfare transition pro-
gram participant.

5. Services necessary to assist participants in retaining employment,
including, but not limited to, remedial education, language skKills, and per-
sonal and family counseling.

6. Desired quality of job placements with regard to salary, benefits, and
opportunities for advancement.

7. Expectations regarding job retention.

8. Strategies to ensure that transition services are provided to partici-
pants for the mandated period of eligibility.

9. Services that must be provided to the participant throughout an edu-
cation or training program, such as monitoring attendance and progress in

the program.
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10. Services that must be delivered to welfare transition program partici-
pants who have a deferral from work requirements but wish to participate
in activities that meet federal participation requirements.

11. Expectations regarding continued participant awareness of available
services and benefits.

Section 7. Section 288.9953, Florida Statutes, is transferred, renum-
bered as section 445.007, Florida Statutes, and amended to read:

445.007 288.9953 Regional Workforce Development Boards.—

(1) One regional workforce development board shall be appointed in each
designated service delivery area and shall serve as the local workforce in-
vestment board pursuant to Pub. L. No. 105-220. The membership of the
board shall be consistent with Pub. L. No. 105-220, Title I, s. 117(b), and
contain one representative from a nonpublic postsecondary educational in-
stitution that is an authorized individual training account provider within
the region and confers certificates and diplomas, one representative from a
nonpublic postsecondary educational institution that is an authorized indi-
vidual training account provider within the region and confers degrees, and
three representatives of organized labor. Individuals serving as members of
regional workforce development boards or local WAGES coalitions, as of
June 30, 2000, are eligible for appointment to regional workforce boards,
pursuant to this section. The importance of minority and gender representa-
tion shall be considered when making appointments to the board. If the
regional workforce board enters into a contract with an organization or
individual represented on the board of directors, the contract must be ap-
proved by a two-thirds vote of the entire board, and the board member who
could benefit financially from the transaction must abstain from voting on
the contract. A board member must disclose any such conflict in a manner

that i is con5|stent with the procedures outllned ins. 112.3143. A—m%mber—ef

(2) Fhe Workforce Florida, Inc., Development Board will determine the
timeframe and manner of changes to the regional workforce development
boards as required by this chapter act and Pub. L. No. 105-220.

(3) Fhe Workforce Florida, Inc., DevelopmentBoard shall assign staff to
meet with each regional workforce development board annually to review
the board's performance and to certify that the board is in compliance with
applicable state and federal law.

(4) In addition to the duties and functions specified by the Workforce

Florida, Inc., Development Board and by the interlocal agreement approved
by the local county or city governing bodies, the regional workforce develop-
ment board shall have the following responsibilities:
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(@) Develop, submit, ratify, or amend the local plan pursuant to Pub. L.
No. 105-220, Title I, s. 118 and the provisions of this act.

(b) Conclude agreements necessary to designate the fiscal agent and
administrative entity. A public or private entity, including an entity estab-
lished pursuant to s. 163.01, which makes a majority of the appointments
to a regional workforce board may serve as the board’s administrative entity
if approved by Workforce Florida, Inc., based upon a showing that a fair and
competitive process was used to select the administrative entity.

(c) Complete assurances required for the Workforce Development Board

charter process of Workforce Florida, Inc., and provide ongoing oversight
related to administrative costs, duplicated services, career counseling, eco-
nomic development, equal access, compliance and accountability, and per-
formance outcomes.

(d) Oversee the one-stop delivery system CareerCenters in its local area.

(5) Fhe Workforce Florida, Inc., Development Board shall implement a
training program for the regional workforce development boards to familiar-
ize board members with the state’s workforce development goals and strate-
gies. The regional workforce development board shall designate all local
service providers and shall not transfer this authority to a third party. In
order to exercise independent oversight, the regional workforce development
board shall not be a direct provider of intake, assessment, eligibility deter-
minations, or other direct provider services.

(6) Regional workforce development boards may appoint local commit-
tees to obtain technical assistance on issues of importance, including those
issues affecting older workers.

(7) Each regional workforce development board shall establish by Octo-
ber 1, 2000, a High Skills/High Wages committee consisting of at least five
private-sector business representatives appointed in consultation with local
chambers of commerce by the primary county economic development organi-
zation within the region, as identified by Enterprise Florida, Inc.; a repre-
sentative of each primary county economic development organization within
the region;-including the regional workforce development board chair; the
presidents of all community colleges within the board’s region; those district
school superintendents with authority for conducting postsecondary educa-
tional programs within the region; and two representatives arepresentative
from a nonpublic postsecondary educational institutions institution that are
is-an authorized individual training account providers provider within the
region, appointed by the chair of the regional workforce board. If possible,
one of the nonpublic educational institutions represented must be accredited
by the Southern Association of Colleges and Schools. The business represen-
tatives appointed by the primary county economic development organiza-
tions otherthan-the board-chair need not be members of the regional work-
force development board and shall represent those industries that are of
primary importance to the region’s current and future economy. In a multi-
county region, each primary county economic development organization
within the region shall appoint at least one business representative and
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shall consult with the other primary county economic development organiza-
tions within the region to make joint appointments when necessary.

(@) Atleast annually Duringfiscalyear1999-2000, each High Skills/High
Wages committee shall submit—quarterly; recommendations to the Work-

force Florida, Inc., Development Board related to:

1. Policies to enhance the responsiveness of High Skills/High Wages pro-
grams in its region to business and economic development opportunities.

2. Integrated use of state education and federal workforce development
funds to enhance the training and placement of designated population indi-
viduals with local businesses and industries.

(b) The committees shall also make reports to Workforce Florida, Inc.,
annually, on dates specified by Workforce Florida, Inc., that identify occupa-
tions in the region deemed critical to business retention, expansion, and
recruitment activities, based on guidelines set by Workforce Florida, Inc.
Such quidelines shall include research of the workforce needs of private
employers in the region, in consultation with local chambers of commerce
and economic development organizations. Occupations identified pursuant
to this paragraph shall be considered by Workforce Florida, Inc., for inclu-

5|on in the region’s tarqeted occupatlon Ilst Aiter—ﬂscal—year—l‘ggg-zooo—the

(8) Each regional workforce board shall establish a Better Jobs/Better
Wages committee consisting of at least five members. Initial appointments
to this committee shall include at least three members of the local WAGES
coalition, established pursuant to chapter 96-175, Laws of Florida.

(9) Each regional workforce board shall establish a First Jobs/First
Wages committee consisting of at least five members. This committee shall
serve as the youth council for purposes of Pub. L. No. 105-220.

(10) The importance of minority and gender representation shall be con-
sidered when appointments are made to any committee established by the
regional workforce board.

(11) For purposes of procurement, regional workforce boards and their
administrative entities are not state agencies, but the boards and their
administrative entities must comply with state procurement laws and proce-
dures until Workforce Florida, Inc., adopts the provisions or alternative
procurement procedures that meet the requirements of federal law. All
contracts executed by regional workforce boards must include specific per-
formance expectations and deliverables.
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Section 8. Section 445.008, Florida Statutes, is created to read:
445.008 Workforce Training Institute.—

(1) Workforce Florida, Inc., may create the Workforce Training Institute,
which shall be a comprehensive program of workforce training courses de-
signed to meet the unique needs of and shall include Internet-based training
modules suitable for, and made available to, professionals integral to the
workforce system, including advisors and counselors in educational institu-
tions.

(2)  Workforce Florida, Inc., may enter into a contract for the provision of
administrative support services for the institute. Workforce Florida, Inc.,
shall adopt policies for the administration and operation of the institute and
establish admission fees in an amount which, in the aggregate, does not
exceed the cost of the program. Workforce Florida, Inc., may accept dona-
tions or grants of any type for any function or purpose of the institute.

(3) __All moneys, fees, donations, or grants collected by Workforce Florida,
Inc., under this section shall be applied to cover all costs incurred in estab-
lishing and conducting the workforce training programs authorized under
this section, including, but not limited to, salaries for instructors and costs
of materials connected to such programs.

Section 9. Section 288.9951, Florida Statutes, is transferred, renum-
bered as section 445.009, Florida Statutes, and amended to read:

445.009 288.9951 One-stop delivery system CareerCenters.—

(1) The one-stop delivery system is Career-Centers-comprise the state’s

primary itial customer-service strategy delivery system for offering every
Floridian access, through service sites or telephone or computer networks,

to the following services:

(@) Job search, referral, and placement assistance.
(b) Career counseling and educational planning.
(c) Consumer reports on service providers.

(d) Recruitment and eligibility determination.

(e) Support services, including child care and transportation assistance
to gain employment.

(f) Employability skills training.

(g) Adult education and basic skills training.

(h) Technical training leading to a certification and degree.
(i) Claim filing for unemployment compensation services.

(i) Temporary income, health, nutritional, and housing assistance.
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(k) Other appropriate and available workforce development services.

(2)(2)3) Subject to a process designed by the Workforce Florida, Inc.
Development Board, and in compliance with Pub. L. No. 105-220, regional
workforce development boards shall designate one-stop delivery system Ca-

reer Center operators.

(b) A regional workforce board may designate as its one-stop delivery
system operator any public or private entity that is eligible to provide ser-
vices under any state or federal workforce program that is a mandatory or
discretionary partner in the region’s one-stop delivery system if approved by
Workforce Florida, Inc., upon a showing by the regional workforce board
that a fair and competitive process was used in the selection. As a condition
of authorizing a regional workforce board to designate such an entity as its
one-stop delivery system operator, Workforce Florida, Inc., must require the
regional workforce board to demonstrate that safequards are in place to
ensure that the one-stop delivery system operator will not exercise an unfair
competitive advantage or unfairly refer or direct customers of the one-stop
delivery system to services provided by that one-stop delivery system opera-
tor. A regional workforce development board may retain its current One-
Stop Career Center operator without further procurement action where the
board has established a One-Stop Career Center that has complied with
federal and state law.

(3)4) Notwithstanding any other provision of law, any memorandum of
understanding in effect on June 30, 2000, between a regional workforce
board and the Department of Labor and Employment Security governing the
delivery of workforce services shall remain in effect until September 30,
2000. Beginning October 1, 2000, regional workforce boards shall enter into
a memorandum of understanding with the Agency for Workforce Innovation
for the delivery of employment services authorized by the federal Wagner-

Peyser Act. ThIS memorandum of understandlnq must_be performance
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(&) Unless otherwise required by federal law, at least 90 percent of the
Wagner-Peyser funding must go into direct customer service costs.

(b) Employment services must be provided through the one-stop delivery
system CareerCenters, under the guidance of one-stop delivery system
Career Center operators. One-stop delivery system operators shall have
overall authority for directing the staff of the workforce system. Personnel
matters shall remain under the ultimate authority of the Agency for Work-
force Innovation. However, the one-stop delivery system operator shall sub-
mit to the agency information concerning the job performance of agency
employees who deliver employment services. The agency shall consider any
such information submitted by the one-stop delivery system operator in
conducting performance appraisals of the employees.

(c) _The agency shall retain fiscal responsibility and accountability for the
administration of funds allocated to the state under the Wagner-Peyser Act.
An agency employee who is providing services authorized under the Wag-
ner-Peyser Act shall be paid using Wagner-Peyser Act funds.

(d) The Office of Program Policy Analysis and Government Accountabil-
ity, in consultation with Workforce Florida, Inc., shall review the delivery
of employment services under the Wagner—Peyser Act and the integration
of those services with other activities performed through the one-stop deliv-
ery system and shall provide recommendations to the Legislature for im-
proving the effectiveness of the delivery of employment services in this state.
The Office of Program Policy Analysis and Government Accountability shall
submit a report and recommendations to the Governor, the President of the
Senate, and the Speaker of the House of Representatives by December 31,
2002.

(4)(5) One-stop delivery system CareerCenter partners identified-tr-sub-
shall enter into a memorandum of understanding pursuant to
Pub. L. No. 105-220, Title I, s. 121, with the regional workforce
board. Failure of a local partner to participate cannot unilaterally block the
majority of partners from moving forward with their one-stop delivery sys-
tem CareerCenters, and the Workforce Florida, Inc. Development Board,
pursuant to s. 445.004(5)(d) s—288-9952(4){d), may make notification of a
local partner that fails to participate.

(5)(a){6) To the extent possible, core services, as defined by Pub. L. No.
105-220, shall be provided electronically, using utilizing existing systems
and-publiclibraries. These electronic systems shaII be linked and integrated
into a comprehensive service system to simplify access to core services by:

1. Maintaining staff to serve as the first point of contact with the public
seeking access to employment services who are knowledgeable about each
program located in each one-stop delivery system center as well as related
services. An initial determination of the programs for which a customer is
likely to be eligible and any referral for a more thorough eligibility determi-
nation must be made at this first point of contact; and

2. Establishing an automated, integrated intake screening and eligibility
process where customers will provide information through a self-service
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intake process that may be accessed by staff from any participating pro-
gram.

(b) To expand electronic capabilities, the Workforce Florida, Inc. Devel-
opmentBoard, working with regional workforce development boards, shall
develop a centralized help center to assist regional workforce development
boards in fulfilling core services, minimizing the need for fixed-site one-stop
delivery system Career centers.

(c) To the extent feasible, core services shall be accessible through the
Internet. Through this technology, core services shall be made available at
public libraries, public and private educational institutions, community cen-
ters, Kiosks, neighborhood facilities, and satellite one-stop delivery system
sites. Each regional workforce board’s web page shall serve as a portal for
contacting potential employees by integrating the placement efforts of uni-
versities and private companies, including staffing services firms, into the
existing one-stop delivery system.

(6)A Intensive services and training provided pursuant to Pub. L. No.
105-220, shall be provided to individuals through Intensive Service Ac-
counts and Individual Training Accounts. Fhe Workforce Florida, Inc., De-
velopment Board shall develop—by-July-1.-1999. an implementation plan,
including identification of initially eligible training providers, transition
guidelines, and criteria for use of these accounts. Individual Training Ac-
counts must be compatible with Individual Development Accounts for edu-
cation allowed in federal and state welfare reform statutes.

(1)8)@a) Individual Training Accounts must be expended on programs
that prepare people to enter high-wage occupations identified by the Work-

force Estimating OccupationalForecasting Conference created by s.
216.136, and on other programs as approved by the Workforce Florida, Inc.

(b) For each approved training program, regional workforce development
boards, in consultation with training providers, shall establish a fair-market
purchase price to be paid through an Individual Training Account. The
purchase price must be based on prevailing costs and reflect local economic
factors, program complexity, and program benefits, including time to begin-
ning of training and time to completion. The price shall ensure the fair
participation of public and nonpublic postsecondary educational institutions
as authorized service providers and shall prohibit the use of unlawful remu-
neration to the student in return for attending an institution. Unlawful
remuneration does not include student financial assistance programs.

(c) Fhe Workforce Florida, Inc., Development-Board shall periodically
review Individual Training Account pricing schedules developed by regional

workforce development boards and present findings and recommendations
for process improvement to the President of the Senate and the Speaker of

the House of Representatives by-January-1.2000.

(d) To the maximum extent possible, training providers shall use funding
sources other than the funding provided under Pub. L. No. 105-220. A
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performance outcome related to alternative financing obtained by the train-
ing provider shall be established by the Workforce Florida, Inc., Develop-
ment-Board and used for performance evaluation purposes. The perform-
ance evaluation must take into consideration the number of alternative
funding sources.

(e) Training services provided through Individual Training Accounts
must be performance-based, with successful job placement triggering full
payment.

() The accountability measures to be used in documenting competencies
acquired by the participant during training shall be literacy completion
points and occupational completion points. Literacy completion points refers
to the academic or workforce readiness competencies that qualify a person
for further basic education, vocational education, or for employment. Occu-
pational completion points refers to the vocational competencies that qualify
a person to enter an occupation that is linked to a vocational program.

B8)9)(a) Workforce Florida, Inc. Fhe Department of Management Ser-
vices, working with the Agency for Workforce Innovation Werkforce Devel-
opment-Board, shall coordinate among the agencies a plan for a One-Stop
CareerCenter Electronic Network made up of one-stop delivery system
Career centers and other partner agencies that are operated by authorized
public or private for-profit or not-for-profit agents. The plan shall identify
resources within existing revenues to establish and support this electronic
network for service delivery that includes Government Services Direct. If
necessary, the plan shall identify additional funding needed to achieve the
provisions of this subsection.

(b) The network shall assure that a uniform method is used to determine
eligibility for and management of services provided by agencies that conduct
workforce development activities. The Department of Management Services
shall develop strategies to allow access to the databases and information
management systems of the following systems in order to link information
in those databases with the one-stop delivery system Career Centers:

1. The Unemployment Compensation System of the Department of Labor
and Employment Security.

2. The Job Service System of the Department of Labor and Employment
Security.

3. The FLORIDA System and the components related to WAGES, food
stamps, and Medicaid eligibility.

4. The Workers’ Compensation System of the Department of Labor and
Employment Security.

5. The Student Financial Assistance System of the Department of Educa-
tion.

6. Enrollment in the public postsecondary education system.
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7. Other information systems determined appropriate by Workforce Flor-
ida, Inc.

The systems shall be fully coordinated at both the state and local levels by
July January 1, 2001 2000.

(9)  To the maximum extent feasible, the one-stop delivery system may
use private sector staffing services firms in the provision of workforce ser-
vices to individuals and employers in the state. Regional workforce boards
may collaborate with staffing services firms in order to facilitate the provi-
sion_of workforce services. Regional workforce boards may contract with
private sector staffing services firms to design programs that meet the
employment needs of the region. All such contracts must be performance-
based and require a specific period of job tenure prior to payment.

Section 10. (1) Itis the intent of the Legislature that the changes to the
workforce system made by this act, including, but not limited to, the transfer
of any workforce policy, program, or administrative responsibility to Work-
force Florida, Inc., or to the Agency for Workforce Innovation, be accom-
plished with minimal disruption of services provided to the public and with
minimal disruption to employees of any organization in the workforce sys-
tem. To that end, the Legislature directs all applicable units of state govern-
ment to contribute to the successful implementation of this act, and the
Leqislature believes that a transition period between the effective date of
this act and October 1, 2000, is appropriate and warranted.

(2)  Workforce Florida, Inc., shall coordinate the development and imple-
mentation of a transition plan that supports the implementation of this act.
The Department of Management Services, the Department of Labor and
Employment Security, and all other state agencies identified by Workforce
Florida, Inc., shall cooperate fully in developing and implementing the plan
and shall dedicate the financial and staff resources that are necessary to
implement the plan.

(3) _The Governor shall designate a staff member of the Office of Planning
and Budgeting to serve as the Governor’s primary representative on matters
related to implementing this act and the transition plan required under this
section. The representative shall report to the Governor, the President of the
Senate, and the Speaker of the House of Representatives on the progress
being made in implementing this act and the transition plan, including, but
not limited to, the adverse impact on workforce services provided to the
public, or any other negative consequence, of meeting any deadline imposed
by this act, any difficulties experienced by Workforce Florida, Inc., in secur-
ing the full participation and cooperation of applicable state agencies. The
representative shall also coordinate the submission of any budget amend-
ments, in accordance with chapter 216, Florida Statutes, that may be neces-
sary to implement this act.

(4) Upon the recommendation and guidance from Workforce Florida,
Inc., in order to carry out the changes made by this act to the workforce
system, the Governor shall submit in a timely manner to the applicable
departments or agencies of the Federal Government any necessary amend-
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ments or supplemental information concerning plans that the state is re-
quired to submit to the Federal Government in connection with any federal
or state workforce program. The Governor shall seek any waivers from the
requirements of federal law or rules which may be necessary to administer
the provisions of this act.

(5) The transfer of any program, activity, or function under this act
includes the transfer of any records and unexpended balances of appropria-
tions, allocations, or other funds related to such program, activity, or func-
tion. Unless otherwise provided, the successor organization to any program,
activity, or function transferred under this act shall become the custodian
of any property of the organization that was responsible for the program,
activity, or function immediately prior to the transfer.

(6) Workforce Florida, Inc., may contract with the Office of Tourism,
Trade, and Economic Development within the Executive Office of the Gover-
nor to take any necessary initial steps in preparing to become the state’s
principal workforce policy organization on October 1, 2000, consistent with
the provisions of this act.

Section 11. (1) Effective July 1, 2000, the following programs and func-
tions are assigned and transferred to Workforce Florida, Inc.:

(a) The WAGES Program State Board of Directors data, records, prop-
erty, support staff, contract personnel, and unexpended balances of appro-
priations, allocations, and other funds from the Executive Office of the
Governor.

(b) The programs, activities, and functions of the Workforce Develop-
ment Board of Enterprise Florida, Inc., including records, personnel, prop-
erty, and unexpended balances of funds. To reduce administrative costs,
Workforce Florida, Inc., may contract with Enterprise Florida, Inc., for the
provision of personnel, property management, and other support services.

(2) Effective July 1, 2000, the Bureau of Apprenticeship of the Division
of Jobs and Benefits is transferred by a type two transfer, as defined in
section 20.06(2), Florida Statutes, from the Department of Labor and Em-
ployment Security to the Division of Workforce Development in the Depart-
ment of Education.

(3) Effective October 1, 2000, employees of the Workforce Development
Board of Enterprise Florida, Inc., who are leased from the Department of
Management Services are transferred by a type two transfer, as defined in
section 20.06(2), Florida Statutes, to the Agency for Workforce Innovation.
State employees leased to the Workforce Development Board as of June 30,
2000, may be leased to Workforce Florida, Inc., as of the same date to
perform administrative and professional services. Additional state employ-
ees in the Agency for Workforce Innovation may be assigned to Workforce
Florida, Inc.

(4) Effective October 1, 2000, the following programs and functions are
transferred to the Agency for Workforce Innovation:
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(a) The Division of Workforce and Employment Opportunities and the
Office of Labor Market Statistics are transferred by a type two transfer, as
defined in section 20.06(2), Florida Statutes, from the Department of Labor
and Employment Security. Employees who are responsible for information
technology within the Division of Workforce and Employment Opportuni-
ties, employees who are responsible for licensing and permitting business
agents and labor organizations under chapter 447, Florida Statutes, and
employees who are responsible for regulations relating to minority labor
groups under chapter 450, Florida Statutes, are not included in this trans-
fer. The Agency for Workforce Innovation, in consultation with the Depart-
ment of Labor and Employment Security, shall determine the number of
positions needed for administrative support of the programs within the
Division of Workforce and Employment Opportunities as transferred to the
agency. The number of administrative support positions the agency deter-
mines are needed shall not exceed the number of administrative support
positions that prior to the transfer were authorized to the Department of
Labor and Employment Security for this purpose. Upon transfer of the
Division of Workforce and Employment Opportunities, the number of re-
quired administrative support positions as determined by the agency shall
be authorized within the agency.

(b) The resources, data, records, property, and unexpended balances of
appropriations, allocations, and other funds within the Office of the Secre-
tary or any other division, office, bureau, or unit within the Department of
Labor and Employment Security that support the Division of Workforce and
Employment Opportunities are transferred by a type two transfer, as de-
fined in section 20.06(2), Florida Statutes, from the Department of Labor
and Employment Security.

(c) _Staff of the displaced homemaker program are transferred by a type
two transfer, as defined in section 20.06(2), Florida Statutes, from the De-
partment of Education.

(d) The Agency for Workforce Innovation, in consultation with the De-
partment of Management Services, shall determine the number of positions
needed to perform the WAGES contracting function within the agency. The
number of positions the agency determines are needed shall not exceed the
number of positions that prior to the transfer were authorized to the
WAGES Contracting Division within the Department of Management Ser-
vices for this purpose. Upon transfer of the WAGES Contracting Division,
the number of required positions as determined by the agency shall be
authorized within the agency.

(e) _The resources, data, records, property, and unexpended balances of
appropriations, allocations, and other funds within the WAGES Contracting
Division are transferred by a type two transfer, as defined in section
20.06(2), Florida Statutes, from the Department of Management Services to
the Agency for Workforce Innovation.

(f)__The Division of Unemployment Compensation is transferred by a type
two transfer, as defined in section 20.06(2), Florida Statutes, from the De-
partment of Labor and Employment Security to the Agency for Workforce
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Innovation. The resources, data, records, property, and unexpended bal-
ances of appropriations, allocations, and other funds within the Office of the
Secretary or any other division, office, bureau, or unit within the Depart-
ment of Labor and Employment Security that support the Division of Unem-
ployment Compensation are transferred by a type two transfer, as defined
in_section 20.06(2), Florida Statutes, from the Department of Labor and
Employment Security. By January 1, 2001, the Agency for Workforce Inno-
vation shall enter into a contract with the Department of Revenue which
shall provide for the Department of Revenue to provide unemployment tax
collection services. The Department of Revenue, in consultation with the
Department of Labor and Employment Security, shall determine the num-
ber of positions needed to provide unemployment tax collection services
within the Department of Revenue. The number of unemployment tax col-
lection service positions the Department of Revenue determines are needed
shall not exceed the number of positions that, prior to the contract, were
authorized to the Department of Labor and Employment Security for this
purpose. Upon entering into the contract with the Agency for Workforce
Innovation to provide unemployment tax collection services, the number of
required positions, as determined by the Department of Revenue, shall be
authorized within the Department of Revenue. Beginning January 1, 2002,
the Office of Program Policy Analysis and Government Accountability shall
conduct a feasibility study regarding privatization of unemployment tax
collection services. A report on the conclusions of this study shall be submit-
ted to the Governor, the President of the Senate, and the Speaker of the
House of Representatives.

(5) Unless already met or exceeded by reductions required by the General
Appropriations Act to division positions authorized on June 30, 2000, prior
to effecting the transfer of staff required by paragraph (4)(a), the Depart-
ment of Labor and Employment Security shall reduce by 25 percent within
the Division of Workforce and Employment Opportunities the number of
positions not engaged in directly providing workforce development services
to customers or in supervising the direct provision of workforce development
services. Prior to January 1, 2001, Workforce Florida, Inc., in cooperation
with the Agency for Workforce Innovation, shall submit to the Governor, the
President of the Senate, and the Speaker of the House of Representatives
a plan for reorganizing and further reducing the number of staff members
transferred pursuant to paragraph (4)(a).

(6) The Department of Labor and Employment Security shall develop a
plan to reduce the department’s existing full-time positions to reflect the
remaining mission of the department. The department shall submit a
budget amendment for legislative notice and review under section 216.177,
Florida Statutes, to implement the plan by October 1, 2000.

Section 12. Section 445.010, Florida Statutes, is created to read:

445.010 Workforce system information technology; principles and infor-
mation sharing.—

(1) The following principles shall guide the development and manage-
ment of workforce system information resources:
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) (a)  Workforce system entities should be committed to information shar-
ing.

(b) Cooperative planning by workforce system entities is a prerequisite
for the effective development of systems to enable the sharing of data.

(c)  Workforce system entities should maximize public access to data,
while complying with legitimate security, privacy, and confidentiality re-

guirements.

(d) When the capture of data for the mutual benefit of workforce system
entities can be accomplished, the costs for capturing, managing, and dis-
seminating those data should be shared.

(e) The redundant capture of data should, insofar as possible, be elimi-
nated.

(f)__Only data that are auditable, or that otherwise can be determined to
be accurate, valid, and reliable, should be maintained in workforce informa-

tion systems.

(g) _The design of workforce information systems should support techno-
logical flexibility for users without compromising system integration or data
integrity, be based upon open standards, and use platform-independent
technologies to the fullest extent possible.

(2) _Information that is essential to the integrated delivery of services
through the one-stop delivery system must be shared between partner agen-
cies within the workforce system to the full extent permitted under state and
federal law. In order to enable the full integration of services for a specific
workforce system customer, that customer must be offered the opportunity
to provide written consent prior to sharing any information concerning that
customer between the workforce system partners which is subject to confi-
dentiality under state or federal law.

Section 13. Section 445.011, Florida Statutes, is created to read:

445.011  Workforce information systems.—

(1) Workforce Florida, Inc., shall implement, subject to legislative appro-
priation, automated information systems that are necessary for the efficient
and effective operation and management of the workforce development sys-
tem. These information systems shall include, but need not be limited to, the

following:

(a) __An integrated management system for the one-stop service delivery
system, which includes, at a minimum, common registration and intake,
screening for needs and benefits, case planning and tracking, training bene-
fits management, service and training provider management, performance
reporting, executive information and reporting, and customer-satisfaction
tracking and reporting.

1. The system should report current budgeting, expenditure, and per-
formance information for assessing performance related to outcomes, service

39
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

delivery, and financial administration for workforce programs pursuant to
s. 445.004(5) and (9).

2. The information system should include auditable systems and controls
to ensure financial integrity and valid and reliable performance information.

3. The system should support service integration and case management
by providing for case tracking for participants in welfare transition pro-

grams.

(b) An automated job-matching information system that is accessible to
employers, job seekers, and other users via the Internet, and that includes,
at a minimum:

1. Skill match information, including skill gap analysis; resume creation;
job order creation; skill tests; job search by area, employer type, and em-
ployer name; and training provider linkage;

2. Job market information based on surveys, including local, state, re-
gional, national, and international occupational and job availability infor-
mation; and

3. Service provider information, including education and training provid-
ers, child care facilities and related information, health and social service
agencies, and other providers of services that would be useful to job seekers.

(2) _In procuring workforce information systems, Workforce Florida, Inc.,
shall employ competitive processes, including requests for proposals, com-
petitive negotiation, and other competitive processes to ensure that the
procurement results in the most cost-effective investment of state funds.

(3)  Workforce Florida, Inc., may procure independent verification and
validation services associated with developing and implementing any work-
force information system.

(4) Workforce Florida, Inc., shall coordinate development and implemen-
tation of workforce information systems with the state’s Chief Information
Officer in the State Technology Office to ensure compatibility with the
state’s information system strategy and enterprise architecture.

Section 14. (1) By December 15, 2000, the Postsecondary Education
Planning Commission, in close consultation with Workforce Florida, Inc.,
and in consultation with the Division of Community Colleges and the Divi-
sion of Workforce Development in the Department of Education, the State
Board of Independent Colleges and Universities, and the State Board of
Nonpublic Career Education, shall submit a report to the Governor, the
President of the Senate, and the Speaker of the House of Representatives,
recommending strategies to expand access to and production of certificates
and degrees in programs that provide the skilled workforce needed for Flori-

da’s economy.

(2) The report shall address the following issues and options:
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(a) New and innovative targeted financial aid programs.

(b) Initiatives to encourage the restructuring of curriculum to provide a
better response to the needs of Florida’'s businesses and industries.

(c) _Performance-based incentive funding to state universities for in-
creased production of graduates from targeted programs.

(d) Performance-based incentive funding to state universities and other
initiatives for providing accelerated articulation options to students
awarded an Associate of Science degree.

(e) _Innovative uses of federal Workforce Investment Act and Welfare to
Work funds to provide the broadest eligibility for and promote access to
targeted high priority educational programs.

Section 15. Section 445.013, Florida Statutes, is created to read:

445.013 Challenge grants in support of welfare-to-work initiatives.—

(1) Workforce Florida, Inc., shall establish a “Step-Up Challenge Grant
Program” designed to maximize the use of federal welfare-to-work funds
that are available to the state. The purpose of this challenge grant program
is to ensure that needy Floridians obtain training and education to support
retention of employment and achievement of self-sufficiency through career
advancement.

(2) _Workforce Florida, Inc., shall solicit the participation of not-for-profit
organizations, for-profit organizations, educational institutions, and units of
government in this program. Eligible organizations include, but are not
limited to:

(a) Public and private educational institutions, as well as their associa-
tions and scholarship funds;

(b) Faith-based organizations;

(c)  Community development or community improvement organizations;

(d) College or university alumni organizations or fraternities or sorori-
ties;

(e) Community-based organizations dedicated to addressing the chal-
lenges of inner city, rural, or minority youth;

(f)__Chambers of commerce or similar business or civic organizations;

(g) _Neighborhood groups or associations, including communities receiv-
ing a “Front Porch Florida” designation;

(h) _Municipalities, counties, or other units of government;

(i) _Private businesses; and
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(j) _Other organizations deemed appropriate by Workforce Florida, Inc.

(3) __If an eligible organization pledges to sponsor an individual in postem-
ployment education or training approved by Workforce Florida, Inc., by
providing the match of nonfederal funds required under the federal welfare-
to-work grant program, Workforce Florida, Inc., shall earmark welfare-to-
work funds in support of the sponsored individual and the designated train-
ing or education project. Workforce Florida, Inc., and the eligible organiza-
tion shall enter into an agreement governing the disbursement of funds
which specifies the services to be provided for the benefit of the eligible
participant. Individuals receiving training or education under this program
must meet the eligibility criteria of the federal welfare-to-work grant pro-
gram, and Workforce Florida, Inc., must disperse funds in compliance with
requlations or other requirements of the federal welfare-to-work grant pro-

gram.

(4) Workforce Florida, Inc., shall establish guidelines governing the ad-
ministration of the program provided under this section and shall establish
criteria to be used in evaluating funding proposals. One of the evaluation
criteria must be a determination that the education or training provided
under the grant will enhance the ability of the individual to retain employ-
ment and achieve self-sufficiency through career advancement.

(5) Federal welfare-to-work funds appropriated by the Legislature which
are not fully expended in support of this program may be used by Workforce
Florida, Inc., in support of other activities authorized under the welfare-to-

work grant.

Section 16. Section 288.9955, Florida Statutes, is transferred, renum-
bered as section 445.016, Florida Statutes, and amended to read:

445.016 288-9955 Untried Worker Placement and Employment Incentive
Act.—

(1) This section may be cited as the “Untried Worker Placement and
Employment Incentive Act.”

(2) For purposes of this section, the term “untried worker” means a per-

son who is a hard-to- place part|C|pant in the welfare transition program

because he or

she has limitations associated with the long-term receipt of welfare and

difficulty in sustaining employment, particularly because of physical or
mental disabilities.

(3) Incentive payments may be made to for-profit or not-for-profit agents
selected by regional workforce boards lecal\ WAGEScoalitions who success-
fully place untried workers in full-time employment for 6 months with an
employer after the employee successfully completes a probationary place-
ment of no more than 6 months with that employer. Full-time employment
that includes health care benefits will receive an additional incentive pay-
ment.

42
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

(4) The for-profit and not-for-profit agents shall contract to provide ser-
vices for no more than 1 year. Contracts may be renewed upon successful
review by the contracting agent.

(5) Incentives must be paid according to the incentive schedule developed

by Workforce Florida, Inc., the Agency for Workforce Development, the

ity and the Department of

Children and Family Services which costs the state less per placement than
the state’s 12-month expenditure on a welfare recipient.

(6) During an untried worker’s probationary placement, the for-profit or
not-for-profit agent shall be the employer of record of that untried worker,
and shall provide workers’ compensation and unemployment compensation
coverage as provided by law. The business employing the untried worker
through the agent may be eligible to apply for any tax credits, wage supple-
mentation, wage subsidy, or employer payment for that employee that are
authorized in law or by agreement with the employer. After satisfactory
completion of such a probationary period, an untried worker shall not be
considered an untried worker.

(7) This section shall not be used for the purpose of displacing or replac-
ing an employer’s regular employees, and shall not interfere with executed
collective bargaining agreements. Untried workers shall be paid by the
employer at the same rate as similarly situated and assessed workers in the
same place of employment.

(8) Anemployer that demonstrates a pattern of unsuccessful placements
shall be disqualified from participation in these pilots because of poor return
on the public’s investment.

(9) Any employer that chooses to employ untried workers is eligible to
receive such incentives and benefits that are available and provided in law,
as long as the long-term, cost savings can be quantified with each such
additional inducement.

Section 17. Section 414.15, Florida Statutes, is transferred, renumbered
as section 445.017, Florida Statutes, and amended to read:

445.017 41445 Diversion.—

(1) Many customers of the one-stop delivery system A-segmentofapphi-
cants do not need ongoing temporary cash assistance, but, due to an unex-
pected circumstance or emergency situation, require some immediate assist-
ance to secure or retain
securing employment or child support. These immediate obligations may
include a shelter or utility payment, a car repair to continue employment,
or other services that assistance-which will alleviate the applicant’'s emer-
gency financial need and allow the person to focus on obtaining or continuing
employment.

(2) Up-front diversion shall involve four steps:

(@) Linking applicants with job opportunities as the first option to-meet
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(b) Where possible; Offering services, such as child care or transporta-
tion, one-time-help as an alternative to welfare.

(c) Screening applicants to respond to emergency needs.

(d) Offering a one-time payment of up to $1,000 per family. Performing

(3) Before finding an applicant family eligible for up-front diversion ser-
vices funds, the regional workforce board department must determine that
all requirements of eligibility for diversion services would likely be met.

(4) The regional workforce board department shall screen each applicant
family on a case-by-case basis for barriers to obtaining or retaining employ-
ment. The screening shall identify barriers that, if corrected, may prevent
the family from receiving temporary cash assistance on a regular basis.
Assistance to overcome a barrier to employment is not limited to cash, but
may include vouchers or other in-kind benefits.

(5)6) The family receiving up-front diversion must sign an agreement
restricting the family from applying for temporary cash assistance for 3
months, unless an emergency is demonstrated to the regional workforce

board department. If a demonstrated emergency forces the family to reapply
for temporary cash assistance within 3 months after receiving a diversion
payment, the diversion payment shall be prorated over an 8-month the 2-
month period and deducted subtracted from any regularpaymentof tempo-

rary cash assistance for which the family is apphlcantmay-be eligible.
Section 18. Section 445.018, Florida Statutes, is created to read:

445.018 Diversion program to strengthen Florida’s families.—

(1) The diversion program to strengthen families in this state is intended
to provide services that assist families in avoiding welfare dependency by
gaining and retaining employment.

(2) Before finding a family eligible for the diversion program created
under this section, a determination must be made that:

(a) The family includes a pregnant woman or a parent with one or more
minor children or a caretaker relative with one or more minor children.

(b) The family is at risk of welfare dependency because the family’s in-
come does not exceed 200 percent of the federal poverty level.

(c) The provision of services related to employment, including assess-
ment, service planning and coordination, job placement, employment-
related education or training, child care services, transportation services,
relocation services, workplace employment support services, individual or
family counseling, or a Retention Incentive Training Account (RITA), are
likely to prevent the family from becoming dependent on welfare by enabling
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employable adults in the family to become employed, remain employed, or
pursue career advancement.

(3) _The services provided under this section are not considered assistance
under federal law or guidelines.

(4) Each family that receives services under this section must sign an
agreement not to apply for temporary cash assistance for 6 months following
the receipt of services, unless an unanticipated emergency situation arises.
If a family applies for temporary cash assistance without a documented
emergency, the family must repay the value of the diversion services pro-
vided. Repayment may be prorated over 8 months and shall be paid through
a reduction in the amount of any monthly temporary cash assistance pay-
ment received by the family.

(5) Notwithstanding any provision to the contrary, a family that meets
the requirements of subsection (2) is considered a needy family and is eligi-
ble for services under this section.

Section 19. Section 414.159, Florida Statutes, is transferred, renum-
bered as section 445.019, Florida Statutes, and amended to read:

445.019 414159 Teen parent and pregnancy prevention diversion pro-
gram; eligibility for services.—The Legislature recognizes that teen preg-
nancy is a major cause of dependency on government assistance that often
extends through more than one generation. The purpose of the teen parent
and pregnancy prevention diversion program is to provide services to reduce
and avoid welfare dependency by reducing teen pregnancy, reducing the
incidence of multiple pregnancies to teens, and by assisting teens in com-
pleting educational programs.

(1) Notwithstanding any provision to the contrary in ss. 414.075,
414.085, and 414.095, a teen who is determined to be at risk of teen preg-
nancy or who already has a child shall be deemed eligible to receive services
under this program.

(2) Services provided under this program shall be limited to services that
are not considered assistance under federal law or guidelines.

(3) Receipt of services under this section does shall not preclude eligibil-
ity for, or receipt of, other assistance or services under this chapter 414.

Section 20. Section 445.020, Florida Statutes, is created to read:

445.020 Diversion programs; determination of need.—If federal regula-
tions require a determination of needy families or needy parents to be based
on financial criteria, such as income or resources, for individuals or families
who are receiving services, one-time payments, or nonrecurring short-term
benefits, the Department of Children and Family Services shall adopt rules
to define such criteria. In such rules, the department shall use the income
level established for Temporary Assistance for Needy Families funds which
are transferred for use under Title XX of the Social Security Act. If federal
requlations do not require a financial determination for receipt of such
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benefits, payments, or services, the criteria otherwise established in this
chapter shall be used.

Section 21. Section 414.155, Florida Statutes, is transferred, renum-
bered as section 445.021, Florida Statutes, and amended to read:

445.021 414155 Relocation assistance program.—

(1) The Legislature recognizes that the need for public assistance may
arise because a family is located in an area with limited employment oppor-
tunities, because of geographic isolation, because of formidable transporta-
tion barriers, because of isolation from their extended family, or because
domestic violence interferes with the ability of a parent to maintain self-
sufficiency. Accordingly, there is established a program to assist families in
relocating to communities with greater opportunities for self-sufficiency.

(2) The relocation assistance program shall involve five steps by the
regional workforce board, in cooperation with the Department of Children
and Family Services or-alocall\ WAGES-coalition:

(a) A determination that the family is receiving temporary cash assist-

ance a—WAGES—RFegﬁam-pamupam or that all requirements of eligibility
for diversion services the WAGES Program would likely be met.

(b) A determination that there is a basis for believing that relocation will
contribute to the ability of the applicant to achieve self-sufficiency. For
example, the applicant:

1. Is unlikely to achieve economic self-sufficiency independence at the
current community of residence;

2. Has secured a job that provides an increased salary or improved bene-
fits and that requires relocation to another community;

3. Has a family support network that will contribute to job retention in
another community; or

4. s determined, pursuant to criteria or procedures established by the
WAGES-Program-State board of directors of Workforce Florida, Inc., to be
a victim of domestic violence who would experience reduced probability of
further incidents through relocation; or-

5. Must relocate in order to receive education or training that is directly
related to the applicant’'s employment or career advancement.

(c) Establishment of a relocation plan that which includes such require-
ments as are necessary to prevent abuse of the benefit and provisions to
protect the safety of victims of domestic violence and avoid provisions that
place them in anticipated danger. The payment to defray relocation ex-
penses shall be determined based on criteria arule approved by the WAGES
Program State board of directors of Workforce Florida, Inc.
the department. Participants in the relocation program shall be eligible for
diversion or transitional benefits.
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(d) A determination, pursuant to criteria adopted by the WAGES-Pro-
gram-State board of directors of Workforce Florida, Inc., that a Florida
community receiving a relocated family has the capacity to provide needed
services and employment opportunities.

(e) Monitoring the relocation.

(3) Afamily receiving relocation assistance for reasons other than domes-
tic violence must sign an agreement restricting the family from applying for
temporary cash assistance for a perlod of 6 months

depar-tment unless an emergency is demonstrated to the reqmnal workforce
board department. If a demonstrated emergency forces the family to reapply
for temporary cash assistance within such period, after receiving a reloca-
tion assistance payment, repayment must be made on a prorated basis and
subtracted from any regular payment of temporary cash assistance for

WhICh the appllcant may be ellglble—as—specmed—m-a—ruie-apprexred-by—the

(4)B) The board of directors of Workforce Florida, Inc., may establish
crlterla for developlnq and implementing department—shau—ha#aauthent-y

+mplement relocatlon plans and for draftlnq aqreements to restrlct te-drait

an-agreement restricting a family from applying for temporary cash assist-
ance for a specified period after receiving a relocation assistance payment.

Section 22. Section 414.223, Florida Statutes, is transferred, renum-
bered as section 445.022, Florida Statutes, and amended to read:

445.022 414.223 Retention Incentive Training Accounts.—To promote
job retention and to enable upward job advancement into higher skilled,

higher paying employment, the WAGES Program State board of directors

of Workforce Florida, Inc., and-the \Waorkforce Development Board; regional
workforce development boards,—andlocal WAGEScoalitions may jointly

assemble, from postsecondary education institutions, a list of programs and
courses for WAGES participants who have become employed which promote
job retention and advancement.

(1) The WAGESProgram-State board of directors of Workforce Florida,
Inc., and-the Workforce Development-Board may jointly establish Retention

Incentive Training Accounts (RITAS). RITAs shall utilize Temporary Assist-
ance to Needy Families (TANF) block grant funds specifically appropriated
for this purpose. RITAs must complement the Individual Training Account
required by the federal Workforce Investment Act of 1998, Pub. L. No. 105-
220.

(2) RITAs may pay for tuition, fees, educational materials, coaching and
mentoring, performance incentives, transportation to and from courses,
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child care costs during education courses, and other such costs as the re-
gional workforce development boards determine are necessary to effect suc-
cessful job retention and advancement.

(3) Regional workforce development boards shall retain only those
courses that continue to meet their performance standards as established
in their local plan.

(4) Regional workforce development boards shall report annually to the
Legislature on the measurable retention and advancement success of each
program provider and the effectiveness of RITAs, making recommendations
for any needed changes or modifications.

Section 23. Section 414.18, Florida Statutes, is transferred, renumbered
as section 445.023, Florida Statutes, and amended to read:

445.023 41418 Program for dependent care for families with children
with special needs.—

(1) There is created the program for dependent care for families with
children with special needs. This program is intended to provide assistance
to families with children who meet the following requirements:

(a) The child or children are between the ages of 13 and 17 years, inclu-
sive.

(b) The child or children are considered to be children with special needs
as defined by the subsidized child care program authorized under s.
402.3015.

(c) The family meets the income guidelines established under s.
402.3015. Financial eligibility for this program shall be based solely on the
guidelines used for subsidized child care, notwithstanding any financial
eligibility criteria to the contrary in s. 414.075, s. 414.085, or s. 414.095.

(2) Implementation of this program shall be subject to appropriation of
funds for this purpose.

(3) If federal funds under the Temporary Assistance for Needy Families
block grant provided under Title IV-A of the Social Security Act, as
amended, are used for this program, the family must be informed about the
federal requirements on receipt of such assistance and must sign a written
statement acknowledging, and agreeing to comply with, all federal require-
ments.

(4) In addition to child care services provided under s. 402.3015, depen-
dent care may be provided for children age 13 years and older who are in
need of care due to disability and where such care is needed for the parent
to accept or continue employment or otherwise participate in work activities.
The amount of subsidy shall be consistent with the rates for special needs
child care established by the department. Dependent care needed for em-
ployment may be provided as transitional services for up to 2 years after
eligibility for temporary cash WAGES assistance ends.
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(5) Notwithstanding any provision of s. 414.105 to the contrary, the time
limitation on receipt of assistance under this section shall be the limit
established pursuant to s. 408(a)(7) of the Social Security Act, as amended,
42 U.S.C. s. 608(a)(7).

Section 24. Section 445.024, Florida Statutes, is created to read:
445.024 Work requirements.—

(1) WORK ACTIVITIES.—The following activities may be used individu-
ally or in combination to satisfy the work requirements for a participant in
the temporary cash assistance program:

(a) Unsubsidized employment.—Unsubsidized employment is full-time
employment or part-time employment that is not directly supplemented by
federal or state funds. Paid apprenticeship and cooperative education activi-
ties are included in this activity.

(b) Subsidized private sector employment.—Subsidized private sector
employment is employment in a private for-profit enterprise or a private
not-for-profit enterprise which is directly supplemented by federal or state
funds. A subsidy may be provided in one or more of the forms listed in this

paragraph.

1. Work supplementation.—A work supplementation subsidy diverts a
participant’s temporary cash assistance under the program to the employer.
The employer must pay the participant wages that equal or exceed the
applicable federal minimum wage. Work supplementation may not exceed
6 months. At the end of the supplementation period, the employer is ex-
pected to retain the participant as a regular employee without receiving a
subsidy. A work supplementation agreement may not be continued with any
employer who exhibits a pattern of failing to provide participants with
continued employment after the period of work supplementation ends.

2. On-the-job training.—On-the-job training is full-time, paid employ-
ment in which the employer or an educational institution, in cooperation
with the employer, provides training needed for the participant to perform
the skills required for the position. The employer or the educational institu-
tion on behalf of the employer receives a subsidy to offset the cost of the
training provided to the participant. Upon satisfactory completion of the
training, the employer is expected to retain the participant as a reqular
employee without receiving a subsidy. An on-the-job training agreement
may not be continued with any employer who exhibits a pattern of failing
to provide participants with continued employment after the on-the-job
training subsidy ends.

3. Incentive payments.—Regional workforce boards may provide addi-
tional incentive payments to encourage employers to employ program par-
ticipants. Incentive payments may include payments to encourage the em-
ployment of hard-to-place participants, in which case the amount of the
payment shall be weighted proportionally to the extent to which the partici-
pant has limitations associated with the long-term receipt of welfare and
difficulty in sustaining employment. Incentive payments may also include
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payments to encourage employers to provide health care insurance benefits
to current or former program participants. In establishing incentive pay-
ments, regional workforce boards shall consider the extent of prior receipt
of welfare, lack of employment experience, lack of education, lack of job
skills, and other appropriate factors. A participant who has complied with
program requirements and who is approaching the time limit for receiving
temporary cash assistance may be defined as “hard to place.” Incentive
payments may include payments in which an initial payment is made to the
employer upon the employment of a participant, and the majority of the
incentive payment is made after the employer retains the participant as a
full-time employee for at least 12 months. An incentive agreement may not
be continued with any employer who exhibits a pattern of failing to provide
participants with continued employment after the incentive payments
cease.

4. Tax credits.—An employer who employs a program participant may
qualify for enterprise zone property tax credits under s. 220.182, the tax
refund program for qualified target industry businesses under s. 288.106,
or other federal or state tax benefits. The regional workforce board shall
provide information and assistance, as appropriate, to use such credits to
accomplish program goals.

5. Training bonus.—An employer who hires a participant in the welfare
transition program and pays the participant a wage that precludes the
participant’s eligibility for temporary cash assistance may receive $250 for
each full month of employment for a period that may not exceed 3 months.
An employer who receives a training bonus for an employee may not receive
a work supplementation subsidy for the same employee. “Employment” is
defined as 35 hours per week at a wage of no less than minimum wage.

(c) Subsidized public sector employment.—Subsidized public sector em-
ployment is employment by an agency of the federal, state, or local govern-
ment which is directly supplemented by federal or state funds. The applica-
ble subsidies provided under paragraph (b) may be used to subsidize employ-
ment in the public sector, except that priority for subsidized employment
shall be employment in the private sector. Public sector employment is
distinguished from work experience in that the participant is paid wages
and receives the same benefits as a nonsubsidized employee who performs
similar work. Work-study activities administered by educational institu-
tions are included in this activity.

(d)  Community service work experience.—Community service work ex-
perience is job training experience at a supervised public or private not-for-
profit agency. A participant shall receive temporary cash assistance in the
form of wages, which, when combined with the value of food stamps awarded
to the participant, is proportional to the amount of time worked. A partici-
pant in the welfare transition program or the Food Stamp Employment and
Training program assigned to community service work experience shall be
deemed an employee of the state for purposes of workers' compensation
coverage and is subject to the requirements of the drug-free workplace
program. Community service work experience may be selected as an activity
for a participant who needs to increase employability by improving his or her
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interpersonal skKills, job-retention skills, stress management, and job prob-
lem solving, and by learning to attain a balance between job and personal
responsibilities. Community service is intended to:

1. Assess compliance with requirements of the welfare transition pro-
gram before referral of the participant to costly services such as career
education;

2. Maintain work activity status while the participant awaits placement
into paid employment or training;

3. Fulfill a clinical practicum or internship requirement related to em-
ployment; or

4. Provide work-based mentoring.

As used in this paragraph, the terms “community service experience,
munity work,” and “workfare” are synonymous.

com-

(e) _Work experience.—Work experience is an appropriate work activity
for participants who lack preparation for or experience in the workforce. It
must combine a job training activity in a public or private not-for-profit
agency with education and training related to an employment goal. To qual-
ify as a work activity, work experience must include education and training
in addition to the time required by the work activity, and the work activity
must be intensively supervised and structured. Regional workforce boards
shall contract for any services provided for clients who are assigned to this
activity and shall require performance benchmarks, goals, outcomes, and
time limits designed to assure that the participant moves toward full-time
paid employment. A participant shall receive temporary cash assistance
proportional to the time worked. A participant assigned to work experience
is an employee of the state for purposes of workers’ compensation coverage
and is subject to the requirements of the drug-free workplace program.

(f) __Job search and job readiness assistance.—Job search assistance may
include supervised or unsupervised job-seeking activities. Job readiness
assistance provides support for job-seeking activities, which may include:

1. Orientation to the world of work and basic job-seeking and job reten-
tion skills.

2. Instruction in completing an application for employment and writing
a resume.

3. Instruction in conducting oneself during a job interview, including
appropriate dress.

4. Instruction in how to retain a job, plan a career, and perform success-
fully in the workplace.

Job readiness assistance may also include providing a participant with ac-
cess to an employment resource center that contains job listings, telephones,
facsimile machines, typewriters, and word processors. Job search and job
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readiness activities may be used in conjunction with other program activi-
ties, such as work experience, but may not be the primary work activity for
longer than the length of time permitted under federal law.

(9) _Vocational education or training.—Vocational education or training
is education or training designed to provide participants with the skills and
certification necessary for employment in an occupational area. VVocational
education or training may be used as a primary program activity for partici-
pants when it has been determined that the individual has demonstrated
compliance with other phases of program participation and successful com-
pletion of the vocational education or training is likely to result in employ-
ment entry at a higher wage than the participant would have been likely to
attain without completion of the vocational education or training. VVocational
education or training may be combined with other program activities and
also may be used to upgrade skills or prepare for a higher paying occupa-
tional area for a participant who is employed.

1. Unless otherwise provided in this section, vocational education shall
not be used as the primary program activity for a period which exceeds 12
months. The 12-month restriction applies to instruction in a career educa-
tion program _and does not include remediation of basic skills, including
English language proficiency, if remediation is necessary to enable a partici-
pant to benefit from a career education program. Any necessary remediation
must be completed before a participant is referred to vocational education
as the primary work activity. In addition, use of vocational education or
training shall be restricted to the limitation established in federal law.
Vocational education included in a program leading to a high school diploma
shall not be considered vocational education for purposes of this section.

2. When possible, a provider of vocational education or training shall use
funds provided by funding sources other than the regional workforce board.
The regional workforce board may provide additional funds to a vocational
education or training provider only if payment is made pursuant to a per-
formance-based contract. Under a performance-based contract, the provider
may be partially paid when a participant completes education or training,
but the majority of payment shall be made following the participant’s em-
ployment at a specific wage or job retention for a specific duration. Perform-
ance-based payments made under this subparagraph are limited to educa-
tion or training for targeted occupations identified by the Workforce Esti-
mating Conference under s. 216.136, or other programs identified by Work-
force Florida, Inc., as beneficial to meet the needs of designated groups who
are hard to place. If the contract pays the full cost of training, the community
college or school district may not report the participants for other state

funding.

(h)__Job skills training.—Job skills training includes customized training
designed to meet the needs of a specific employer or a specific industry. Job
skills training shall include literacy instruction, and may include English
proficiency instruction or Spanish language or other language instruction if
necessary to enable a participant to perform in a specific job or job training
program or if the training enhances employment opportunities in the local
community. A participant may be required to complete an entrance assess-
ment or _test before entering into job skKills training.
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(i) Education services related to employment for participants 19 years of
age or _younger.—Education services provided under this paragraph are
designed to prepare a participant for employment in an occupation. The
agency shall coordinate education services with the school-to-work activities
provided under s. 229.595. Activities provided under this paragraph are
restricted to participants 19 years of age or younger who have not completed
high school or obtained a high school equivalency diploma.

(i)__School attendance.—Attendance at a high school or attendance at a
program designed to prepare the participant to receive a high school equiva-
lency diploma is a required program activity for each participant 19 years
of age or younger who:

1. Has not completed high school or obtained a high school equivalency
diploma;

2. Is a dependent child or a head of household; and

3. For whom it has not been determined that another program activity
is more appropriate.

(k) Teen parent services.—Participation in medical, educational, coun-
seling, and other services that are part of a comprehensive program is a
required activity for each teen parent who participates in the welfare transi-

tion program.

(1) _Extended education and training.—Notwithstanding any other provi-
sions_of this section to the contrary, the board of directors of Workforce
Florida, Inc., may approve a plan by a regional workforce board for assign-
ing, as work requirements, educational activities that exceed or are not
included in those provided elsewhere in this section and that do not comply
with federal work participation requirement limitations. In order to be eliqgi-
ble to implement this provision, a regional workforce board must continue
to exceed the overall federal work participation rate requirements. For pur-
poses of this paragraph, the board of directors of Workforce Florida, Inc.,
may adjust the regional participation requirement based on regional
caseload decline. However, this adjustment is limited to no more than the
adjustment produced by the calculation used to generate federal adjust-
ments to the participation requirement due to caseload decline.

(m) GED preparation and literacy education.—Satisfactory attendance
at secondary school or in a course of study leading to a graduate equivalency
diploma, if a participant has not completed secondary school or received
such a diploma. English language proficiency training may be included as
a part of the education if it is deemed the individual requires such training
to complete secondary school or to attain a graduate equivalency diploma.
To calculate countable hours attributable to education, a participant may
earn study credits equal to the number of actual hours spent in formal
training per week, but the total number of hours earned for actual hours
spent in formal training and studying may not exceed a one to one and one-
half ratio for the week. Countable hours are subject to the restrictions
contained in 45 C.F.R. s. 261.31.
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(n)__Providing child care services.—Providing child care services to an
individual who is participating in a community service program pursuant
to this section.

(2) WORK ACTIVITY REQUIREMENTS.—Each individual who is not
otherwise exempt must participate in a work activity, except for community
service work experience, for the maximum number of hours allowable under
federal law, provided that no participant be required to work more than 40
hours per week or less than the minimum number of hours required by
federal law. The maximum number of hours each month that a participant
may be required to participate in community service activities is the greater
of: the number of hours that would result from dividing the family’s monthly
amount for temporary cash assistance and food stamps by the federal mini-
mum wage and then dividing that result by the number of participants in
the family who participate in community service activities, or the minimum
required to meet federal participation requirements. However, in no case
shall the maximum hours required per week for community work experience
exceed 40 hours. An applicant shall be referred for employment at the time
of application if the applicant is eligible to participate in the welfare transi-

tion program.

(a) A participant in a work activity may also be required to enroll in and
attend a course of instruction designed to increase literacy skills to a level
necessary for obtaining or retaining employment, provided that the instruc-
tion plus the work activity does not require more than 40 hours per week.

(b) Program funds may be used, as available, to support the efforts of a
participant who meets the work activity requirements and who wishes to
enroll in or continue enrollment in an adult general education program or
a career education program.

(3) EXEMPTION FROM WORK ACTIVITY REQUIREMENTS.—The
following individuals are exempt from work activity requirements:

(a) A minor child under 16 years of age.

(b) _An individual who receives benefits under the Supplemental Security
Income program or the Social Security Disability Insurance program.

(c) _Adults who are not included in the calculation of temporary cash
assistance in child-only cases.

(d) One custodial parent with a child under 3 months of age, except that
the parent may be required to attend parenting classes or other activities
to better prepare for the responsibilities of raising a child. If the custodial
parent is 19 years of age or younger and has not completed high school or
the equivalent, he or she may be required to attend school or other appropri-
ate educational activities.

(e) _An individual who is exempt from the time period pursuant to s.
415.015.

(4) PRIORITIZATION OF WORK REQUIREMENTS.—Regional work-
force boards shall require participation in work activities to the maximum
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extent possible, subject to federal and state funding. If funds are projected
to be insufficient to allow full-time work activities by all program partici-
pants who are required to participate in work activities, regional workforce
boards shall screen participants and assign priority based on the following:

(a) __In accordance with federal requirements, at least one adult in each
two-parent family shall be assigned priority for full-time work activities.

(b) Among single-parent families, a family that has older preschool chil-
dren or school-age children shall be assigned priority for work activities.

(c) A participant who has access to nonsubsidized child care may be
assigned priority for work activities.

(d) Priority may be assigned based on the amount of time remaining until
the participant reaches the applicable time limit for program participation
or may be based on requirements of a case plan.

Regional workforce boards may limit a participant's weekly work require-
ment to the minimum required to meet federal work activity requirements
in lieu of the level defined in subsection (2). Regional workforce boards may
develop screening and prioritization procedures based on the allocation of
resources, the availability of community resources, or the work activity
needs of the service district.

(5) USE OF CONTRACTS.—Regional workforce boards shall provide
work activities, training, and other services, as appropriate, through con-
tracts. In contracting for work activities, training, or services, the following

applies:

(a) A contract must be performance-based. Payment shall be tied to per-
formance outcomes that include factors such as, but not limited to, diversion
from cash assistance, job entry, job entry at a target wage, job retention, and
connection to transition services rather than tied to completion of training
or education or any other phase of the program participation process.

(b) A contract may include performance-based incentive payments that
may vary according to the extent to which the participant is more difficult
to place. Contract payments may be weighted proportionally to reflect the
extent to which the participant has limitations associated with the long-
term receipt of welfare and difficulty in sustaining employment. The factors
may include the extent of prior receipt of welfare, lack of employment experi-
ence, lack of education, lack of job skills, and other factors determined
appropriate by the regional workforce board.

(c) Notwithstanding the exemption from the competitive sealed bid re-
quirements provided in s. 287.057(3)(f) for certain contractual services, each
contract awarded under this chapter must be awarded on the basis of a
competitive sealed bid, except for a contract with a governmental entity as
determined by the regional workforce board.

(d) Regional workforce boards may contract with commercial, charitable,
or _religious organizations. A contract must comply with federal require-
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ments with respect to nondiscrimination and other requirements that safe-
guard the rights of participants. Services may be provided under contract,
certificate, voucher, or other form of disbursement.

(e) The administrative costs associated with a contract for services pro-
vided under this section may not exceed the applicable administrative cost
ceiling established in federal law. An agency or entity that is awarded a
contract under this section may not charge more than 7 percent of the value
of the contract for administration, unless an exception is approved by the
regional workforce board. A list of any exceptions approved must be submit-
ted to the board of directors of Workforce Florida, Inc., for review, and the
board may rescind approval of the exception.

(f) __Regional workforce boards may enter into contracts to provide short-
term work experience for the chronically unemployed as provided in this
section.

(g) A tax-exempt organization under s. 501(c) of the Internal Revenue
Code of 1986 which receives funds under this chapter must disclose receipt
of federal funds on any advertising, promotional, or other material in accord-
ance with federal requirements.

(6) PROTECTIONS FOR PARTICIPANTS.—Each participant is subject
to the same health, safety, and nondiscrimination standards established
under federal, state, or local laws that otherwise apply to other individuals
engaged in similar activities who are not participants in the welfare transi-

tion program.

(7) _PROTECTION FOR CURRENT EMPLOYEES.—In establishing and
contracting for work experience and community service activities, other
work experience activities, on-the-job training, subsidized employment, and
work supplementation under the welfare transition program, an employed
worker may not be displaced, either completely or partially. A participant
may not be assigned to an activity or employed in a position if the employer
has created the vacancy or terminated an existing employee without good
cause in order to fill that position with a program participant.

(8) CONTRACTS FOR VOCATIONAL ASSESSMENTS AND WORK
EVALUATIONS.—Vocational assessments or work evaluations by the Oc-
cupational Access and Opportunity Commission pursuant to this section
shall be performed under contract with the regional workforce boards.

Section 25. Section 414.20, Florida Statutes, is transferred, renumbered
as section 445.025, Florida Statutes, and amended to read:

445.025 414.20 Other support services.—Support services shall be pro-
vided, if resources permit, to assist participants in complying with work
activity requirements outlined in s. 445.024 s—414.065. If resources do not
permit the provision of needed support services, the regional workforce
board department and-the local WAGES coalition may prioritize or other-
wise limit provision of support services. This section does not constitute an
entitlement to support services. Lack of provision of support services may
be considered as a factor in determining whether good cause exists for failing
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to comply with work activity requirements but does not automatically con-
stitute good cause for failing to comply with work activity requirements, and
does not affect any applicable time limit on the receipt of temporary cash
assistance or the provision of services under this chapter 414. Support ser-
vices shall include, but need not be limited to:

(1) TRANSPORTATION.—Transportation expenses may be provided to
any participant when the assistance is needed to comply with work activity
requirements or employment requirements, including transportation to and
from a child care provider. Payment may be made in cash or tokens in
advance or through reimbursement paid against receipts or invoices. Trans-
portation services may include, but are not limited to, cooperative arrange-
ments with the following: public transit providers; community transporta-
tion coordinators designated under chapter 427; school districts; churches
and community centers; donated motor vehicle programs, van pools, and
ridesharing programs; small enterprise developments and entrepreneurial
programs that encourage WAGES participants to become transportation
providers; public and private transportation partnerships; and other innova-
tive strategies to expand transportation options available to program partic-
ipants.

(8) Regional workforce boards may Leca \ WAGES coalitions-are-author-
ized-to provide payment for vehicle operational and repair expenses, includ-
ing repair expenditures necessary to make a vehicle functional; vehicle
registration fees; driver’s license fees; and liability insurance for the vehicle
for a period of up to 6 months. Request for vehicle repairs must be accompa-
nied by an estimate of the cost prepared by a repair facility registered under
s. 559.904.

(b) Transportation disadvantaged funds as defined in chapter 427 do not
include WAGES support services funds or funds appropriated to assist per-
sons eligible under the Job Training Partnership Act. It is the intent of the
Legislature that local WAGES coalitions-and regional workforce develop-
ment boards consult with local community transportation coordinators des-
ignated under chapter 427 regarding the availability and cost of transporta-
tion services through the coordinated transportation system prior to con-
tracting for comparable transportation services outside the coordinated sys-
tem.

(2) ANCILLARY EXPENSES.—AnNcillary expenses such as books, tools,
clothing, fees, and costs necessary to comply with work activity require-
ments or employment requirements may be provided.

(3) MEDICAL SERVICES.—A family that meets the eligibility require-
ments for Medicaid shall receive medical services under the Medicaid pro-
gram.

(4) PERSONAL AND FAMILY COUNSELING AND THERAPY.—Coun-
seling may be provided to participants who have a personal or family prob-
lem or problems caused by substance abuse that is a barrier to compliance
with work activity requirements or employment requirements. In providing
these services, regional workforce boards
coalitions shall use services that are available in the community at no
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additional cost. If these services are not available, regional workforce boards

may use support services funds.
Personal or family counseling not available through Medicaid may not be
considered a medical service for purposes of the required statewide imple-
mentation plan or use of federal funds.

Section 26. Section 414.1525, Florida Statutes, is transferred, renum-
bered as section 445.026, Florida Statutes, and amended to read:

445.026 4141525 Cash assistance severance benefit WAGES-early-exit
diversion—program.—AnN individual who meets the criteria listed in this
section may choose to receive a lump-sum payment in lieu of ongoing cash
assistance payments, provided the individual:

Q) Is employed and is recelvmg earnlngs—andweuld-be%gml&te-necewe

(2) Has received cash assistance for at least 6 3 consecutive months.
(3) Expects to remain employed for at least 6 months.

(4) Chooses to receive a one-time, lump-sum payment in lieu of ongoing
monthly payments.

(5) Provides employment and earnings information to the regional work-

force board department, so that the regional workforce board department
can ensure that the family’s eligibility for severance transitional benefits

can be evaluated.

(6) Signs an agreement not to apply for or accept cash assistance for 6
months after receipt of the one-time payment. In the event of an emergency,
such agreement shall provide for an exception to this restriction, provided
that the one-time payment shall be deducted from any cash assistance for
which the family subsequently is approved. This deduction may be prorated
over an 8-month period. The board of directors of Workforce Florida, Inc.,
department shall adopt criteria rules defining the conditions under which
a family may receive cash assistance due to such emergency.

Such individual may choose to accept a one-time, lump-sum payment of
$1,000 in lieu of receiving ongoing cash assistance. Such payment shall only
count toward the time limitation for the month in which the payment is
made in lieu of cash assistance. A participant choosing to accept such pay-
ment shall be terminated from cash assistance. However, eligibility for Med-
icaid, food stamps, or child care shall continue, subject to the eligibility
requirements of those programs.

Section 27. Section 445.028, Florida Statutes, is created to read:

445.028 Transitional benefits and services.—In cooperation with Work-
force Florida, Inc., the Department of Children and Family Services shall
develop procedures to ensure that families leaving the temporary cash as-
sistance program receive transitional benefits and services that will assist
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the family in moving toward self-sufficiency. At a minimum, such proce-
dures must include, but are not limited to, the following:

(1) Each recipient of cash assistance who is determined ineligible for cash
assistance for a reason other than a work activity sanction shall be contacted
by the workforce system case manager and provided information about the
availability of transitional benefits and services. Such contact shall be at-
tempted prior to closure of the case management file.

(2) Each recipient of temporary cash assistance who is determined ineli-
gible for cash assistance due to noncompliance with the work activity re-
quirements shall be contacted and provided information in accordance with

S. 414.065(1).

(3) _The department, in consultation with the board of directors of Work-
force Florida, Inc., shall develop informational material, including posters
and brochures, to better inform families about the availability of transitional
benefits and services.

(4)  Workforce Florida, Inc., in cooperation with the Department of Chil-
dren and Family Services shall, to the extent permitted by federal law,
develop procedures to maximize the utilization of transitional Medicaid by
families who leave the temporary cash assistance program.

Section 28. Section 414.21, Florida Statutes, is transferred, renumbered
as section 445.029, Florida Statutes, and amended to read:

445.029 41421 Transitional medical benefits.—

(1) A family that loses its temporary cash assistance due to earnings
shall remain eligible for Medicaid without reapplication during the immedi-
ately succeeding 12-month period if private medical insurance is unavail-
able from the employer or is unaffordable.

(@) The family shall be denied Medicaid during the 12-month period for
any month in which the family does not include a dependent child.

(b) The family shall be denied Medicaid if, during the second 6 months
of the 12-month period, the family’s average gross monthly earnings during
the preceding month exceed 185 percent of the federal poverty level.

(2) The family shall be informed of transitional Medicaid when the family
is notified by the Department of Children and Family Services of the termi-
nation of temporary cash assistance. The notice must include a description
of the circumstances in which the transitional Medicaid may be terminated.

Section 29. Section 414.22, Florida Statutes, is transferred, renumbered
as section 445.030, Florida Statutes, and amended to read:

445.030 414.22 Transitional education and training.—In order to assist
currentand former recipients of temporary cash assistance participants who
are working or actively seeking employment in continuing their training and
upgrading their skills, education, or training, support services may be pro-

vided to-a-participant for up to 2 years after the family participant is no
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longer receiving temporary cash assistance in-the-program. This section
does not constitute an entitlement to transitional education and training. If
funds are not sufficient to provide services under this section, the WAGES
Program-State board of directors of Workforce Florida, Inc., may limit or
otherwise prioritize transitional education and training.

(1) Education or training resources available in the community at no

additional cost to-the WAGES-Program shall be used whenever possible.

(2) Regional workforce boards Fhe local WAGES coalitions may autho-
rize child care or other support services in addition to services provided in
conjunction with employment. For example, a participant who is employed
full time may receive subsidized child care related to that employment and
may also receive additional subsidized child care in conjunction with train-
ing to upgrade the participant’s skills.

(3) Transitional education or training must be job-related, but may in-
clude training to improve job skills in a participant’s existing area of employ-
ment or may include training to prepare a participant for employment in
another occupation.

(4) A regional workforce board locaPWAGES-coalition may enter into an
agreement with an employer to share the costs relating to upgrading the
skills of participants hired by the employer. For example, a regional work-
force board lecal WAGES-coalitions may agree to provide support services
such as transportation or a wage subsidy in conjunction with training oppor-
tunities provided by the employer.

Section 30. Section 414.225, Florida Statutes, is transferred, renum-
bered as section 445.031, Florida Statutes, and amended to read:

445.031 414-225 Transitional transportation.—In order to assist former
recipients of temporary cash assistance WAGES participants in maintain-
ing and sustaining employment or educational opportunities, transportation
may be provided, if funds are available, for up to 2 years 1-year after the
participant is no longer in the program. This does not constitute an entitle-
ment to transitional transportation. If funds are not sufficient to provide
services under this section, regional workforce boards the-department may
limit or otherwise prioritize transportation services.

(1) Transitional transportation must be job or education related.

(2) Transitional transportation may include expenses identified in s.
445.025 s-414.20, paid directly or by voucher, as well as a vehicle valued at
not more than $8,500 if the vehicle is needed for training, employment, or
educational purposes.

Section 31. Section 445.032, Florida Statutes, is created to read:

445.032 Transitional child care.—In order to assist former welfare tran-
sition program _participants and individuals who have been redirected
through up-front diversion, transitional child care is available for up to 2

years:
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(1) After a participant has left the program due to employment and
whose income does not exceed 200 percent of the federal poverty level at any
time during that 2-year period.

(2) To an individual who has been redirected through up-front diversion
and whose income does not exceed 200 percent of the federal poverty level
at any time during that 2-year period.

Section 32. Section 414.23, Florida Statutes, is transferred, renumbered
as section 445.033, Florida Statutes, and amended to read:

445.033 414.23 Evaluation.—The departmentand-the WAGES Program
State board of directors of Workforce Florida, Inc., and the Department of
Children and Family Services shall arrange for evaluation of TANF-funded
programs operated under this chapter, as follows:

(1) If required by federal waivers or other federal requirements, the

board of directors of Workforce

Florida, Inc., and the department may provide for evaluation according to
these requirements.

(2) The departmentandthe WAGES Program-State board of directors of
Workforce Florida, Inc., and the department shall participate in the evalua-
tion of this program in conjunction with evaluation of the state’s workforce
development programs or similar activities aimed at evaluating program
outcomes, cost-effectiveness, or return on investment, and the impact of
time limits, sanctions, and other welfare reform measures set out in this
chapter. Evaluation shall also contain information on the number of partici-
pants in work experience assignments who obtain unsubsidized employ-
ment, including, but not limited to, the length of time the unsubsidized job
is retained, wages, and the public benefits, if any, received by such families
while in unsubsidized employment. The evaluation shall solicit the input of
consumers, community-based organizations, service providers, employers,
and the general public, and shall publicize, especially in low-income commu-
nities, the process for submitting comments.

(3) The department-and-the WAGES Program-State board of directors of
Workforce Florida, Inc., and the department may share information with
and develop protocols for information exchange with the Florida Education
and Training Placement Information Program.

(4) The department-and-the WAGESProgram-State board of directors of
Workforce Florida, Inc., and the department may initiate or participate in
additional evaluation or assessment activities that will further the system-
atic study of issues related to program goals and outcomes.

(5) In providing for evaluation activities, the
board of directors of Workforce Florida, Inc., and the
department shall safeguard the use or disclosure of information obtained
from program participants consistent with federal or state requwements

Evaluatlon methodologles mav be used WhICh that are approprlate for evalu—

ation of program activities, including random assignment of recipients or
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participants into program groups or control groups. To the extent necessary
or appropriate, evaluation data shall provide information with respect to the
state, district, or county, or other substate area.

(6) The department-and-the WAGESProgram-State board of directors of
Workforce Florida, Inc., and the department may contract with a qualified
organization for evaluations conducted under this section.

(7) Evaluations described in this section are exempt from the provisions
of s. 381.85.

Section 33. Section 445.034, Florida Statutes, is created to read:

445.034 Authorized expenditures.—Any expenditures from the Tempo-
rary Assistance for Needy Families block grant shall be made in accordance
with the requirements and limitations of part A of Title IV of the Social
Security Act, as amended, or any other applicable federal requirement or
limitation. Prior to any expenditure of such funds, the Secretary of Children
and Family Services, or_his or her designee, shall certify that controls are
in place to ensure such funds are expended in accordance with the require-
ments and limitations of federal law and that any reporting requirements
of federal law are met. It shall be the responsibility of any entity to which
such funds are appropriated to obtain the required certification prior to any
expenditure of funds.

Section 34. Section 414.44, Florida Statutes, is transferred, renumbered
as section 445.035, Florida Statutes, and amended to read:

445.035 414.44 Data collection and reporting.—The Department of Chil-
dren and Family Services department and the WAGES Program-State board
of directors of Workforce Florida, Inc., shall collect data necessary to admin-
ister this chapter and make the reports required under federal law to the
United States Department of Health and Human Services and the United
States Department of Agriculture.

Section 35. Section 414.025, Florida Statutes, is amended to read:

414.025 Legislative intent.—

(1) Itis the intent of the Legislature that families in this state be strong
and economically self-sufficient so as to require minimal involvement by an
efficient government.
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(2)(5) This chapter does not entitle any individual or family to assistance

under the WAGES Program-or Title 1V-A of the Social Security Act, as

amended.

Section 36. Section 414.0252, Florida Statutes, is amended to read:

414.0252 Definitions.—As used in ss. 414.025-414.55 ss-414.015-414 .45,
the term:

(1) “Alternative payee” means an individual who receives temporary as-
sistance payments on behalf of a minor.

(2) “Applicant” means an individual who applies to participate in the
temporary family assistance program and submits a signed and dated appli-
cation.

(3) “Department” means the Department of Children and Family Ser-
vices.

(4) “Domestic violence” means any assault, aggravated assault, battery,
aggravated battery, sexual assault, sexual battery, stalking, aggravated
stalking, kidnapping, false imprisonment, or any criminal offense that re-
sults in the physical injury or death of one family or household member by
another.

(5) “Family” means the assistance group or the individuals whose needs,
resources, and income are considered when determining eligibility for tem-
porary assistance. The family for purposes of temporary assistance includes
the minor child, custodial parent, or caretaker relative who resides in the
same house or living unit. The family may also include individuals whose
income and resources are considered in whole or in part in determining
eligibility for temporary assistance but whose needs, due to federal or state
restrictions, are not considered. These individuals include, but are not lim-
ited to, ineligible noncitizens or sanctioned individuals.

(6) “Family or household member” means spouses, former spouses, non-
cohabitating partners, persons related by blood or marriage, persons who
are presently residing together as if a family or who have resided together
in the past as if a family, and persons who have a child in common regardless
of whether they have been married or have resided together at any time.

(7) “Homeless” means an individual who lacks a fixed, regular, and ade-
guate nighttime residence or an individual who has a primary nighttime
residence that is:

(a) A supervised publicly or privately operated shelter designed to pro-
vide temporary living accommodations, including welfare hotels, congregate
shelters, and transitional housing for the mentally ill;
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(b) An institution that provides a temporary residence for individuals
intended to be institutionalized; or

(c) A public or private place not designed for, or ordinarily used as, a
regular sleeping accommodation for human beings.

(8) “Minor child” means a child under 18 years of age, or under 19 years
of age if the child is a full-time student in a secondary school or at the
equivalent level of vocational or technical training, and does not include
anyone who is married or divorced.

(9) “Participant” means an individual who has applied for or receives

temporary cash assistance er-services-underthe WAGES Program.

(10) “Public assistance” means benefits paid on the basis of the tempo-
rary cash assistance, food stamp, Medicaid, or optional state supplementa-
tion program.

(11) “Relative caretaker” or “caretaker relative” means an adult who has
assumed the primary responsibility of caring for a child and who is related
to the child by blood or marriage.

(12)A3) “Temporary cash assistance” means cash assistance provided
under the state program certified under Title 1V-A of the Social Security Act,
as amended.

Section 37. Section 414.045, Florida Statutes, is amended to read:

414.045 Cash assistance program.—Cash assistance families include
any families receiving cash assistance payments from the state program for
temporary assistance for needy families as defined in federal law, whether
such funds are from federal funds, state funds, or commingled federal and
state funds. Cash assistance families may also include families receiving
cash assistance through a program defined as a separate state program.

(1) For reporting purposes, families receiving cash assistance shall be
grouped in the following categories. The department may develop additional
groupings in order to comply with federal reporting requirements, to comply
with the data-reporting needs of the WAGES-Program-State board of direc-
tors of Workforce Florida, Inc., or to better inform the public of program
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progress. Program reporting data shall include, but not necessarily be lim-
ited to, the following groupings:

(&) Work-eligible WAGES cases.—Work-eligible WAGES cases shall in-
clude:

1. Families containing an adult or a teen head of household, as defined
by federal law. These cases are generally subject to the work activity re-
quirements provided in s. 445.024 s—414.065 and the time limitations on
benefits provided in s. 414.105.

2. Families with a parent where the parent’'s needs have been removed
from the case due to sanction or disqualification shall be considered work-
eligible WAGES cases to the extent that such cases are considered in the
calculation of federal participation rates or would be counted in such calcula-
tion in future months.

3. Families participating in transition assistance programs.

4. Families otherwise eligible for temporary cash assistance the WAGES
Program that receive a diversion services, a severance or-early-exit payment,
or participate in the relocation program.

(b) Child-only cases.—Child-only cases include cases that do not have an
adult or teen head of household as defined in federal law. Such cases include:

1. Child-only families with children in the care of caretaker relatives
where the caretaker relatives choose to have their needs excluded in the
calculation of the amount of cash assistance.

2. Families in the Relative Caregiver Program as provided in s. 39.5085.

3. Families in which the only parent in a single-parent family or both
parents in a two-parent family receive supplemental security income (SSI)
benefits under Title XVI of the Social Security Act, as amended. To the
extent permitted by federal law, individuals receiving SSI shall be excluded
as household members in determining the amount of cash assistance, and
such cases shall not be considered families containing an adult. Parents or
caretaker relatives who are excluded from the cash assistance group due to
receipt of SSI may choose to participate in WAGES work activities. An
individual who volunteers to participate in WAGES work activity but whose
ability to participate in work activities is limited shall be assigned to work
activities consistent with such limitations. An individual who volunteers to
participate in a WAGES work activity may receive WAGES-related child
care or support services consistent with such participation.

4. Families where the only parent in a single-parent family or both par-
ents in a two-parent family are not eligible for cash assistance due to immi-
gration status or other requirements of federal law. To the extent required
by federal law, such cases shall not be considered families containing an
adult.

Families described in subparagraph 1., subparagraph 2., or subparagraph
3. may receive child care assistance or other supports or services so that the
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children may continue to be cared for in their own homes or the homes of
relatives. Such assistance or services may be funded from the temporary
assistance for needy families block grant to the extent permitted under
federal law and to the extent permitted by appropriation of funds.

(2) Fhe Oversight by of the WAGES-Program-State board of directors of

Workforce Florida, Inc., and the service delivery and financial planning
responsibilities of the reqmnal workforce boards local WAGES coalitions
shall apply to the families defined as work-eligible WAGES cases in para-
graph (1)(a). The department shall be responsible for program administra-
tion related to families in groups defined in paragraph (1)(b), and the depart-
ment shall coordinate such administration with the

board of directors of Workforce Florida, Inc., to the extent needed for opera-
tion of the program.

Section 38. Section 414.065, Florida Statutes, is amended to read:

414.065 Noncompliance with work requirements.—
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(1)4) PENALTIES FOR NONPARTICIPATION IN WORK REQUIRE-
MENTS AND FAILURE TO COMPLY WITH ALTERNATIVE REQUIRE-
MENT PLANS.—The department shall establish procedures for administer-
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ing penalties for nonparticipation in work requirements and failure to com-
ply with the alternative requirement plan. If an individual in a family
receiving temporary cash assistance fails to engage in work activities re-
quired in accordance with s. 445.024 this-section, the following penalties
shall apply. Prior to the imposition of a sanction, the participant shall be
notified orally or in writing that the participant is subject to sanction and
that action will be taken to impose the sanction unless the participant
complies with the work activity requirements. The participant shall be coun-
seled as to the consequences of noncompliance and, if appropriate, shall be
referred for services that could assist the participant to fully comply with
program requirements. If the participant has good cause for noncompliance
or demonstrates satisfactory compliance, the sanction shall not be imposed.
If the participant has subsequently obtained employment, the participant
shall be counseled regarding the transitional benefits that may be available
and prowded mformatlon about how to access such benefits. Ngt-wthstand-

admlmster sanctlons related to food stamps conS|stent W|th federal regula-
tions.

(@)1. First noncompliance: temporary cash assistance shall be termi-
nated for the family for a minimum of 10 days or until the individual who

failed to comply does so-and-food-stamp-benefits-shall-not be-increased-as
aresult-of the loss-of temporary cash-assistance.

2. Second noncompliance: temporary cash assistance
shall be terminated for the family for 1 month or until the individual who
failed to comply does so, whichever is later

. Upon meeting this require-

required-workactivity for a period-of 30 days
ment comphiance, temporary cash assistance and-foed-stamps shall be rein-

stated to the date of compliance or the first day of the month following the
penalty period, whichever is later.

3. Third noncompliance: temporary cash assistance

shall be terminated for the family for 3 months or until the individual who
failed to comply does so, whichever is later. The individual shall be required
to comply with the required demonstrate-compliance-in-the work activity
upon completion of the 3-month penalty period, before reinstatement of
temporary cash assistance and-food-stamps. Upon meeting this require-
ment, temporary cash assistance shall be reinstated to the date of compli-
ance or the first day of the month following the penalty period, whichever
is later.

(b) If a participant receiving temporary cash assistance who is otherwise
exempted from noncompliance penalties fails to comply with the alternative
requirement plan required in accordance with this section, the penalties
provided in paragraph (a) shall apply.

If a participant fully complies with work activity requirements for at least
6 months, the participant shall be reinstated as being in full compliance with
program requirements for purpose of sanctions imposed under this section.
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(2)(6) CONTINUATION OF TEMPORARY CASH ASSISTANCE FOR
CHILDREN; PROTECTIVE PAYEES.—

(&) Upon the second or third occurrence of noncompliance, temporary
cash assistance and food stamps for the child or children in a family who are
under age 16 may be continued. Any such payments must be made through
a protective payee or, in the case of food stamps, through an authorized
representative. Under no circumstances shall temporary cash assistance or
food stamps be paid to an individual who has failed to comply with program
requirements.

(b) Protective payees shall be designated by the department and may
include:

1. A relative or other individual who is interested in or concerned with
the welfare of the child or children and agrees in writing to utilize the
assistance in the best interest of the child or children.

2. A member of the community affiliated with a religious, community,
neighborhood, or charitable organization who agrees in writing to utilize the
assistance in the best interest of the child or children.

3. A volunteer or member of an organization who agrees in writing to
fulfill the role of protective payee and to utilize the assistance in the best
interest of the child or children.

(c) The protective payee designated by the department shall be the
authorized representative for purposes of receiving food stamps on behalf of
a child or children under age 16. The authorized representative must agree
in writing to use the food stamps in the best interest of the child or children.

(d) Ifitis in the best interest of the child or children, as determined by
the department, for the staff member of a private agency, a public agency,
the department, or any other appropriate organization to serve as a protec-
tive payee or authorized representative, such designation may be made,
except that a protective payee or authorized representative must not be any
individual involved in determining eligibility for temporary cash assistance
or food stamps for the family, staff handling any fiscal processes related to
issuance of temporary cash assistance or food stamps, or landlords, grocers,
or vendors of goods, services, or items dealing directly with the participant.

(e) The department may pay incidental expenses or travel expenses for
costs directly related to performance of the duties of a protective payee as
necessary to implement the provisions of this subsection.

(f) If the department is unable to designate a qualified protective payee
or authorized representative, a referral shall be made under the provisions
of chapter 39 for protective intervention.

(3}¥6) PROPORTIONAL REDUCTION OF TEMPORARY CASH AS-
SISTANCE RELATED TO PAY AFTER PERFORMANCE.—Notwithstand-
ing the provisions of subsection (1) (4}, if an individual is receiving tempo-
rary cash assistance under a pay-after-performance arrangement and the
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individual participates, but fails to meet the full participation requirement,
then the temporary cash assistance received shall be reduced and shall be
proportional to the actual participation. Food stamps may be included in a
pay-after-performance arrangement if permitted under federal law.

(4@ EXCEPTIONS TO NONCOMPLIANCE PENALTIES.—Unless
otherwise provided, the situations listed in this subsection shall constitute
exceptions to the penalties for noncompliance with participation require-
ments, except that these situations do not constitute exceptions to the appli-
cable time limit for receipt of temporary cash assistance:

(&) Noncompliance related to child care.—Temporary cash assistance
may not be terminated for refusal to participate in work activities if the
individual is a single custodial parent caring for a child who has not attained
6 years of age, and the adult proves to the regional workforce board depart-
ment an inability to obtain needed child care for one or more of the following
reasons, as defined in the Child Care and Development Fund State Plan
required by part 98 of 45 C.F.R.:

1. Unavailability of appropriate child care within a reasonable distance
from the individual's home or worksite.

2. Unavailability or unsuitability of informal child care by a relative or
under other arrangements.

3. Unavailability of appropriate and affordable formal child care ar-
rangements.

(b) Noncompliance related to domestic violence.—An individual who is
determined to be unable to comply with the work requirements because such
compliance would make it probable that the individual would be unable to
escape domestic violence shall be exempt from work requirements
t0-s-414.028(4)(g). However, the individual shall comply with a plan that
specifies alternative requirements that prepare the individual for self-
sufficiency while providing for the safety of the individual and the individu-
al's dependents. A participant who is determined to be out of compliance
with the alternative requirement plan shall be subject to the penalties under
subsection (1) (4). An exception granted under this paragraph does not
automatically constitute an exception to the time limitations on benefits
specified under s. 414.105.

() Noncompliance related to treatment or remediation of past effects of
domestic violence.—An individual who is determined to be unable to comply
with the work requirements under this section due to mental or physical
impairment related to past incidents of domestic violence may be exempt
from work requirements
except that such individual shall comply with a plan that specmes alterna-
tive requirements that prepare the individual for self-sufficiency while pro-
viding for the safety of the individual and the individual’'s dependents. A
participant who is determined to be out of compliance with the alternative
requirement plan shall be subject to the penalties under subsection (1) (4).
The plan must include counseling or a course of treatment necessary for the
individual to resume participation. The need for treatment and the expected
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duration of such treatment must be verified by a physician licensed under
chapter 458 or chapter 459; a psychologist licensed under s. 490.005(1), s.
490.006, or the provision identified as s. 490.013(2) in s. 1, chapter 81-235,
Laws of Florida; a therapist as defined in s. 491.003(2) or (6); or a treatment
professional who is registered under s. 39.905(1)(g) s—415-6805(1){g), is
authorized to maintain confidentiality under s. 90.5036(1)(d), and has a
minimum of 2 years experience at a certified domestic violence center. An
exception granted under this paragraph does not automatically constitute
an exception from the time limitations on benefits specified under s.
414.105.

(d) Noncompliance related to medical incapacity.—If an individual can-
not participate in assigned work activities due to a medical incapacity, the
individual may be excepted from the activity for a specific period, except that
the individual shall be required to comply with the course of treatment
necessary for the individual to resume participation. A participant may not
be excused from work activity requirements unless the participant's medical
incapacity is verified by a physician licensed under chapter 458 or chapter
459, in accordance with procedures established by rule of the department.
An individual for whom there is medical verification of limitation to partici-
pate in work activities shall be assigned to work activities consistent with
such limitations. Evaluation of an individual’s ability to participate in work
activities or development of a plan for work activity assignment may include
vocational assessment or work evaluation. The department or a regional
workforce board lecalWAGES-coalition may require an individual to cooper-
ate in medical or vocational assessment necessary to evaluate the individu-
al’'s ability to participate in a work activity.

(e) Noncompliance related to outpatient mental health or substance
abuse treatment.—If an individual cannot participate in the required hours
of work activity due to a need to become or remain involved in outpatient
mental health or substance abuse counseling or treatment, the individual
may be exempted from the work activity for up to 5 hours per week, not to
exceed 100 hours per year. An individual may not be excused from a work
activity unless a mental health or substance abuse professional recognized
by the department or regional workforce board certifies the treatment proto-
col and provides verification of attendance at the counseling or treatment
sessions each week.

(e} Noncompliance due to medical incapacity by applicants for Supple-
mental Security Income (SSI) or Social Security Disability Income (SSDI).—
An individual subject to work activity requirements may be exempted from
those requirements if the individual provides information verifying that he
or she has filed an application for SSI disability benefits or SSDI disability
benefits and the decision is pending development and evaluation under
social security disability law, rules, and regulations at the initial reconsider-
ation, administrative law judge, or Social Security Administration Appeals
Council levels.

(@) Other good cause exceptions for noncompliance.—Individuals who
are temporarily unable to participate due to circumstances beyond their
control may be excepted from the noncompliance penalties. The department
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may define by rule situations that would constitute good cause. These situa-
tions must include caring for a disabled family member when the need for
the care has been verified and alternate care is not available.

(5)8) WORK ACTIVITY REQUIREMENTS FOR NONCUSTODIAL
PARENTS.—

(@) The court may order a noncustodial parent who is delinquent in child
support payments to participate in work activities under this chapter so that
the parent may obtain employment and fulfill the obligation to provide
support payments. A noncustodial parent who fails to satisfactorily engage
in court-ordered work activities may be held in contempt.

(b) The court may order a noncustodial parent to participate in work
activities under this chapter if the child of the noncustodial parent has been
placed with a relative, in an emergency shelter, in foster care, or in other
substitute care, and:

1. The case plan requires the noncustodial parent to participate in work
activities; or

2. The noncustodial parent would be eligible to participate in work activi-

ties the WAGES Program and subject to work activity requirements if the
child were living with the parent.

If a noncustodial parent fails to comply with the case plan, the noncustodial
parent may be removed from program participation.
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Section 39. Section 414.085, Florida Statutes, is amended to read:

414.085 Income eligibility standards.—For purposes of program simplifi-
cation and effective program management, certain income definitions, as
outlined in the food stamp regulations at 7 C.F.R. s. 273.9, shall be applied
to the temporary cash assistance WAGES program as determined by the
department to be consistent with federal law regarding temporary cash
assistance and Medicaid for needy families, except as to the following:

(1) Participation in the temporary cash assistance WAGES program
shall be limited to those families whose gross family income is equal to or
less than 185 130 percent of the federal poverty level established in s. 673(2)
of the Community Services Block Grant Act, 42 U.S.C. s. 9901(2).

(2) Income security payments, including payments funded under part B
of Title IV of the Social Security Act, as amended; supplemental security
income under Title XVI of the Social Security Act, as amended; or other
income security payments as defined by federal law shall be excluded as
income unless required to be included by federal law.

(3) The first $50 of child support paid to a custodial parent receiving
temporary cash assistance may not be disregarded in calculating the
amount of temporary cash assistance for the family, unless such exclusion
is required by federal law.
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(4) An incentive payment to a participant authorized by a regional work-
force board loca \ WAGES coalition shall not be considered income.

Section 40. Section 414.095, Florida Statutes, is amended to read:

414.095 Determining eligibility for temporary cash assistance the
WAGES Program.—

(1) ELIGIBILITY.—AnN applicant must meet eligibility requirements of
this section before receiving services or temporary cash assistance under
this chapter, except that an applicant shall be required to register for work
and engage in work activities in accordance with s. 445.024, as designated
by the regional workforce board, s-414.065 and may receive support services
or child care assistance in conjunction with such requirement. The depart-
ment shall make a determination of eligibility based on the criteria listed
in this chapter. The department shall monitor continued eligibility for tem-
porary cash assistance through periodic reviews consistent with the food
stamp eligibility process. Benefits shall not be denied to an individual solely
based on a felony drug conviction, unless the conviction is for trafficking
pursuant to s. 893.135. To be eligible under this section, an individual
convicted of a drug felony must be satisfactorily meeting the requirements
of the temporary cash assistance WAGES program, including all substance
abuse treatment requirements. Within the limits specified in this chapter,
the state opts out of the provision of Pub. L. No. 104-193, s. 115, that
eliminates eligibility for temporary cash assistance and food stamps for any
individual convicted of a controlled substance felony.

(2) ADDITIONAL ELIGIBILITY REQUIREMENTS.—

(@) To be eligible for services or temporary cash assistance and Medicaid

1. Anapplicant must be a United States citizen, or a qualified noncitizen,
as defined in this section.

2. An applicant must be a legal resident of the state.

3. Each member of a family must provide to the department the mem-
ber’'s social security number or shall provide proof of application for a social
security number. An individual who fails to provide to the department a
social security number, or proof of application for a social security number,
is not eligible to participate in the program.

4. A minor child must reside with a custodial parent or parents or with
a relative caretaker who is within the specified degree of blood relationship

as defined under this chapter the WAGES Program, or in a setting approved
by the department.

5. Each family must have a minor child and meet the income and re-
source requirements of the program. All minor children who live in the
family, as well as the parents of the minor children, shall be included in the
eligibility determination unless specifically excluded.
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(b) The following members of a family are eligible to participate in the
program if all eligibility requirements are met:

1. A minor child who resides with a custodial parent or other adult
caretaker relative.

2. The parent of a minor child with whom the child resides.

3. The caretaker relative with whom the minor child resides who chooses
to have her or his needs and income included in the family.

4. Unwed minor children and their children if the unwed minor child
lives at home or in an adult-supervised setting and if temporary cash assist-
ance is paid to an alternative payee.

5. A pregnant woman.

(3) ELIGIBILITY FOR NONCITIZENS.—A “qualified noncitizen” is an
individual who is admitted to lawfullypresentin the United States as a
refugee under s. 207 of the Immigration and Nationality Act or who is
granted asylum under s. ss—207-and 208 of the Immigration and Nationality
Act; a noncitizen,-an-alien whose deportation is withheld under s. 243(h) or

241(b)(3) of the Immigration and Nationality Act; a noncitizen-oran-alien
Who is paroled into the United States under s. 212(d)(5) of the Immigration
and Nationality Act, for at least 1 year, a noncitizen who is granted condi-
tional entry pursuant to s. 203(a)(7) of the Immigration and Nationality Act
as in effect prior to April 1, 1980; a Cuban or Haitian entrant; or a noncitizen
who has been admitted as a permanent resident and-meets-specific-criteria
underfederal-law. In addition, a “qualified noncitizen” includes an individ-
ual who, or an individual whose child or parent, has been battered or subject
to extreme cruelty in the United States by a spouse, or a parent, or other
household member under certain circumstances, and has applied for or
received protection under the federal Violence Against Women Act of 1994,
Pub. L. No. 103-322, if the need for benefits is related to the abuse and the
batterer no longer lives in the household. A “nonqualified noncitizen” is a
nonimmigrant noncitizen alien, including a tourist, business visitor, foreign
student, exchange visitor, temporary worker, or diplomat. In addition, a
“nonqualified noncitizen” includes an individual paroled into the United
States for less than 1 year. A qualified noncitizen who is otherwise eligible
may receive temporary cash assistance to the extent permitted by federal
law. The income or resources of a sponsor and the sponsor’s spouse shall be
included in determining eligibility to the maximum extent permitted by
federal law.

(&) A child who is a qualified noncitizen or who was born in the United
States to an illegal or ineligible noncitizen alien is eligible for temporary
cash assistance under this chapter if the family meets all eligibility require-
ments.

(b) If the parent may legally work in this country, the parent must partic-
ipate in the work activity requirements provided in s. 445.024 s.-414.065, to
the extent permitted under federal law.
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(c) The department shall participate in the Systematic Alien Verification
for Entitlements Program (SAVE) established by the United States Immi-
gration and Naturalization Service in order to verify the validity of docu-
ments provided by noncitizens aliens and to verify a noncitizen's analien’s
eligibility.

(d) The income of an illegal noncitizen alien or ineligible noncitizen who
is a mandatory member of a family alien, less a pro rata share for the illegal
noncitizen alien or ineligible noncitizen aklien, counts in determining a fami-
ly’s eligibility to participate in the program.

(e) The entire assets of an ineligible noncitizen alien or a disqualified
individual who is a mandatory member of a family shall be included in
determining the family’s eligibility.

(4) STEPPARENTS.—A family that contains a stepparent has the fol-
lowing special eligibility options if the family meets all other eligibility
requirements:

(@) A family that does not contain a mutual minor child has the option
to include or exclude a stepparent in determining eligibility if the steppar-
ent’'s monthly gross income is less than 185 percent of the federal poverty
level for a two-person family.

1. If the stepparent chooses to be excluded from the family, temporary
cash assistance, without shelter expense, shall be provided for the child. The
parent of the child must comply with work activity requirements as provided
in s. 445.024 s-414.065. Income and resources from the stepparent may not
be included in determining eligibility; however, any income and resources
from the parent of the child shall be included in determining eligibility.

2. If a stepparent chooses to be included in the family, the department
shall determine eligibility using the requirements for a nonstepparent fam-
ily. A stepparent whose income is equal to or greater than 185 percent of the
federal poverty level for a two-person family does not have the option to be
excluded from the family, and all income and resources of the stepparent
shall be included in determining the family’s eligibility.

(b) A family that contains a mutual minor child does not have the option
to exclude a stepparent from the family, and the income and resources from
the stepparent shall be included in determining eligibility.

(c) A family that contains two stepparents, with or without a mutual
minor child, does not have the option to exclude a stepparent from the
family, and the income and resources from each stepparent must be included
in determining eligibility.

(5) CARETAKER RELATIVES.—A family that contains a caretaker rel-
ative of a minor child has the option to include or exclude the caretaker
relative in determining eligibility. If the caretaker relative chooses to be
included in the family, the caretaker relative must meet all eligibility re-
guirements, including resource and income requirements, and must comply
with work activity requirements as provided in s. 445.024 s-414.065. If the
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caretaker relative chooses to be excluded from the family, eligibility shall be
determined for the minor child based on the child’'s income and resources.
The level of temporary cash assistance for the minor child shall be based on
the shelter obligation paid to the caretaker relative.

(6) PREGNANT WOMAN WITH NO OTHER CHILD.—Temporary cash
assistance for a pregnant woman is not available until the last month of
pregnancy. However, if the department determines that a woman is re-
stricted from work activities by orders of a physician, temporary cash assist-
ance shall be available during the last trimester of pregnancy and the
woman may be required to attend parenting classes or other activities to
better prepare for the responsibilities of raising a child.

(7) CHILD SUPPORT ENFORCEMENT.—As a condition of eligibility
for public assistance, the family must cooperate with the state agency re-
sponsible for administering the child support enforcement program in estab-
lishing the paternity of the child, if the child is born out of wedlock, and in
obtaining support for the child or for the parent or caretaker relative and
the child. Cooperation is defined as:

(a) Assisting in identifying and locating a noncustodial parent and pro-
viding complete and accurate information on that parent;

(b) Assisting in establishing paternity; and

(c) Assisting in establishing, modifying, or enforcing a support order with
respect to a child of a family member.

This subsection does not apply if the state agency that administers the child
support enforcement program determines that the parent or caretaker rela-
tive has good cause for failing to cooperate.

(8) ASSIGNMENT OF RIGHTS TO SUPPORT.—As a condition of re-
ceiving temporary cash assistance, the family must assign to the depart-
ment any rights a member of a family may have to support from any other
person. This applies to any family member; however, the assigned amounts
must not exceed the total amount of temporary cash assistance provided to
the family. The assignment of child support does not apply if the family
leaves the program.

(9) APPLICATIONS.—The date of application is the date the depart-
ment or authorized entity receives a signed and dated request to participate
in the temporary cash assistance WAGES program. The request shall be
denied 30 days after the initial application if the applicant fails to respond
to scheduled appointments, including appointments with the state agency
responsible for administering the child support enforcement program, and
does not contact the department or authorized entity regarding the applica-
tion.

(a) The beginning date of eligibility for temporary cash assistance is the
date on which the application is approved or 30 days after the date of
application, whichever is earlier.
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(b) The add date for a newborn child is the date of the child’s birth.

(c) The add date for all other individuals is the date on which the client
contacts the department to request that the individual be included in the
grant for temporary cash assistance.

(d) Medicaid coverage for a recipient of temporary cash assistance begins
on the first day of the first month of eligibility for temporary cash assistance,
and such coverage shall include any eligibility required by federal law which
is prior to the month of application.

(10) PARTICIPANT OPPORTUNITIES AND OBLIGATIONS.—AnN ap-
plicant for temporary cash assistance er-participantinthe WAGES Program

has the following opportunities and obligations:

(a) To participate in establishing eligibility by providing facts with re-
spect to circumstances that affect eligibility and by obtaining, or authorizing
the department and-the Departmentof Labor-and-Employment Security to
obtain, documents or information from others in order to establish eligibil-

ity.

(b) To have eligibility determined without discrimination based on race,
color, sex, age, marital status, handicap, religion, national origin, or political
beliefs.

(c) To be advised of any reduction or termination of temporary cash
assistance or food stamps.

(d) To provide correct and complete information about the family’s cir-
cumstances that relate to eligibility, at the time of application and at subse-
guent intervals.

(e) To keep the department
ment-Security informed of any changes that could affect eligibility.

(f) To use temporary cash assistance and food stamps for the purpose for
which the assistance is intended.

(@) To receive information regarding services available from certified
domestic violence centers or organizations that provide counseling and sup-
portive services to individuals who are past or present victims of domestic
violence or who are at risk of domestic violence and, upon request, to be
referred to such organizations in a manner which protects the individual’s
confidentiality.

(11) DETERMINATION OF LEVEL OF TEMPORARY CASH ASSIST-
ANCE.—Temporary cash assistance shall be based on a standard deter-
mined by the Legislature, subject to availability of funds. There shall be
three assistance levels for a family that contains a specified number of
eligible members, based on the following criteria:

(@) A family that does not have a shelter obligation.

83
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

(b) A family that has a shelter obligation greater than zero but less than
or equal to $50.

(c) A family that has a shelter obligation greater than $50 or that is
homeless.

The following chart depicts the levels of temporary cash assistance for im-
plementation purposes:

THREE-TIER SHELTER PAYMENT STANDARD

Family Zero Shelter Greater than Zero Greater than $50
Size Obligation Less than or Shelter
Equal to $50 Obligation
1 $95 $153 $180
2 $158 $205 $241
3 $198 $258 $303
4 $254 $309 $364
5 $289 $362 $426
6 $346 $414 $487
7 $392 $467 $549
8 $438 $519 $610
9 $485 $570 $671
10 $534 $623 $733
11 $582 $676 $795
12 $630 $728 $857
13 $678 $781 $919

(12) DISREGARDS.—

(@) As an incentive to employment, the first $200 plus one-half of the
remainder of earned income shall be disregarded. In order to be eligible for
earned income to be disregarded, the individual must be:

1. A current participant in the program; or

2. Eligible for participation in the program without the earnings disre-
gard.

(b) A child’s earned income shall be disregarded if the child is a family
member, attends high school or the equivalent, and is 19 years of age or
younger.

(13) CALCULATION OF LEVELS OF TEMPORARY CASH ASSIST-
ANCE.—

(a) Temporary cash assistance shall be calculated based on average
monthly gross family income, earned and unearned, less any applicable
disregards. The resulting monthly net income amount shall be subtracted
from the applicable payment standard to determine the monthly amount of
temporary cash assistance.

(b) A deduction may not be allowed for child care payments.
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(14) METHODS OF PAYMENT OF TEMPORARY CASH ASSIST-
ANCE.—Temporary cash assistance may be paid as follows:

(@) Direct payment through state warrant, electronic transfer of tempo-
rary cash assistance, or voucher.

(b) Payment to an alternative payee.
(c) Payment for subsidized employment.

(d) Pay-after-performance arrangements with public or private not-for-
profit agencies.

(15) PROHIBITIONS AND RESTRICTIONS.—

(@) A family without a minor child living in the home is not eligible to
receive temporary cash assistance or services under this chapter. However,
a pregnant woman is eligible for temporary cash assistance in the ninth
month of pregnancy if all eligibility requirements are otherwise satisfied.

(b) Temporary cash assistance, without shelter expense, may be avail-
able for a teen parent who is a minor child and for the child. Temporary cash
assistance may not be paid directly to the teen parent but must be paid, on
behalf of the teen parent and child, to an alternative payee who is designated
by the department. The alternative payee may not use the temporary cash
assistance for any purpose other than paying for food, clothing, shelter, and
medical care for the teen parent and child and for other necessities required
to enable the teen parent to attend school or a training program. In order
for the child of the teen parent and the teen parent to be eligible for tempo-
rary cash assistance, the teen parent must:

1. Attend school or an approved alternative training program, unless the
child is less than 12 weeks of age or the teen parent has completed high
school; and

2. Reside with a parent, legal guardian, or other adult caretaker relative.
The income and resources of the parent shall be included in calculating the
temporary cash assistance available to the teen parent since the parent is
responsible for providing support and care for the child living in the home.

3. Attend parenting and family classes that provide a curriculum speci-
fied by the department or the Department of Health, as available.

(c) The teen parent is not required to live with a parent, legal guardian,
or other adult caretaker relative if the department determines that:

1. The teen parent has suffered or might suffer harm in the home of the
parent, legal guardian, or adult caretaker relative.

2. The requirement is not in the best interest of the teen parent or the
child. If the department determines that it is not in the best interest of the
teen parent or child to reside with a parent, legal guardian, or other adult
caretaker relative, the department shall provide or assist the teen parent in
finding a suitable home, a second-chance home, a maternity home, or other
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appropriate adult-supervised supportive living arrangement. Such living
arrangement may include a shelter obligation in accordance with subsection
(12).

The department may not delay providing temporary cash assistance to the
teen parent through the alternative payee designated by the department
pending a determination as to where the teen parent should live and suffi-
cient time for the move itself. A teen parent determined to need placement
that is unavailable shall continue to be eligible for temporary cash assist-
ance so long as the teen parent cooperates with the department,—the-local
WAGES-coalition; and the Department of Health. The teen parent shall be
provided with counseling to make the transition from independence to su-
pervised living and with a choice of living arrangements.

(d) Notwithstanding any law to the contrary, if a parent or caretaker
relative without good cause does not cooperate with the state agency respon-
sible for administering the child support enforcement program in establish-
ing, modifying, or enforcing a support order with respect to a child of a teen
parent or other family member, or a child of a family member who is in the
care of an adult relative, temporary cash assistance to the entire family shall
be denied until the state agency indicates that cooperation by the parent or
caretaker relative has been satisfactory. To the extent permissible under
federal law, a parent or caretaker relative shall not be penalized for failure
to cooperate with paternity establishment or with the establishment, modifi-
cation, or enforcement of a support order when such cooperation could sub-
ject an individual to a risk of domestic violence. Such risk shall constitute
good cause to the extent permitted by Title 1V-D of the Social Security Act,
as amended, or other federal law.

(e) If a parent or caretaker relative does not assign any rights a family
member may have to support from any other person as required by subsec-
tion (8), temporary cash assistance to the entire family shall be denied until
the parent or caretaker relative assigns the rights to the department.

() An individual who is convicted in federal or state court of receiving
benefits under this chapter, Title XIX, the Food Stamp Act of 1977, or Title
XVI (Supplemental Security Income), in two or more states simultaneously
may not receive temporary cash assistance or services under this chapter for
10 years following the date of conviction.

(9) An individual is ineligible to receive temporary cash assistance or
services under this chapter during any period when the individual is fleeing
to avoid prosecution, custody, or confinement after committing a crime,
attempting to commit a crime that is a felony under the laws of the place
from which the individual flees or a high misdemeanor in the State of New
Jersey, or violating a condition of probation or parole imposed under federal
or state law.

(h) The parent or other caretaker relative must report to the department
by the end of the 5-day period that begins on the date it becomes clear to the
parent or caretaker relative that a minor child will be absent from the home
for 30 or more consecutive days. A parent or caretaker relative who fails to
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report this information to the department shall be disqualified from receiv-
ing temporary cash assistance for 30 days for the first occurrence, 60 days
for the second occurrence, and 90 days for the third or subsequent occur-
rence.

(i) If the parents of a minor child live apart and equally share custody
and control of the child, a parent is ineligible for temporary cash assistance
unless the parent clearly demonstrates to the department that the parent
provides primary day-to-day custody.

(i) The payee of the temporary cash assistance payment is the caretaker
relative with whom a minor child resides and who assumes primary respon-
sibility for the child’s daily supervision, care, and control, except in cases
where a protective payee is established.

(16)(@7) PREELIGIBILITY FRAUD SCREENING.—An applicant who
meets an error-prone profile, as determined by the department, is subject
to preeligibility fraud screening as a means of reducing misspent funds and
preventing fraud. The department shall create an error-prone or fraud-
prone case profile within its public assistance information system and shall
screen each application for temporary cash assistance

against the profile to identify cases that have a potential for error or fraud.
Each case so identified shall be subjected to preeligibility fraud screening.

(17)48) PROPORTIONAL REDUCTION.—If the Social Services Esti-
mating Conference forecasts an increase in the temporary cash assistance
caseload and there is insufficient funding, a proportional reduction as deter-
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mined by the department shall be applied to the levels of temporary cash
assistance in subsection (11).

(18)49) ADDITIONAL FUNDING.—When warranted by economic cir-
cumstances, the department, in consultation with the Social Services Esti-
mating Conference, shall apply for additional federal funding available from
the Contingency Fund for State Welfare Programs.

Section 41. Section 414.105, Florida Statutes, is amended to read:

414.105 Time limitations of temporary cash assistance.—Unless other-
wise expressly provided in this chapter, an applicant or current participant
shall receive temporary cash assistance for episodes of not more than 24
cumulative months in any consecutive 60-month period that begins with the
first month of participation and for not more than a lifetime cumulative total
of 48 months as an adult, unless otherwise provided by law.

(1) The time limitation for episodes of temporary cash assistance may not
exceed 36 cumulative months in any consecutive 72-month period that be-
gins with the first month of participation and may not exceed a lifetime
cumulative total of 48 months of temporary cash assistance as an adult, for
cases in which the participant:

(@) Has received aid to families with dependent children or temporary
cash assistance for any 36 months of the preceding 60 months; or

(b) Is a custodial parent under the age of 24 who:
1. Has not completed a high school education or its equivalent; or
2. Had little or no work experience in the preceding year.

(2) A participant who is not exempt from work activity requirements may
earn 1 month of eligibility for extended temporary cash assistance, up to
maximum of 12 additional months, for each month in which the participant
is fully complying with the work activities of the WAGES Program through
subsidized or unsubsidized public or private sector employment. The period
for which extended temporary cash assistance is granted shall be based
upon compliance with WAGES Program requirements beginning October 1,
1996.

(3) A WAGES participant who is not exempt from work activity require-
ments and who participates in a recommended mental health or substance
abuse treatment program may earn 1 month of eligibility for extended tem-
porary cash assistance, up to a maximum of 12 additional months, for each
month in which the individual fully complies with the requirements of the
treatment program. This treatment credit may be awarded only upon the
successful completion of the treatment program and only once during the 48-
month time limit.

(4) A participant may not receive temporary cash assistance under this
subsection, in combination with other periods of temporary cash assistance
for longer than a lifetime limit of 48 months. Hardship exemptions to the
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time limitations of this chapter shall be limited to 20 percent of the average

monthly caseload participants-in-al-subsequentyears, as determined by the
department in cooperation with Workforce Florida, Inc. and-approved-by the

WAGESProgram-State Board-of Directors. Criteria for hardship exemptions

include:

(a) Diligent participation in activities, combined with inability to obtain
employment.

(b) Diligent participation in activities, combined with extraordinary bar-
riers to employment, including the conditions which may result in an exemp-
tion to work requirements.

(c) Significant barriers to employment, combined with a need for addi-
tional time.

(d) Diligent participation in activities and a need by teen parents for an
exemption in order to have 24 months of eligibility beyond receipt of the high
school diploma or equivalent.

(e) A recommendation of extension for a minor child of a participating
family that has reached the end of the eligibility period for temporary cash
assistance. The recommendation must be the result of a review which deter-
mines that the termination of the child’'s temporary cash assistance would
be likely to result in the child being placed into emergency shelter or foster
care. Temporary cash assistance shall be provided through a protective
payee. Staff of the Children-and-Families Program-Office of the department
shall conduct all assessments in each case in which it appears a child may
require continuation of temporary cash assistance through a protective
payee.

(B)B) In addition to the exemptions listed in subsection (3) (2), a victim
of domestic violence may be granted a hardship exemption if the effects of
such domestic violence delay or otherwise interrupt or adversely affect the

|nd|V|duaIs part|C|pat|0n in the program HalzdshJ-p—exempHGnS—gﬁanted

(6)4) The department, in cooperation with Workforce Florida, Inc., shall

establish a procedure for reviewing-and approving hardship exemptions and
for reviewing hardship cases at least once every 2 years. Regional workforce
boards.;-and-thelocal\ WAGEScoalitions may assist in making these determi-
nations. The composition of any review panel must generally reflect the
racial, gender, and ethnic diversity of the community as a whole. Members
of a review panel shall serve without compensation but are entitled to
receive reimbursement for per diem and travel expenses as provided in s.
112.016.
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tlons-u-sed-m-th&two—states—and months in WhICh temporary cash aSS|stance
was received under a block grant program that provided temporary assist-
ance for needy families in any state shall count towards the cumulative 48-
month benefit limit for temporary cash assistance.

8)H For individuals subject to a time limitation under the Family Tran-
sition Act of 1993, that time limitation shall continue to apply. Months in
which temporary cash assistance was received through the family transition
program shall count towards the time limitations under this chapter.

(9)(8) Except when temporary cash assistance was received through the
family transition program, the calculation of the time limitation for tempo-
rary cash assistance shall begin with the first month of receipt of temporary
cash assistance after the effective date of this act.

(10)(9) Child-only cases are not subject to time limitations, and tempo-
rary cash assistance received while an individual is a minor child shall not
count towards time limitations.

(11)20) An individual who receives benefits under the Supplemental
Security Income (SSI) program or the Social Security Disability Insurance
(SSDI) program is not subject to time limitations. An individual who has
applied for supplemental security income (SSI) or supplemental security
disability income (SSDI), but has not yet received a determination must be
granted an extension of time limits until the individual receives a final
determination on the SSI application. Determination shall be considered
final once all appeals have been exhausted, benefits have been received, or
denial has been accepted without any appeal. While awaiting a final deter-
mination, such individual must continue to meet all program requirements
assigned to the participant based on medical ability to comply. If a final
determination results in the denial of benefits for supplemental security
income (SSI) or supplemental security disability income (SSDI), any period
during which the recipient received assistance under this chapter shall

count against Extensions-of-time Hmits-shall-be-within the recipient’s 48-

month Ilfetlme I|m|t Hapdsh+p-exempuons-g¥anted—undepth4s—subseeuon

(12)@1) A person who is totally responsible for the personal care of a
disabled family member is not subject to time limitations if the need for the
care is verified and alternative care is not available for the family member.
The department shall annually evaluate an individual’s qualifications for
this exemption.
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(13)22 A member of the WAGES Program staff of the regional workforce
board shall interview and assess the employment prospects and barriers of
each participant who is within 6 months of reaching the 24-month time
limit. The staff member shall assist the participant in identifying actions
necessary to become employed prior to reaching the benefit time limit for
temporary cash assistance and, if appropriate, shall refer the participant for
services that could facilitate employment.

Section 42. Section 414.157, Florida Statutes, is amended to read:
414.157 Diversion program for victims of domestic violence.—

(1) The diversion program for victims of domestic violence is intended to
provide services and one-time payments to assist victims of domestic vio-
lence and their children in making the transition to independence.

(2) Before finding an applicant family eligible for the diversion program
created under this section, a determination must be made that:

(&) The applicant family includes a pregnant woman or a parent with one
or more minor children or a caretaker relative with one or more minor
children.

(b) The services or one-time payment provided are not considered assist-
ance under federal law or guidelines.

(3) Notwithstanding any provision to the contrary in ss. 414.075,
414.085, and 414.095, a family meeting the criteria of subsection (2) who is
determined by the domestic violence program to be in need of services or one-
time payment due to domestic violence shall be considered a needy family
and is shall-be deemed eligible under this section for services through a
certified domestic violence shelter.

(4) One-time payments provided under this section shall not exceed
$1,000 3

(5) Receipt of services or a one-time payment under this section does
shall not preclude eligibility for, or receipt of, other assistance or services
under this chapter.

Section 43. Section 414.158, Florida Statutes, is amended to read:

414.158 Diversion program to prevent or reduce child abuse and neglect

(1) The dlversmn program to prevent or reduce child abuse and neglect

is intended to provide services and one-time

payments to assist families in avoiding welfare dependency and to

strengthen families so that children can be cared for in their own homes or
in the homes of relatives and so that families can be self-sufficient.

(2) Before finding a family eligible for the diversion program created
under this section, a determination must be made that:
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(@) The family includes a pregnant woman or a parent with one or more
minor children or a caretaker relative with one or more minor children.

(b) The family meets the criteria of a voluntary assessment performed by
Healthy Families Florida; the family meets the criteria established by the
department for determining that one or more children in the family are at
risk of abuse, neglect, or threatened harm; or the family is homeless or living
in a facility that provides shelter to homeless families.

(¢) The services or one-time payment provided are not considered assist-
ance under federal law or guidelines.

(3) Notwithstanding any provision to the contrary in s. 414.075, s.
414.085, or s. 414.095, a family meeting the requirements of subsection (2)
shall be considered a needy family and shall be deemed eligible under this
section.

(4) The department, in consultation with Healthy Families Florida, may
establish additional requirements related to services or one-time payments,
and the department is authorized to adopt rules relating to maximum
amounts of such one-time payments.

(5) Receipt of services or a one-time payment under this section shall not
preclude eligibility for, or receipt of, other assistance or services under this
chapter.

Section 44. Subsection (1) of section 414.35, Florida Statutes, is amended
to read:

414.35 Emergency relief.—

(1) The department shall-by-October-1,-1978; adopt rules for the admin-
istration of emergency assistance programs delegated to the department

either by executive order in accordance with the Disaster Relief Act of 1974
or pursuant to the Food Stamp Act of 1977.

Section 45. Subsection (1) of section 414.36, Florida Statutes, is amended
to read:

414.36 Public assistance overpayment recovery program; contracts.—

(1) The department shall develop and implement a plan for the statewide
privatization of activities relating to the recovery of public assistance over-
payment claims. These activities shall include, at a minimum, voluntary
cash collections functions for recovery of fraudulent and nonfraudulent ben-
efits paid to recipients of temporary cash assistance under—the WAGES
Program, food stamps, and aid to families with dependent children.

Section 46. Subsection (10) of section 414.39, Florida Statutes, is
amended to read:

414.39 Fraud.—

(10) The department shall create an error-prone or fraud-prone case pro-
file within its public assistance information system and shall screen each
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application for public assistance, including food stamps, Medicaid, and tem-
porary cash assistance under-the WAGES-Program, against the profile to
identify cases that have a potential for error or fraud. Each case so identified
shall be subjected to preeligibility fraud screening.

Section 47. Subsection (3) of section 414.41, Florida Statutes, is amended
to read:

414.41 Recovery of payments made due to mistake or fraud.—

(3) The department, or its designee, shall enforce an order of income
deduction by the court against the liable adult recipient or participant,
including the head of a family, for overpayment received as an adult under
the temporary cash assistance WAGES program, the AFDC program, the
food stamp program, or the Medicaid program.

Section 48. Section 414.55, Florida Statutes, is amended to read:

414.55 Implementation of-ss-—414.015-414.55.—EolHowing the effective
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The Governor shall minimize

A —In-implementing-ss-—414.015-414.55;
the liability of the state by opting out of the special provision related to
community work, as described in s. 402(a)(1)(B)(iv) of the Social Security
Act, as amended by Pub. L. No. 104-193. The department and Workforce
Florida, Inc., the Department of Labor-and-Employment Security shall im-

plement the community work program in accordance with s. 445.024 ss.

Section 49. Section 414.70, Florida Statutes, is amended to read:
414.70 Drug-testing and drug-screening program; procedures.—

(1) DEMONSTRATION PROJECT.—The Department of Children and
Family Services, in consultation with the regional workforce boards in ser-
vice areas local WAGES coalitions 3 and 8, shall develop and,—as-socon-as
possible after January 11999, implement a demonstration project in service
areas WAGESregions 3 and 8 to screen each applicant and test applicants
for temporary cash assistance provided under this chapter, who the depart-
ment has reasonable cause to believe, based on the screening, engage in
illegal use of controlled substances. Unless reauthorized by the Legislature,
this demonstration project expires June 30, 2001. As used in this section act,
the term “applicant” means an individual who first applies for temporary
cash assistance orservices under this chapter the WAGES Program. Screen-
ing and testing for the illegal use of controlled substances is not required if
the individual reapplies during any continuous period in which the individ-
ual receives assistance or-services. However, an individual may volunteer
for drug testing and treatment if funding is available.

(@) Applicants subject to the requirements of this section include any
parent or caretaker relative who is included in the cash assistance group,
including individuals who may be exempt from work activity requirements
due to the age of the youngest child or who may be excepted from work

activity requirements under s. 414.065(4) s—414.065(7).

(b) Applicants not subject to the requirements of this section include
applicants for food stamps or Medicaid who are not applying for cash assist-
ance, applicants who, if eligible, would be exempt from the time limitation
and work activity requirements due to receipt of social security disability
income, and applicants who, if eligible, would be excluded from the assist-
ance group due to receipt of supplemental security income.

(2) PROCEDURES.—Under the demonstration project, the Department
of Children and Family Services shall:

(@) Provide notice of drug screening and the potential for possible drug
testing to each applicant at the time of application. The notice must advise
the applicant that drug screening and possibly drug testing will be con-
ducted as a condition for receiving temporary assistance er-services under
this chapter, and shall specify the assistance or-services that are subject to
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this requirement. The notice must also advise the applicant that a prospec-
tive employer may require the applicant to submit to a preemployment drug
test. The applicant shall be advised that the required drug screening and
possible drug testing may be avoided if the applicant does not apply for or
receive assistance or-services. The drug-screening and drug-testing program
is not applicable in child-only cases.

(b) Develop a procedure for drug screening and conducting drug testing
of applicants for temporary cash assistance
Program. For two-parent families, both parents must comply with the drug
screening and testing requirements of this section.

(c) Provide a procedure to advise each person to be tested, before the test
is conducted, that he or she may, but is not required to, advise the agent
administering the test of any prescription or over-the-counter medication he
or she is taking.

(d) Require each person to be tested to sign a written acknowledgment
that he or she has received and understood the notice and advice provided
under paragraphs (a) and (c).

(e) Provide a procedure to assure each person being tested a reasonable
degree of dignity while producing and submitting a sample for drug testing,
consistent with the state’s need to ensure the reliability of the sample.

(f) Specify circumstances under which a person who fails a drug test has
the right to take one or more additional tests.

(g) Provide a procedure for appealing the results of a drug test by a
person who fails a test and for advising the appellant that he or she may,
but is not required to, advise appropriate staff of any prescription or over-
the-counter medication he or she has been taking.

(h) Notify each person who fails a drug test of the local substance abuse
treatment programs that may be available to such person.

(3) CHILDREN.—

(@) If a parent is deemed ineligible for cash assistance due to refusal to
comply with the provisions of this section, his or her dependent child’s
eligibility for cash assistance is not affected. A parent who is ineligible for
cash assistance due to refusal or failure to comply with the provisions of this
section shall be subject to the work activity requirements of s. 445.024 s.
414065, and shall be subject to the penalties under s. 414.065(1) s-
414.065(4) upon failure to comply with such requwements

(b) If a parent is deemed ineligible for cash assistance due to the failure
of a drug test, an appropriate protective payee will be established for the
benefit of the child.

(c) If the parent refuses to cooperate in establishing an appropriate pro-
tective payee for the child, the Department of Children and Family Services
will appoint one.
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(4) TREATMENT.—

(@) Subject to the availability of funding, the Department of Children and
Family Services shall provide a substance abuse treatment program for a
person who fails a drug test conducted under this section act and is eligible
to receive temporary cash assistance or—services under this chapter the
WAGES Program. The department shall provide for a retest at the end of
the treatment period. Failure to pass the retest will result in the termination
of temporary cash assistance or-services provided under this chapter and of
any right to appeal the termination.

(b) The Department of Children and Family Services shall develop rules
regarding the disclosure of information concerning applicants who enter
treatment, including the requirement that applicants sign a consent to re-
Iease information to the Department of Chlldren and Family Services or-the

cessary; as a condition

of enterlng the treatment program

(¢) The Department of Children and Family Services may develop rules
for assessing the status of persons formerly treated under this section act
who reapply for assistance or-services-under the WAGES act as well as the
need for drug testing as a part of the reapplication process.

(5) EVALUATIONS AND RECOMMENDATIONS.—

(@) The Department of Children and Family Services, in conjunction with
the regional workforce boards loca NV VAGES-coalitions in service areas 3 and

8, shall conduct a comprehensive evaluation of the demonstration prOJects
operated under thls sectlon act ;

(b) By January 1, 2001, the department, in conjunction with the regional
workforce boards lecall  WAGES-coalitions involved, shall provide a compre-

hensive evaluation to-the WAGES Program-State Board-of Directors-and to
the Legislature, which must include:

1. The impact of the drug-screening and drug-testing program on em-
ployability, job placement, job retention, and salary levels of program partic-
ipants.

2. Recommendations, based in part on a cost and benefit analysis, as to
the feasibility of expanding the program to other loca M\ WAGES service areas,
including specific recommendations for implementing such expansion of the
program.

(6) CONFLICTS.—In the event of a conflict between the implementation
procedures described in this program and federal requirements and regula-
tions, federal requirements and regulations shall control.
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Section 50. Sections 239.249, 288.9950, 288.9954, 288.9957, 288.9958,
288.9959, 414.015, 414.026, 414.0267, 414.027, 414.028, 414.029, 414.030,
414.055, 414.125, 414.25, and 414.38, Florida Statutes, are repealed.

Section 51. Subsection (2) of section 14.2015, Florida Statutes, is
amended to read:

14.2015 Office of Tourism, Trade, and Economic Development; creation;
powers and duties.—

(2) The purpose of the Office of Tourism, Trade, and Economic Develop-
ment is to assist the Governor in working with the Legislature, state agen-
cies, business leaders, and economic development professionals to formulate
and implement coherent and consistent policies and strategies designed to
provide economic opportunities for all Floridians. To accomplish such pur-
poses, the Office of Tourism, Trade, and Economic Development shall:

(@) Contract, notwithstanding the provisions of part | of chapter 287,
with the direct-support organization created under s. 288.1229 to guide,
stimulate, and promote the sports industry in the state, to promote the
participation of Florida’s citizens in amateur athletic competition, and to
promote Florida as a host for national and international amateur athletic
competitions.

(b) Monitor the activities of public-private partnerships and state agen-
cies in order to avoid duplication and promote coordinated and consistent
implementation of programs in areas including, but not limited to, tourism;
international trade and investment; business recruitment, creation, reten-
tion, and expansion; workforce development; minority and small business
development; and rural community development. As part of its responsibili-
ties under this paragraph, the office shall work with Enterprise Florida,
Inc., and Workforce Florida, Inc., to ensure that, to the maximum extent
possible, there are direct linkages between the economic development and
workforce development goals and strategies of the state.

(c) Facilitate the direct involvement of the Governor and the Lieutenant
Governor in economic development and workforce development projects de-
signed to create, expand, and retain Florida businesses and to recruit world-
wide business, as well as in other job-creating efforts.

(d) Assist the Governor, in cooperation with Enterprise Florida, Inc.,
Workforce Florida, Inc., and the Florida Commission on Tourism, in prepar-
ing an annual report to the Legislature on the state of the business climate
in Florida and on the state of economic development in Florida which will
include the identification of problems and the recommendation of solutions.
This report shall be submitted to the President of the Senate, the Speaker
of the House of Representatives, the Senate Minority Leader, and the House
Minority Leader by January 1 of each year, and it shall be in addition to the
Governor’s message to the Legislature under the State Constitution and any
other economic reports required by law.

(e) Plan and conduct at least one meeting per calendar year of leaders in
business, government, education, workforce development, and economic de-
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velopment called by the Governor to address the business climate in the
state, develop a common vision for the economic future of the state, and
identify economic development efforts to fulfill that vision.

(1. Administer the Florida Enterprise Zone Act under ss. 290.001-
290.016, the community contribution tax credit program under ss. 220.183
and 624.5105, the tax refund program for qualified target industry busi-
nesses under s. 288.106, the tax-refund program for qualified defense con-
tractors under s. 288.1045, contracts for transportation projects under s.
288.063, the sports franchise facility program under s. 288.1162, the profes-
sional golf hall of fame facility program under s. 288.1168, the expedited
permitting process under s. 403.973, the Rural Community Development
Revolving Loan Fund under s. 288.065, the Regional Rural Development
Grants Program under s. 288.018, the Certified Capital Company Act under
s. 288.99, the Florida State Rural Development Council, the Rural Economic
Development Initiative, and other programs that are specifically assigned
to the office by law, by the appropriations process, or by the Governor.
Notwithstanding any other provisions of law, the office may expend interest
earned from the investment of program funds deposited in the Economic
Development Trust Fund, the Grants and Donations Trust Fund, the
Brownfield Property Ownership Clearance Assistance Revolving Loan Trust
Fund, and the Economic Development Transportation Trust Fund to con-
tract for the administration of the programs, or portions of the programs,
enumerated in this paragraph or assigned to the office by law, by the appro-
priations process, or by the Governor. Such expenditures shall be subject to
review under chapter 216.

2. The office may enter into contracts in connection with the fulfillment
of its duties concerning the Florida First Business Bond Pool under chapter
159, tax incentives under chapters 212 and 220, tax incentives under the
Certified Capital Company Act in chapter 288, foreign offices under chapter
288, the Enterprise Zone program under chapter 290, the Seaport Employ-
ment Training program under chapter 311, the Florida Professional Sports
Team License Plates under chapter 320, Spaceport Florida under chapter
331, Expedited Permitting under chapter 403, and in carrying out other
functions that are specifically assigned to the office by law, by the appropria-
tions process, or by the Governor.

(g) Serve ascontract administrator for the state with respect to contracts
with Enterprise Florida, Inc., the Florida Commission on Tourism, and all
direct-support organizations under this act, excluding those relating to tour-
ism. To accomplish the provisions of this act and applicable provisions of
chapter 288, and notwithstanding the provisions of part | of chapter 287, the
office shall enter into specific contracts with Enterprise Florida, Inc., the
Florida Commission on Tourism, and other appropriate direct-support orga-
nizations. Such contracts may be multiyear and shall include specific per-
formance measures for each year.

(h) Provide administrative oversight for the Office of the Film Commis-
sioner, created under s. 288.1251, to develop, promote, and provide services
to the state’s entertainment industry and to administratively house the
Florida Film Advisory Council created under s. 288.1252.
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(i) Prepare and submit as a separate budget entity a unified budget
request for tourism, trade, and economic development in accordance with
chapter 216 for, and in conjunction with, Enterprise Florida, Inc., and its
boards, the Florida Commission on Tourism and its direct-support organiza-
tion, the Florida Black Business Investment Board, the Office of the Film
Commissioner, and the direct-support organization created to promote the
sports industry.

(j) Adopt rules, as necessary, to carry out its functions in connection with
the administration of the Qualified Target Industry program, the Qualified
Defense Contractor program, the Certified Capital Company Act, the Enter-
prise Zone program, and the Florida First Business Bond pool.

Section 52. Effective October 1, 2000, subsections (4) and (5) of section
20.171, Florida Statutes, are amended to read:

20.171 Department of Labor and Employment Security.—There is cre-
ated a Department of Labor and Employment Security. The department
shall operate its programs in a decentralized fashion.

(4)(a) The Assistant Secretary for Programs and Operations must pos-
sess a broad knowledge of the administrative, financial, and technical as-
pects of the divisions within the department.

(b) The assistant secretary is responsible for developing, monitoring, and
enforcing policy and managing major technical programs and supervising
the Bureau of Appeals of the Division of Unemployment Compensation. The
responsibilities and duties of the position include, but are not limited to, the
following functional areas:

1. Workers' compensation management and policy implementation.

2.3- Unemployment compensation management and policy implementa-
tion.

3.4. Blind services management and policy implementation.
4.5. Oversight of the five field offices and any local offices.

(5) The following divisions are established and shall be headed by divi-
sion directors who shall be supervised by and shall be responsible to the
Assistant Secretary for Programs and Operations:

(@)b) Division of Unemployment Compensation.

(b)e) Division of Workers’ Compensation.
(c}d) Division of Blind Services.
(d)e)} Division of Safety, which is repealed July 1, 2000.

99
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

(e)® Division of Vocational Rehabilitation.
Section 53. Section 20.50, Florida Statutes, is created to read:

20.50 Agency for Workforce Innovation.—There is created the Agency for
Workforce Innovation within the Department of Management Services. The
agency shall be a separate budget entity, and the director of the agency shall
be the agency head for all purposes. The agency shall not be subject to
control, supervision, or direction by the Department of Management Ser-
vices in_ any manner, including, but not limited to, personnel, purchasing,
transactions involving real or personal property, and budgetary matters.

(1) The Agency for Workforce Innovation shall ensure that the state
appropriately administers federal and state workforce funding by adminis-
tering plans and policies of Workforce Florida, Inc., under contract with
Workforce Florida, Inc. The operating budget and mid-year amendments
thereto must be part of such contract.

(a) _All program and fiscal instructions to regional workforce boards shall
emanate from the agency pursuant to plans and policies of Workforce Flor-
ida, Inc. Workforce Florida, Inc., shall be responsible for all policy directions
to the regional boards.

(b) Unless otherwise provided by agreement with Workforce Florida,
Inc., administrative and personnel policies of the Agency for Workforce
Innovation shall apply.

(2) The Agency for Workforce Innovation shall be the designated admin-
istrative agency for receipt of federal workforce development grants and
other federal funds, and shall carry out the duties and responsibilities as-
signed by the Governor under each federal grant assigned to the agency. The
agency shall be a separate budget entity and shall expend each revenue
source as provided by federal and state law and as provided in plans devel-
oped by and agreements with Workforce Florida, Inc. The agency shall
prepare and submit as a separate budget entity a unified budget request for
workforce development, in accordance with chapter 216 for, and in conjunc-
tion with, Workforce Florida, Inc., and its board. The head of the agency is
the Director of Workforce Innovation, who shall be appointed by the Gover-
nor. Within the agency’s overall organizational structure, the agency shall
include the following offices which shall have the specified responsibilities:

(a) _The Office of Workforce Services shall administer state merit system
program staff within the workforce service delivery system, pursuant to
policies of Workforce Florida, Inc. The office shall be responsible for deliver-
ing services through the one-stop delivery system and for ensuring that
participants in welfare transition programs receive case management ser-
vices, diversion assistance, support services, including subsidized child care
and transportation services, Medicaid services, and transition assistance to
enable them to succeed in the workforce. The office shall be directed by the
Deputy Director for Workforce Services, who shall be appointed by and serve
at the pleasure of the director.
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(b) The Office of Workforce Investment and Accountability shall be re-
sponsible for procurement, contracting, financial management, accounting,
audits, and verification. The office shall be directed by the Deputy Director
for Workforce Investment and Accountability, who shall be appointed by and
serve at the pleasure of the director. The office shall be responsible for:

1. Establishing standards and controls for reporting budgeting, expendi-
ture, and performance information for assessing outcomes, service delivery,
and financial administration of workforce programs pursuant to s.
445.004(5) and (9).

2. Establishing monitoring, guality assurance, and quality improvement
systems that routinely assess the quality and effectiveness of contracted
programs and services.

3. Annual review of each regional workforce board and administrative
entity to ensure adequate systems of reporting and control are in place, and
monitoring, quality assurance, and quality improvement activities are con-
ducted routinely, and corrective action is taken to eliminate deficiencies.

(c) The Office of Workforce Information Services shall deliver informa-
tion on labor markets, employment, occupations, and performance, and shall
implement and maintain information systems that are required for the
effective operation of the one-stop delivery system, including, but not limited
to, those systems described in s. 445.009. The office will be under the direc-
tion of the Deputy Director for Workforce Information Services, who shall
be appointed by and serve at the pleasure of the director. The office shall be
responsible for establishing:

1. Information systems and controls that report reliable, timely and ac-
curate fiscal and performance data for assessing outcomes, service delivery,
and financial administration of workforce programs pursuant to s.
445.004(5) and (9).

2. Information systems that support service integration and case man-
agement by providing for case tracking for participants in welfare transition

programs.

(3) _The Agency for Workforce Innovation shall serve as the designated
agency for purposes of each federal workforce development grant assigned
to it for administration. The agency shall carry out the duties assigned to
it by the Governor, under the terms and conditions of each grant. The agency
shall have the level of authority and autonomy necessary to be the desig-
nated recipient of each federal grant assigned to it, and shall disperse such
grants pursuant to the plans and policies of Workforce Florida, Inc. The
director may, upon delegation from the Governor and pursuant to agree-
ment with Workforce Florida, Inc., sign contracts, grants, and other instru-
ments as necessary to execute functions assigned to the agency. Notwith-
standing other provisions of law, the following federal grants and other
funds are assigned for administration to the Agency for Workforce Innova-
tion:
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(a) _Programs authorized under Title | of the Workforce Investment Act
of 1998, Pub. L. No. 105-220, except for programs funded directly by the
United States Department of Labor under Title |, s. 167.

(b) Programs authorized under the Wagner-Peyser Act of 1933, as
amended, 29 U.S.C. ss. 49 et seq.

(c) _Welfare-to-work grants administered by the United States Depart-
ment of Labor under Title 1V, s. 403, of the Social Security Act, as amended.

(d) Activities authorized under Title Il of the Trade Act of 1974, as
amended, 2 U.S.C. ss. 2271 et seq., and the Trade Adjustment Assistance

Program.

(e) _Activities authorized under chapter 41 of Title 38 U.S.C., including
job counseling, training, and placement for veterans.

() Employment and training activities carried out under the Community
Services Block Grant Act, 42 U.S.C. ss. 9901 et seq.

(9) _Employment and training activities carried out under funds awarded
to this state by the United States Department of Housing and Urban Devel-

opment.

(h) Designated state and local program expenditures under part A of
Title IV of the Social Security Act for welfare transition workforce services
associated with the Temporary Assistance for Needy Families Program.

(i) Programs authorized under the National and Community Service Act
0f 1990, 42 U.S.C. ss. 12501 et seq., and the Service-America programs, the
National Service Trust programs, the Civilian Community Corps, the Corpo-
ration for National and Community Service, the American Conservation and
Youth Service Corps, and the Points of Light Foundation programs, if such
programs are awarded to the state.

(i) _Other programs funded by federal or state appropriations, as deter-
mined by the Legislature in the General Appropriations Act or by law.

(4) The Agency for Workforce Innovation shall provide or contract for
training for employees of administrative entities and case managers of any
contracted providers to ensure they have the necessary competencies and
skills to provide adequate administrative oversight and delivery of the full
array of client services pursuant to s. 445.006(5)(f). Training requirements
include, but are not limited to:

(a) _Minimum sKills, knowledge, and abilities required for each classifica-
tion of program personnel utilized in the regional workforce boards’ service

delivery plans.

(b) Minimum requirements for development of a regional workforce
board supported personnel training plan to include preservice and inservice

components.
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(c) _Specifications or criteria under which any regional workforce board
may award bonus points or otherwise give preference to competitive service
provider applications that provide minimum criteria for assuring competent
case management, including, but not limited to, maximum caseload per case
manager, current staff turnover rate, minimum educational or work experi-
ence requirements, and a differentiated compensation plan based on the
competency levels of personnel.

(d)  Minimum sKills, knowledge, and abilities required for contract man-
agement, including budgeting, expenditure, and performance information
related to service delivery and financial administration, monitoring, quality
assurance and improvement, and standards of conduct for employees of
regional workforce boards and administrative entities specifically related to
carrying out contracting responsibilities.

Section 54. Paragraph (b) of subsection (5) of section 212.08, Florida
Statutes, is amended to read:

212.08 Sales, rental, use, consumption, distribution, and storage tax;
specified exemptions.—The sale at retail, the rental, the use, the consump-
tion, the distribution, and the storage to be used or consumed in this state
of the following are hereby specifically exempt from the tax imposed by this
chapter.

(5) EXEMPTIONS; ACCOUNT OF USE.—
(b) Machinery and equipment used to increase productive output.—

1. Industrial machinery and equipment purchased for exclusive use by
a new business in spaceport activities as defined by s. 212.02 or for use in
new businesses which manufacture, process, compound, or produce for sale
items of tangible personal property at fixed locations are exempt from the
tax imposed by this chapter upon an affirmative showing by the taxpayer
to the satisfaction of the department that such items are used in a new
business in this state. Such purchases must be made prior to the date the
business first begins its productive operations, and delivery of the purchased
item must be made within 12 months of that date.

2.a. Industrial machinery and equipment purchased for exclusive use by
an expanding facility which is engaged in spaceport activities as defined by
s. 212.02 or for use in expanding manufacturing facilities or plant units
which manufacture, process, compound, or produce for sale items of tangible
personal property at fixed locations in this state are exempt from any
amount of tax imposed by this chapter in excess of $50,000 per calendar year
upon an affirmative showing by the taxpayer to the satisfaction of the de-
partment that such items are used to increase the productive output of such
expanded facility or business by not less than 10 percent.

b. Notwithstanding any other provision of this section, industrial
machinery and equipment purchased for use in expanding printing manu-
facturing facilities or plant units that manufacture, process, compound, or
produce for sale items of tangible personal property at fixed locations in this
state are exempt from any amount of tax imposed by this chapter upon an
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affirmative showing by the taxpayer to the satisfaction of the department
that such items are used to increase the productive output of such an ex-
panded business by not less than 10 percent.

3.a. To receive an exemption provided by subparagraph 1. or subpara-
graph 2., a qualifying business entity shall apply to the department for a
temporary tax exemption permit. The application shall state that a new
business exemption or expanded business exemption is being sought. Upon
a tentative affirmative determination by the department pursuant to sub-
paragraph 1. or subparagraph 2., the department shall issue such permit.

b. The applicant shall be required to maintain all necessary books and
records to support the exemption. Upon completion of purchases of qualified
machinery and equipment pursuant to subparagraph 1. or subparagraph 2.,
the temporary tax permit shall be delivered to the department or returned
to the department by certified or registered mail.

c. If, inasubsequent audit conducted by the department, it is determined
that the machinery and equipment purchased as exempt under subpara-
graph 1. or subparagraph 2. did not meet the criteria mandated by this
paragraph or if commencement of production did not occur, the amount of
taxes exempted at the time of purchase shall immediately be due and pay-
able to the department by the business entity, together with the appropriate
interest and penalty, computed from the date of purchase, in the manner
prescribed by this chapter.

d. Inthe event a qualifying business entity fails to apply for a temporary
exemption permit or if the tentative determination by the department re-
quired to obtain a temporary exemption permit is negative, a qualifying
business entity shall receive the exemption provided in subparagraph 1. or
subparagraph 2. through a refund of previously paid taxes. No refund may
be made for such taxes unless the criteria mandated by subparagraph 1. or
subparagraph 2. have been met and commencement of production has oc-
curred.

4. The department shall promulgate rules governing applications for,
issuance of, and the form of temporary tax exemption permits; provisions for
recapture of taxes; and the manner and form of refund applications and may
establish guidelines as to the requisites for an affirmative showing of in-
creased productive output, commencement of production, and qualification
for exemption.

5. The exemptions provided in subparagraphs 1. and 2. do not apply to
machinery or equipment purchased or used by electric utility companies,
communications companies, oil or gas exploration or production operations,
publishing firms that do not export at least 50 percent of their finished
product out of the state, any firm subject to regulation by the Division of
Hotels and Restaurants of the Department of Business and Professional
Regulation, or any firm which does not manufacture, process, compound, or
produce for sale items of tangible personal property or which does not use
such machinery and equipment in spaceport activities as required by this
paragraph. The exemptions provided in subparagraphs 1. and 2. shall apply
to machinery and equipment purchased for use in phosphate or other solid
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minerals severance, mining, or processing operations only by way of a pro-
spective credit against taxes due under chapter 211 for taxes paid under this
chapter on such machinery and equipment.

6. For the purposes of the exemptions provided in subparagraphs 1. and
2., these terms have the following meanings:

a. “Industrial machinery and equipment” means “section 38 property” as
defined in s. 48(a)(1)(A) and (B)(i) of the Internal Revenue Code, provided
“industrial machinery and equipment” shall be construed by regulations
adopted by the Department of Revenue to mean tangible property used as
an integral part of spaceport activities or of the manufacturing, processing,
compounding, or producing for sale of items of tangible personal property.
Such term includes parts and accessories only to the extent that the exemp-
tion thereof is consistent with the provisions of this paragraph.

b. *“Productive output” means the number of units actually produced by
a single plant or operation in a single continuous 12-month period, irrespec-
tive of sales. Increases in productive output shall be measured by the output
for 12 continuous months immediately following the completion of installa-
tion of such machinery or equipment over the output for the 12 continuous
months immediately preceding such installation. However, if a different 12-
month continuous period of time would more accurately reflect the increase
in productive output of machinery and equipment purchased to facilitate an
expansion, the increase in productive output may be measured during that
12-month continuous period of time if such time period is mutually agreed
upon by the Department of Revenue and the expanding business prior to the
commencement of production; provided, however, in no case may such time
period begin later than 2 years following the completion of installation of the
new machinery and equipment. The units used to measure productive out-
put shall be physically comparable between the two periods, irrespective of
sales.

Section 55. Subsections (1) and (3) of section 212.096, Florida Statutes,
are amended to read:

212.096 Sales, rental, storage, use tax; enterprise zone jobs credit
against sales tax.—

(1) For the purposes of the credit provided in this section:

(a) “Eligible business” means any sole proprietorship, firm, partnership,
corporation, bank, savings association, estate, trust, business trust, re-
ceiver, syndicate, or other group or combination, or successor business, lo-
cated in an enterprise zone. An eligible business does not include any busi-
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ness which has claimed the credit permitted under s. 220.181 for any new
business employee first beginning employment with the business after July
1, 1995.

(b) “Month” means either a calendar month or the time period from any
day of any month to the corresponding day of the next succeeding month or,
if there is no corresponding day in the next succeeding month, the last day
of the succeeding month.

() “New employee” means a person residing in an enterprise zone, a
qgualified Job Training Partnership Act classroom training participant, or a
welfare transition WAGES program participant who begins employment
with an eligible business after July 1, 1995, and who has not been previously
employed within the preceding 12 months by the eligible business, or a
successor eligible business, claiming the credit allowed by this section.

A person shall be deemed to be employed if the person performs duties in
connection with the operations of the business on a regular, full-time basis,
provided the person is performing such duties for an average of at least 36
hours per week each month, or a part-time basis, provided the person is
performing such duties for an average of at least 20 hours per week each
month throughout the year. The person must be performing such duties at
a business site located in the enterprise zone.

(3) Inorder to claim this credit, an eligible business must file under oath
with the governing body or enterprise zone development agency having
jurisdiction over the enterprise zone where the business is located, as appli-
cable, a statement which includes:

(a) For each new employee for whom this credit is claimed, the employ-
ee’s name and place of residence, including the identifying number assigned
pursuant to s. 290.0065 to the enterprise zone in which the employee resides
if the new employee is a person residing in an enterprise zone, and, if
applicable, documentation that the employee is a qualified Job Training
Partnership Act classroom training participant or a welfare transition
WAGES program participant.

(b) If applicable, the name and address of each permanent employee of
the business, including, for each employee who is a resident of an enterprise
zone, the identifying number assigned pursuant to s. 290.0065 to the enter-
prise zone in which the employee resides.

(c) The name and address of the eligible business.
(d) The starting salary or hourly wages paid to the new employee.

(e) Theidentifying number assigned pursuant to s. 290.0065 to the enter-
prise zone in which the business is located.

()  Whether the business is a small business as defined by s. 288.703(1).

(g) Within 10 working days after receipt of an application, the governing
body or enterprise zone development agency shall review the application to
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determine if it contains all the information required pursuant to this subsec-
tion and meets the criteria set out in this section. The governing body or
agency shall certify all applications that contain the information required
pursuant to this subsection and meet the criteria set out in this section as
eligible to receive a credit. If applicable, the governing body or agency shall
also certify if 20 percent of the employees of the business are residents of an
enterprise zone, excluding temporary and part-time employees. The certifi-
cation shall be in writing, and a copy of the certification shall be transmitted
to the executive director of the Department of Revenue. The business shall
be responsible for forwarding a certified application to the department
within the time specified in paragraph (h).

(h) All applications for a credit pursuant to this section must be submit-
ted to the department within 4 months after the new employee is hired.

Section 56. Subsection (5) of section 212.097, Florida Statutes, is
amended to read:

212.097 Urban High-Crime Area Job Tax Credit Program.—

(5) For any new eligible business receiving a credit pursuant to subsec-
tion (3), an additional $500 credit shall be provided for any qualified em-
ployee who is a welfare transition WAGES program participant pursuant-to

. For any existing eligible business receiving a credit pursuant
to subsection (4), an additional $500 credit shall be provided for any quali-
fied employee who is a welfare transition WAGES program participant

. Such employee must be employed on the applica-
tion date and have been employed less than 1 year. This credit shall be in
addition to other credits pursuant to this section regardless of the tier-level
of the high-crime area. Appropriate documentation concerning the eligibility
of an employee for this credit must be submitted as determined by the
department.

Section 57. Subsection (5) of section 212.098, Florida Statutes, is
amended to read:

212.098 Rural Job Tax Credit Program.—

(5) For any new eligible business receiving a credit pursuant to subsec-
tion (3), an additional $500 credit shall be provided for any qualified em-
ployee who is a welfare transition WAGES program participant pursuantto

. For any existing eligible business receiving a credit pursuant
to subsection (4), an additional $500 credit shall be provided for any quali-
fied employee who is a welfare transition WAGES program participant

. Such employee must be employed on the applica-
tion date and have been employed less than 1 year. This credit shall be in
addition to other credits pursuant to this section regardless of the tier-level
of the county. Appropriate documentation concerning the eligibility of an
employee for this credit must be submitted as determined by the depart-
ment.

Section 58. Subsection (10) of section 216.136, Florida Statutes, is
amended to read:
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216.136 Consensus estimating conferences; duties and principals.—

(10) WORKFORCE ESTIMATING OCCURPATIONAL FORECASTING
CONFERENCE.—

(@) Duties.—
1. The Workforce Estimating OccupationalForecasting Conference shall

develop such official information on the workforce development system plan-
ning process as it relates to the personnel needs of current, new, and emerg-
ing industries as the conference determines is needed by the state planning
and budgeting system. Such information, using quantitative and qualitative
research methods, must include at least: short-term and long-term forecasts
of employment demand for high-skills/high-wage jobs by occupation and
industry; entry and average relative wage forecasts among those occupa-
tions; and estimates of the supply of trained and qualified individuals avail-
able or potentially available for employment in those occupations, with
special focus upon those occupations and industries which require high
skills and have high entry wages and experienced wage levels. In the devel-
opment of workforce estimates, the conference shall use, to the fullest extent
possible, local occupational and workforce forecasts and estimates.

2. The Workforce Estimating Conference shall review data concerning
the local and regional demands for short-term and long-term employment
in High-Skills/High-Wage Program jobs, as well as other jobs, which data
is generated through surveys conducted as part of the state’s Internet-based
job_matching and labor market information system authorized under s.
445.011. The conference shall consider such data in developing its forecasts
for statewide employment demand, including reviewing the local and re-
gional data for common trends and conditions among localities or regions
which may warrant inclusion of a particular occupation on the statewide
occupational forecasting list developed by the conference. Based upon its
review of such survey data, the conference shall also make recommendations
semiannually to Workforce Florida, Inc., on additions or deletions to lists of
locally targeted occupations approved by Workforce Florida, Inc.

3. During each legislative session, and at other times if necessary, the
Workforce Estimating Conference shall meet as the Workforce Impact Con-
ference for the purpose of determining the effects of legislation related to the
state’s workforce and economic development efforts introduced prior to and
during such legislative session. In addition to the designated principals of
the impact conference, nonprincipal participants of the impact conference
shall include a representative of the Florida Chamber of Commerce and
other interested parties. The impact conference shall use both quantitative
and qualitative research methods to determine the impact of introduced
legislation related to workforce and economic development issues.

4. Notwithstanding subparagraph 3., the Workforce Estimating Confer-
ence, for the purposes described in subparagraph 1., shall meet no less than
2 times in a calendar year. The first meeting shall be held in February and
the second meeting shall be held in August. Other meetings may be sched-
uled as needed.
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(b) Principals.—The Commissioner of Education, the Executive Office of
the Governor, the director of the Office of Tourism, Trade, and Economic
Development, the director of the Agency for Workforce Innovation Secretary
of Labor, the Chancellor of the State University System, the Executive
Director of the State Board of Community Colleges, the Chair of the State
Board of Nonpublic Career Education, the Chair of the Workforce Florida,
Inc., and the coordinator of the Office of Economic and Demographic Re-
search, or their designees, and professional staff from the Senate and the
House of Representatives who have forecasting and substantlve expertlse
are the principals of the Workforce Estimating
Conference. In addition to the designated principals of the conference, non-
principal participants of the conference shall include a representative of the
Florida Chamber of Commerce and other interested parties. The principal
representing the Executive Office of the Governor Commissionerof Educa-
tion—or-the-commissioner's-designee; shall preside over the sessions of the

conference.

Section 59. Subsections (1) and (2) of section 220.181, Florida Statutes,
are amended to read:

220.181 Enterprise zone jobs credit.—

(1)(a) Beginning July 1, 1995, there shall be allowed a credit against the
tax imposed by this chapter to any business located in an enterprise zone
which employs one or more new employees. The credit shall be computed as
follows:

1. Ten percent of the actual monthly wages paid in this state to each new
employee whose wages do not exceed $1,500 a month. If no less than 20
percent of the employees of the business are residents of an enterprise zone,
excluding temporary and part-time employees, the credit shall be computed
as 15 percent of the actual monthly wages paid in this state to each new
employee, for a period of up to 12 consecutive months;

2. Five percent of the first $1,500 of actual monthly wages paid in this
state for each new employee whose wages exceed $1,500 a month; or

3. Fifteen percent of the first $1,500 of actual monthly wages paid in this
state for each new employee who is a welfare transition WAGES program

participant pursuant-tochapter414.

(b) This credit applies only with respect to wages subject to unemploy-
ment tax and does not apply for any new employee who is employed for any
period less than 3 full months.

(c) Ifthiscreditis not fully used in any one year, the unused amount may
be carried forward for a period not to exceed 5 years. The carryover credit
may be used in a subsequent year when the tax imposed by this chapter for
such year exceeds the credit for such year after applying the other credits
and unused credit carryovers in the order provided in s. 220.02(10).

(2) When filing for an enterprise zone jobs credit, a business must file
under oath with the governing body or enterprise zone development agency
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having jurisdiction over the enterprise zone where the business is located,
as applicable, a statement which includes:

(@) For each new employee for whom this credit is claimed, the employ-
ee’s name and place of residence during the taxable year, including the
identifying number assigned pursuant to s. 290.0065 to the enterprise zone
in which the new employee resides if the new employee is a person residing
in an enterprise zone, and, if applicable, documentation that the employee
is a qualified Job Training Partnership Act classroom training participant
or a welfare transition WAGES program participant.

(b) If applicable, the name and address of each permanent employee of
the business, including, for each employee who is a resident of an enterprise
zone, the identifying number assigned pursuant to s. 290.0065 to the enter-
prise zone in which the employee resides.

(¢) The name and address of the business.

(d) The identifying number assigned pursuant to s. 290.0065 to the enter-
prise zone in which the eligible business is located.

(e) The salary or hourly wages paid to each new employee claimed.
(f)  Whether the business is a small business as defined by s. 288.703(1).

Section 60. Subsection (2) and paragraph (k) of subsection (3) of section
230.2305, Florida Statutes, are amended to read:

230.2305 Prekindergarten early intervention program.—

(2) ELIGIBILITY.—There is hereby created the prekindergarten early
intervention program for children who are 3 and 4 years of age. A prekinder-
garten early intervention program shall be administered by a district school
board and shall receive state funds pursuant to subsection (6). Each public
school district shall make reasonable efforts to accommodate the needs of
children for extended day and extended year services without compromising
the quality of the 6-hour, 180-day program. The school district shall report
on such efforts. School district participation in the prekindergarten early
intervention program shall be at the discretion of each school district.

(a) At least 75 percent of the children projected to be served by the
district program shall be economically disadvantaged 4-year-old children of
working parents, including migrant children or children whose parents par-
ticipate in the welfare transition WAGES program. Other children projected
to be served by the district program may include any of the following up to
a maximum of 25 percent of the total number of children served:

1. Three-year-old and four-year-old children who are referred to the
school system who may not be economically disadvantaged but who are
abused, prenatally exposed to alcohol or harmful drugs, or from foster
homes, or who are marginal in terms of Exceptional Student Education
placement.
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2. Three-year-old children and four-year-old children who may not be
economically disadvantaged but who are eligible students with disabilities
and served in an exceptional student education program with required spe-
cial services, aids, or equipment and who are reported for partial funding in
the K-12 Florida Education Finance Program. These students may be
funded from prekindergarten early intervention program funds the portion
of the time not funded by the K-12 Florida Education Finance Program for
the actual instructional time or one full-time equivalent student member-
ship, whichever is the lesser. These students with disabilities shall be
counted toward the 25-percent student limit based on full-time equivalent
student membership funded part-time by prekindergarten early interven-
tion program funds. Also, 3-year-old or 4-year-old eligible students with
disabilities who are reported for funding in the K-12 Florida Education
Finance Program in an exceptional student education program as provided
in s. 236.081(1)(c) may be mainstreamed in the prekindergarten early inter-
vention program if such programming is reflected in the student’s individual
educational plan; if required special services, aids, or equipment are pro-
vided; and if there is no operational cost to prekindergarten early interven-
tion program funds. Exceptional education students who are reported for
maximum K-12 Florida Education Finance Program funding and who are
not reported for early intervention funding shall not count against the 75-
percent or 25-percent student limit as stated in this paragraph.

3. Economically disadvantaged 3-year-old children.

4. Economically disadvantaged children, children with disabilities, and
children at risk of future school failure, from birth to age four, who are
served at home through home visitor programs and intensive parent educa-
tion programs such as the Florida First Start Program.

5. Children who meet federal and state requirements for eligibility for
the migrant preschool program but who do not meet the criteria of “economi-
cally disadvantaged” as defined in paragraph (b), who shall not pay a fee.

6. After the groups listed in subparagraphs 1., 2., 3., and 4. have been
served, 3-year-old and 4-year-old children who are not economically disad-
vantaged and for whom a fee is paid for the children’s participation.

(b) An “economically disadvantaged” child shall be defined as a child
eligible to participate in the free lunch program. Notwithstanding any
change in a family’s economic status or in the federal eligibility require-
ments for free lunch, a child who meets the eligibility requirements upon
initial registration for the program shall be considered eligible until the
child reaches kindergarten age. In order to assist the school district in
establishing the priority in which children shall be served, and to increase
the efficiency in the provision of child care services in each district, the
district shall enter into a written collaborative agreement with other pub-
licly funded early education and child care programs within the district.
Such agreement shall be facilitated by the interagency coordinating council
and shall set forth, among other provisions, the measures to be undertaken
to ensure the programs’ achievement and compliance with the performance
standards established in subsection (3) and for maximizing the public re-
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sources available to each program. In addition, the central agency for state-
subsidized child care or the local service district of the Department of Chil-
dren and Family Services shall provide the school district with an updated
list of 3-year-old and 4-year-old children residing in the school district who
are on the waiting list for state-subsidized child care.

(3) STANDARDS.—

(k) The school district must coordinate with the central agency for state-
subsidized child care or the local service district of the Department of Chil-
dren and Family Services to verify family participation in the welfare transi-
tion WAGES program, thus ensuring accurate reporting and full utilization
of federal funds available through the Family Support Act, and for the
agency'’s or service district’s sharing of the waiting list for state-subsidized
child care under paragraph (a).

Section 61. Subsections (4) and (5) of section 232.17, Florida Statutes, are
amended to read:

232.17 Enforcement of school attendance.—The Legislature finds that
poor academic performance is associated with nonattendance and that
schools must take an active role in enforcing attendance as a means of
improving the performance of many students. It is the policy of the state that
the superintendent of each school district be responsible for enforcing school
attendance of all children and youth subject to the compulsory school age in
the school district. The responsibility includes recommending to the school
board policies and procedures to ensure that schools respond in a timely
manner to every unexcused absence, or absence for which the reason is
unknown, of students enrolled in the schools. School board policies must
require each parent or guardian of a student to justify each absence of the
student, and that justification will be evaluated based on adopted school
board policies that define excused and unexcused absences. The policies
must provide that schools track excused and unexcused absences and con-
tact the home in the case of an unexcused absence from school, or an absence
from school for which the reason is unknown, to prevent the development
of patterns of nonattendance. The Legislature finds that early intervention
in school attendance matters is the most effective way of producing good
attendance habits that will lead to improved student learning and achieve-
ment. Each public school shall implement the following steps to enforce
regular school attendance:

(4) REPORT TO THE DEPARTMENT OF LABOR AND EMPLOY-
MENT SECURITY BRISION-OF JOBS-AND BENEEITS.—A designated
school representative shall report to the Division-of Jobs-and-Benefits-of the
Department of Labor and Employment Security or to any person acting in
similar capacity who may be designated by law to receive such notices, all
violations of the Child Labor Law that may come to his or her knowledge.

(5) RIGHT TO INSPECT.—A designated school representative shall
have the same right of access to, and inspection of, establishments where
minors may be employed or detained as is given by law to the Department
of Labor and Employment Security Division-of Jobs-and Benefits only for the
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purpose of ascertaining whether children of compulsory school age are actu-
ally employed there and are actually working there regularly. The desig-
nated school representative shall, if he or she finds unsatisfactory working
conditions or violations of the Child Labor Law, report his or her findings
to the Department of Labor and Employment Security Division-of Jobs-and
Benefits or its agents.

Section 62. Paragraph (g) of subsection (1) of section 234.01, Florida
Statutes, is amended to read:

234.01 Purpose; transportation; when provided.—

(1) School boards, after considering recommendations of the superin-
tendent:

() May provide transportation for welfare transition WAGES program
participants as defined in s. 414.0252.

Section 63. Paragraph (b) of subsection (1) of section 234.211, Florida
Statutes, is amended to read:

234.211 Use of school buses for public purposes.—

)

(b) Each school district may enter into agreements with regional work-
force boards local WAGEScealitions for the provision of transportation
services to WAGESprogram participants in the welfare transition program
as-defined-in-s—414.0252. Agreements must provide for reimbursement in
full or in part for the proportionate share of fixed and operating costs in-
curred by the school district attributable to the use of buses in accordance
with the agreement.

Section 64. Subsection (15) of section 239.105, Florida Statutes, is
amended to read:

239.105 Definitions.—As used in this chapter, the term:

(15) “Degree vocational education program” means a course of study that
leads to an associate in applied science degree or an associate in science
degree. A degree vocational education program may contain within it one or
more occupational completion points and may lead to certificates or diplo-
mas within the course of study. The term is interchangeable with the term
“degree career education program.” For licensure purposes, the term “asso-
ciate in science degree” is interchangeable with “associate in applied science

degree.”

Section 65. Paragraph (c) of subsection (4) and subsections (7) and (9) of
section 239.115, Florida Statutes, are amended to read:

239.115 Funds for operation of adult general education and vocational
education programs.—

(4) The Florida Workforce Development Education Fund is created to
provide performance-based funding for all workforce development pro-
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grams, whether the programs are offered by a school district or a community
college. Funding for all workforce development education programs must be
from the Workforce Development Education Fund and must be based on cost
categories, performance output measures, and performance outcome mea-
sures. This subsection takes effect July 1, 1999.

(c) The performance outcome measures for programs funded through the
Workforce Development Education Fund are associated with placement and
retention of students after reaching a completion point or completing a
program of study. These measures include placement or retention in em-
ployment that is related to the program of study; placement into or retention
in employment in an occupation on the Workforce Estimating Occupational
FEorecasting Conference list of high-wage, high-skill occupations with suffi-
cient openings, or other High Wage/High Skill Program occupations as de-
termined by Workforce Florida, Inc.; and placement and retention of partici-
pants WAGES clients or former participants in the welfare transition pro-
gram WAGES-clients in employment. Continuing postsecondary education
at a level that will further enhance employment is a performance outcome
for adult general education programs. Placement and retention must be
reported pursuant to ss. 229.8075 and 239.233.

(7)(@) Beginning in fiscal year 1999-2000, a school district or a commu-
nity college that provides workforce development education funded through
the Workforce Development Education Fund shall receive funds in accord-
ance with distributions for base and performance funding established by the
Legislature in the General Appropriations Act, pursuant to the following
conditions:

1.(a Base funding shall not exceed 85 percent of the current fiscal year
total Workforce Development Education Fund allocation, which shall be
distributed by the Legislature in the General Appropriations Act based on
a maximum of 85 percent of the institution’s prior year total allocation from
base and performance funds.

2.4b)y Performance funding shall be at least 15 percent of the current
fiscal year total Workforce Development Education Fund allocation, which
shall be distributed by the Legislature in the General Appropriations Act
based on the previous fiscal year’'s achievement of output and outcomes in
accordance with formulas adopted pursuant to subsection (9). Performance
funding must incorporate payments for at least three levels of placements
that reflect wages and workforce demand. Payments for completions must
not exceed 60 percent of the payments for placement. For fiscal year 1999-
2000, school districts and community colleges shall be awarded funds pursu-
ant to this paragraph based on performance output data generated for fiscal
year 1998-1999 and performance outcome data available in that year.

3.4¢) If a local educational agency achieves a level of performance suffi-
cient to generate a full allocation as authorized by the workforce develop-
ment funding formula, the agency may earn performance incentive funds as
appropriated for that purpose in a General Appropriations Act. If perform-
ance incentive funds are funded and awarded, these funds must be added
to the local educational agency’s prior year total allocation from the Work-
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force Development Education Fund and shall be used to calculate the follow-
ing year’s base funding.

(b) A program is established to assist school districts and community
colleges in responding to the needs of new and expanding businesses and
thereby strengthening the state’s workforce and economy. The program may
be funded in the General Appropriations Act. A school district or community
college may expend funds under the program without regard to performance
criteria set forth in subparagraph (a)2. The district or community college
shall use the program to provide customized training for businesses which
satisfies the requirements of s. 288.047. Business firms whose employees
receive the customized training must provide 50 percent of the cost of the
training. Balances remaining in the program at the end of the fiscal year
shall not revert to the general fund, but shall be carried over for 1 additional
year and used for the purpose of serving incumbent worker training needs
of area businesses with fewer than 100 employees. Priority shall be given
to businesses that must increase or upgrade their use of technology to
remain competitive.

(9) The Department of Education, the State Board of Community Col-
leges, and Workforce Florida, Inc., thngbs-and-Edusauen-Eam;eMpshall
provide the Legislature with recommended formulas, criteria, timeframes,
and mechanisms for distributing performance funds. The commissioner
shall consolidate the recommendations and develop a consensus proposal for
funding. The Legislature shall adopt a formula and distribute the perform-
ance funds to the Division of Community Colleges and the Division of Work-
force Development through the General Appropriations Act. These recom-
mendations shall be based on formulas that would discourage low-
performing or low-demand programs and encourage through performance-
funding awards:

(a) Programs that prepare people to enter high-wage occupations identi-
fied by the Workforce Estimating Oscupational Forecasting Conference cre-
ated by s. 216.136 and other programs as approved by Workforce Florida,
Inc the Jobs-and Education-Partnership. At a minimum, performance incen-
tives shall be calculated for adults who reach completion points or complete
programs that lead to specified high-wage employment and to their place-
ment in that employment.

(b) Programs that successfully prepare adults who are eligible for public
assistance, economically disadvantaged, disabled, not proficient in English,
or dislocated workers for high-wage occupations. At a minimum, perform-
ance incentives shall be calculated at an enhanced value for the completion
of adults identified in this paragraph and job placement of such adults upon
completion. In addition, adjustments may be made in payments for job
placements for areas of high unemployment.

(c) _Programs that are specifically designed to be consistent with the
workforce needs of private enterprise and regional economic development
strategies, as defined in guidelines set by Workforce Florida, Inc. Workforce
Florida, Inc., shall develop guidelines to identify such needs and strategies
based on localized research of private employers and economic development

practitioners.
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(d)te} Programs identified by Workforce Florida, Inc., the Jobs-and-Edu-
cation—Partnership as increasing the effectiveness and cost efficiency of
education.

Section 66. Paragraph (d) of subsection (4) of section 239.117, Florida
Statutes, is amended to read:

239.117 Workforce development postsecondary student fees.—

(4) The following students are exempt from the payment of registration,
matriculation, and laboratory fees:

(d) A studentenrolled in an employment and training program under the
welfare transition WAGES program. The regional workforce board local
WAGES-coalition shall pay the community college or school district for costs
incurred for welfare transition program participants WAGES clients.

Section 67. Paragraph (c) of subsection (2) of section 239.229, Florida
Statutes, is amended to read:

239.229 Vocational standards.—
)

(c) Department of Education accountability for career education in-
cludes, but is not limited to:

1. The provision of timely, accurate technical assistance to school dis-
tricts and community colleges.

2. The provision of timely, accurate information to the State Board for
Career Education, the Legislature, and the public.

3. The development of policies, rules, and procedures that facilitate insti-
tutional attainment of the accountability standards and coordinate the ef-
forts of all divisions within the department.

4. The development of program standards and industry-driven bench-
marks for vocational, adult, and community education programs, which
must be updated every 3 years. The standards must include technical, aca-
demic, and workplace skills; viability of distance learning for instruction;
and work/learn cycles that are responsive to business and industry.

5. Overseeing school district and community college compliance with the
provisions of this chapter.

6. Ensuring that the educational outcomes for the technical component
of workforce development programs and secondary vocational job-
preparatory programs are uniform and designed to provide a graduate of
high quality who is capable of entering the workforce on an equally competi-
tive basis regardless of the institution of choice.

7. No school board or public school shall require a student to participate
in any school-to-work or job training program. A school board or school shall
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not require a student to meet occupational standards for grade level promo-
tion or graduation unless the student is voluntarily enrolled in a job training

program.

Section 68. Paragraph (a) of subsection (3) and paragraph (e) of subsec-
tion (4) of section 239.301, Florida Statutes, are amended to read:

239.301 Adult general education.—

(3)(a) Each school board or community college board of trustees shall
negotiate with the regional workforce board local-personnel of the Depart-
ment-ef-@hﬂd#en-and-l;anawsgmees for basic and functional literacy skills
assessments for participants in the welfare transition employment and
training programs under-the WAGES Program. Such assessments shall be
conducted at a site mutually acceptable to the school board or community
college board of trustees and the regional workforce board Departmentof

hild | e,
(4)

(e) A district school board or a community college board of trustees may
negotiate a contract with the regional workforce board lecal \ WAGES coali-
tion for specialized services for participants in the welfare transition pro-
gram WAGES clients, beyond what is routinely provided for the general

public, to be funded by the regional workforce board WAGES-coalition-pur-
suanttos.-414.065.

Section 69. Subsection (3) of section 239.514, Florida Statutes, is
amended to read:

239.514 Workforce Development Capitalization Incentive Grant Pro-
gram.—The Legislature recognizes that the need for school districts and
community colleges to be able to respond to emerging local or statewide
economic development needs is critical to the workforce development sys-
tem. The Workforce Development Capitalization Incentive Grant Program
is created to provide grants to school districts and community colleges on a
competitive basis to fund some or all of the costs associated with the creation
or expansion of workforce development programs that serve specific employ-
ment workforce needs.

(3) The commission shall give highest priority to programs that train
people to enter high-skill, high-wage occupations identified by the Workforce
Estimating eccupational-forecasting Conference and other programs ap-
proved by Workforce Florida, Inc.
programs that train people to enter occupations under the welfare transmon
program en-the WAGES list; or programs that train for the workforce adults
who are eligible for public assistance, economically disadvantaged, disabled,
not proficient in English, or dislocated workers. The commission shall con-
sider the statewide geographic dispersion of grant funds in ranking the
applications and shall give priority to applications from education agencies
that are making maximum use of their workforce development funding by
offering high-performing, high-demand programs.
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Section 70. Paragraph (b) of subsection (5) of section 240.209, Florida
Statutes, is amended to read:

240.209 Board of Regents; powers and duties.—
(5) The Board of Regents is responsible for:

(b) Coordinating with the Postsecondary Education Planning Commis-
sion the programs, including doctoral programs, to be reviewed every 5 years
or whenever the board determines that the effectiveness or efficiency of a
program is jeopardized. The board shall define the indicators of quality and
the criteria for program review for every program. Such indicators shall
include need, student demand, industry-driven competencies for advanced
technology and related programs, and resources available to support contin-
uation. The results of the program reviews shall be tied to the university
budget requests.

Section 71. Section 240.312, Florida Statutes, is amended to read:

240.312 Community colleges; program review.—Program reviews for the
community college system shall be coordinated with the Postsecondary Edu-
cation Planning Commission every year. Every major program shall be
reviewed every 5 years or whenever the effectiveness or efficiency of a pro-
gram is jeopardized, except that certificate career education programs and
programs leading to an associate in science degree shall be reviewed every
3 years. Indicators of quality and criteria for the program reviews shall be
defined. The results of these program reviews shall be tied to the budget
request for the community college system.

Section 72. Subsection (3) of section 240.35, Florida Statutes, is amended
to read:

240.35 Student fees.—Unless otherwise provided, the provisions of this
section apply only to fees charged for college credit instruction leading to an
associate in arts degree, an associate in applied science degree, or an asso-
ciate in science degree and noncollege credit college-preparatory courses
defined in s. 239.105.

(3) Students enrolled in dual enrollment and early admission programs
under s. 240.116 and students enrolled in employment and training pro-
grams under the welfare transition WAGES program are exempt from the
payment of registration, matriculation, and laboratory fees; however, such
students may not be included within calculations of fee-waived enrollments.
The regional workforce board lecal WAGES-cealition shall pay the commu-
nity college for costs incurred by that WAGES participant related to that
person’s classes or program. Other fee-exempt instruction provided under
this subsection generates an additional one-fourth full-time equivalent en-
roliment.

Section 73. Paragraph (a) of subsection (1) of section 240.40207, Florida
Statutes, is amended to read:

240.40207 Florida Gold Seal Vocational Scholars award.—The Florida
Gold Seal Vocational Scholars award is created within the Florida Bright
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Futures Scholarship Program to recognize and reward academic achieve-
ment and vocational preparation by high school students who wish to con-
tinue their education.

(1) A student is eligible for a Florida Gold Seal Vocational Scholars
award if the student meets the general eligibility requirements for the Flor-
ida Bright Futures Scholarship Program and the student:

(@) Completes the secondary school portion of a sequential program of
studies that requires at least three secondary school vocational credits taken
over at least 2 academic years, and is continued in a planned, related post-
secondary education program. If the student’s school does not offer such a
two-plus-two or tech-prep program, the student must complete a job-
preparatory career education program selected by the Workforce Estimating
Oceupational-Forecasting Conference or the Workforce Florida, Inc., Devel-

for its ability to provide high-wage
employment in an occupation with high potential for employment opportuni-
ties. On-the-job training may not be substituted for any of the three required
vocational credits.

Section 74. Section 240.40685, Florida Statutes, is amended to read:

240.40685 Certified Education Paraprofessional Welfare Transition Pro-
gram.—

(1) There is created the Certified Education Paraprofessional Welfare
Transition Program to provide education and employment for recipients of
public assistance who are certified to work in schools that, because of the
high proportion of economically disadvantaged children enrolled, are at risk
of poor performance on traditional measures of achievement. The program
is designed to enable such schools to increase the number of adults working
with the school children. However, the increase in personnel working at
certain schools is intended to supplement and not to supplant the school
staff and should not affect current school board employment and staffing
policies, including those contained in collective bargaining agreements. The
program is intended to be supported by local, state, and federal program
funds for which the participants may be eligible. Further, the program is
designed to provide its participants not only with entry-level employment
but also with a marketable credential, a career option, and encouragement
to advance.

(2) The Commissioner of Education, the Executive Director of the State
Board of Community Colleges, the secretary of the Department of Children
and Family Services, and the director of the Agency for Workforce Innova-
tion Secretary of Labor-and-Employment Security have joint responsibility
for planning and conducting the program.

(3) The agencies responsible may make recommendations to the State
Board of Education and the Legislature if they find that implementation or
operation of the program would benefit from the adoption or waiver of state
or federal policy, rule, or law, including recommendations regarding pro-
gram budgeting.
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(4) The agencies shall complete an implementation plan that addresses
at least the following recommended components of the program:

(&) A method of selecting participants. The method must not duplicate
services provided by those assigned to screen participants of the welfare
transition WAGES program, but must assure that screening personnel are
trained to identify recipients of public assistance whose personal aptitudes
and motivation make them most likely to succeed in the program and ad-
vance in a career related to the school community.

(b) A budget for use of incentive funding to provide motivation to partici-
pants to succeed and excel. The budget for incentive funding includes:

1. Funds allocated by the Legislature directly for the program.

2. Funds that may be made available from the federal Workforce Invest-
ment Job-Training-Partnership Act based on client eligibility or requested
waivers to make the clients eligible.

3. Funds made available by implementation strategies that would make
maximum use of work supplementation funds authorized by federal law.

4. Funds authorized by strategies to lengthen participants’ eligibility for
federal programs such as Medicaid, subsidized child care, and transporta-
tion.

Incentives may include a stipend during periods of college classroom train-
ing, a bonus and recognition for a high grade-point average, child care and
prekindergarten services for children of participants, and services to in-
crease a participant’s ability to advance to higher levels of employment.
Nonfinancial incentives should include providing a mentor or tutor, and
service incentives should continue and increase for any participant who
plans to complete the baccalaureate degree and become a certified teacher.
Services may be provided in accordance with family choice by community
colleges and school district technical centers, through family service centers
and full-service schools, or under contract with providers through central
agencies.

(5) The agencies shall select Department of Children and Family Ser-
vices districts to participate in the program. A district that wishes to partici-
pate must demonstrate that a district school board, a community college
board of trustees, an economic services program admlnlstrator and a re-
gional workforce board private-industry-counci are willing to coordinate to
provide the educational program, support services, employment opportuni-
ties, and incentives required to fulfill the intent of this section.

(6)(a) A community college or school district technical center is eligible
to participate if it provides a technical certificate program in Child Develop-
ment Early Interventlon as approved by Workforce Florida, Inc., th@Jobs

Prlorlty programs
provide an option and incentives to artlculate W|th an assomate in science
degree program or a baccalaureate degree program.
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(b) A participating educational agency may earn funds appropriated for
performance-based incentive funding for successful outcomes of enrollment
and placement of recipients of public assistance who are in the program. In
addition, an educational agency is eligible for an incentive award deter-
mined by Workforce Florida, Inc., the-Jobs-and-EducationPartnership for
each recipient of public assistance who successfully completes a program
leading to the award of a General Education Development credential.

(c) Historically black colleges or universities that have established pro-
grams that serve participants in the welfare transition of-the WAGES pro-
gram are eligible to participate in the Performance Based Incentive Funding
Program and may earn an incentive award determined by Workforce Flor-
ida, Inc., the-Jobs-and-Education-Partnership for successful placement of
program completers in jobs as education paraprofessionals in at-risk
schools.

(7")(@) A participating school district shall identify at-risk schools in
which the program participants will work during the practicum part of their
education. For purposes of this act, an at-risk school is a school with grades
K-3 in which 50 percent or more of the students enrolled at the school are
eligible for free lunches or reduced-price lunches. Priority schools are schools
whose service zones include the participants’ own communities.

(b) A participating school district may use funds appropriated by the
Legislature from Job Training Partnership Act service delivery area allot-
ments to provide at least 6 months of on-the-job training to participants in
the Certified Education Paraprofessional Welfare Transition Program. Par-
ticipating school districts may also use funds provided by grant diversion of
funds from the welfare transition WAGES program for the participants
during the practicum portion of their training to earn the certificate re-
quired for their employment.

(8) The agencies shall give priority for funding to those programs that
provide maximum security for the long-range employment and career oppor-
tunities of the program participants. Security is enhanced if employment is
provided through a governmental or nongovernmental agency other than
the school board, or if the plans assure in another way that the participants
will supplement, rather than supplant, the workforce available to the school
board. It is the intent of the Legislature that, when a program participant
succeeds in becoming a certified education paraprofessional after working
successfully in a school during the practicum or on-the-job training sup-
ported by the program, the participant shall have the opportunity to con-
tinue in full-time employment at the school that provided the training or at
another school in the district.

Section 75. Subsection (2) of section 240.61, Florida Statutes, is amended
to read:

240.61 College reach-out program.—

(2) In developing the definition for “low-income educationally disadvan-
taged student,” the State Board of Education shall include such factors as:
the family’'s taxable income; family receipt of temporary cash assistance
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in the preceding year; family receipt of public
assistance in the preceding year; the student’'s cumulative grade point aver-
age; the student’'s promotion and attendance patterns; the student’s per-
formance on state standardized tests; the student’s enrollment in mathe-
matics and science courses; and the student’s participation in a dropout
prevention program.

Section 76. Section 246.50, Florida Statutes, is amended to read:

246.50 Certified Teacher-Aide Welfare Transition Program; participa-
tion by independent postsecondary schools.—An independent postsecondary
school may participate in the Certified Teacher-Aide Welfare Transition
Program and may receive incentives for successful performance from the
Performance Based Incentive Funding Program if:

(1) The school is accredited by the Southern Association of Colleges and
Schools and licensed by the State Board of Nonpublic Career Education;

(2) The school serves recipients of temporary cash assistance under-the

WAGESProgram in a certified teacher-aide program;

(3) A participating school district recommends the school to Workforce

Florida, Inc. the Jobs-and-EducationPartnership; and
(4) Workforce Florida, Inc., FheJobs—and-Education—Partnership ap-

proves.

Section 77. Section 288.046, Florida Statutes, is amended to read:

288.046 Quick-response training; legislative intent.—The Legislature
recognizes the importance of providing a skilled workforce for attracting new
industries and retaining and expanding existing businesses and industries
in this state. It is the intent of the Legislature that a program exist to meet
the short-term, immediate, workforce-skill needs of such businesses and
industries. It is further the intent of the Legislature that funds provided for
the purposes of s. 288.047 be expended on businesses and industries that
support the state’s economic development goals, particularly high value-
added businesses in-Florida’s TargetedIndustrial Clusters or businesses
that locate in and provide jobs in the state’s distressed urban and rural
areas, and that instruction funded pursuant to s. 288.047 lead to permanent,
qguality employment opportunities.

Section 78. Section 288.047, Florida Statutes, is amended to read:
288.047 Quick-response training for economic development.—

(1) The Quick-Response Training Program is created to meet the work-
force-skill needs of existing, new, and expanding industries. The program
shall be administered by Workforce Enterprise Florida, Inc., in conjunction
with Enterprise Florida, Inc., and the Department of Education. Workforce
Enterprise Florida, Inc., shall adopt guidelines for the administration of this
program. Workforce Enterprise Florida, Inc., shall provide technical ser-
vices and shall identify businesses that seek services through the program.
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Workforce Florida, Inc. may contract with Enterprise Florida, Inc., or ad-
minister this program directly, if it is determined that such an arrangement

maximizes the amount of the Oumk Response qrant qomq to direct services.

(23) Workforce Enterprise Florida, Inc., shall ensure that instruction
funded pursuant to this section is not available through the local community

college or; school district-orprivateindustry-counci and that the instruction
promotes economic development by providing specialized training entry-

level skills to new workers or retraining for supplemental skillsto current
employees to meet changing skill requirements caused by new technology
or new product lines and to prevent potential layoffs whose job-descriptions
arechanging. Such funds may not be expended to-subsidize the-ongoingstaff
2 to provide training for
instruction related to retall busmesses or to reimburse businesses for
trainee wages. Funds made available pursuant to this section may not be
expended in connection with the relocation of a business from one commu-
nity to another community in this state unless Workforce Enterprise Flor-
ida, Inc., determines that without such relocation the business will move
outside this state or determines that the business has a compelling economic
rationale for the relocation which creates additional jobs.
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(34 Requests for funding through the Quick-Response Training Pro-
gram may be produced through inquiries from a specific business or indus-
try, inquiries from a school district director of career education or commu-
nity college occupational dean on behalf of a business or industry, or through
official state or local economic development efforts. In allocating funds for
the purposes of the program, Workforce Enterprise Florida, Inc., shall estab-
lish criteria for approval of requests for funding and shall select the entity
that provides the most efficient, cost-effective instruction meeting such
criteria. Program funds may be allocated to any area technical center, com-
munity college, or state university. Program funds may be allocated to pri-
vate postsecondary institutions only upon a review that includes, but is not
limited to, accreditation and licensure documentation and prior approval by
Workforce Florida, Inc. a-majority—of the-advisorycommittee. Instruction
funded through the program must terminate when participants demon-
strate competence at the level specified in the request; however, the grant
term instruction may not exceed 24 18 months. Costs and expenditures for
the Quick-Response Training Program must be documented and separated
from those incurred by the training provider.

(4)5) For the first 6 months of each fiscal year, Workforce Enterprise
Florida, Inc., shall set aside 30 percent of the amount appropriated for the
Quick-Response Training Program by the Legislature to fund instructional
programs for businesses located in an enterprise zone or brownfield area to

. Any unencumbered funds remain-
ing undisbursed from this set-aside at the end of the 6-month period may
be used to provide funding for any program qualifying for funding pursuant
to this section.

(5)(6) Prior to the allocation of funds for any request pursuant to this
section, Workforce Enterprise Florida, Inc., shall prepare a grant agreement
between the business or industry requesting funds, the educational institu-
tion receiving funding through the program, and Workforce Enterprise Flor-
ida, Inc. Such agreement must include, but is not limited to:

(@)e) An identification of the personnel necessary to conduct the instruc-
tional program, the qualifications of such personnel, and the respective
responsibilities of the parties for paying costs associated with the employ-
ment of such personnel.

(b){d) An |dent|f|cat|0n of the estimated Iength of the mstructlonal pro—
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(c) __An identification of all direct, training-related costs, including tuition
and fees, curriculum development, books and classroom materials, and over-
head or indirect costs, not to exceed 5 percent of the grant amount.

(d)e)} An identification of special program requirements that are not
addressed otherwise in the agreement.

(e)® Permission to access information specific to the wages and perform-
ance of participants upon the completion of instruction for evaluation pur-
poses. Information which, if released, would disclose the identity of the
person to whom the information pertains or disclose the identity of the
person’s employer is confidential and exempt from the provisions of s.
119.07(1). The agreement must specify that any evaluations published sub-
sequent to the instruction may not identify the employer or any individual
participant.

6D For the purposes of this section, Workforce Enterprise Florida,
Inc., may accept grants of money, materials, services, or property of any kind
from any agency, corporation, or individual.

(79 In providing instruction pursuant to this section, materials that
relate to methods of manufacture or production, potential trade secrets,
business transactions, or proprietary information received, produced, ascer-
tained, or discovered by employees of the respective departments, district
school boards, community college district boards of trustees, or other person-
nel employed for the purposes of this section is confidential and exempt from
the provisions of s. 119.07(1). The state may seek copyright protection for
all instructional materials and ancillary written documents developed
wholly or partially with state funds as a result of instruction provided
pursuant to this section, except for materials that are confidential and
exempt from the provisions of s. 119.07(1).

(8)10) There is created a Quick-Response Training Program for Work
participants in the welfare

transition program. Workforce Enterprise Florida, Inc., may;-at-the-discre-
award quick-response

training grants and develop applicable guidelines for the training of partici-
pants in the welfare transition WAGES program. In addition to a local
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economic development organization, grants must be endorsed by the appli-
cable locall\ WAGES coalition-and regional workforce development board.

(@) Training funded pursuant to this subsection may not exceed 12
months, and may be provided by the local community college, school district,
regional workforce development board, or the business employing the partic-
ipant, including on-the-job training. Training will provide entry-level skills
to new workers, including those employed in retail, who are participants in
the welfare transition WAGES program.

(b) WAGES Participants trained pursuant to this subsection must be
employed at a wage not less than $6 $6-00 per hour.

() Funds made available pursuant to this subsection may be expended
in connection with the relocation of a business from one community to
another community if approved by Workforce Florida, Inc. the State
WAGES Emergency Response Team.

(9) Notwithstanding any other provision of law, eligible matching contri-
butions received under the Quick-Response Training Program under this
section _may be counted toward the private-sector support of Enterprise
Florida, Inc., under s. 288.90151(5)(d).

(10) Workforce Florida, Inc., and Enterprise Florida, Inc., shall ensure
maximum coordination and cooperation in administering this section, in
such a manner that any division of responsibility between the two organiza-
tions which relates to marketing or administering the Quick-Response
Training Program is not apparent to a business that inquires about or
applies for funding under this section. The organizations shall provide such
a business with a single point of contact for information and assistance.

Section 79. Subsection (7) of section 288.0656, Florida Statutes, is
amended to read:

288.0656 Rural Economic Development Initiative.—

(7) REDI may recommend to the Governor up to three rural areas of
critical economic concern. A rural area of critical economic concern must be
a rural community, or a region composed of such, that has been adversely
affected by an extraordinary economic event or a natural disaster or that
presents a unique economic development opportunity of regional impact
that will create more than 1,000 jobs over a 5-year period. The Governor may
by executive order designate up to three rural areas of critical economic
concern which will establish these areas as priority assignments for REDI
as well as to allow the Governor, acting through REDI, to waive criteria,
requirements, or similar provisions of any economic development incentive.
Such incentives shall include, but not be limited to: the Qualified Target
Industry Tax Refund Program under s. 288.106, the Quick Response Train-
ing Program under s. 288.047, the WAGES Quick Response Training Pro-
gram for participants in the welfare transition program under s. 288.047(8)
$-288.047(10), transportation projects under s. 288.063, the brownfield rede-
velopment bonus refund under s. 288.107, and the rural job tax credit pro-
gram under ss. 212.098 and 220.1895. Designation as a rural area of critical
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economic concern under this subsection shall be contingent upon the execu-
tion of a memorandum of agreement among the Office of Tourism, Trade,
and Economic Development; the governing body of the county; and the
governing bodies of any municipalities to be included within a rural area of
critical economic concern. Such agreement shall specify the terms and condi-
tions of the designation, including, but not limited to, the duties and respon-
sibilities of the county and any participating municipalities to take actions
designed to facilitate the retention and expansion of existing businesses in
the area, as well as the recruitment of new businesses to the area.

Section 80. Paragraph (f) of subsection (3) of section 288.901, Florida
Statutes, is amended to read:

288.901 Enterprise Florida, Inc.; creation; membership; organization;
meetings; disclosure.—

(3) Enterprise Florida, Inc., shall be governed by a board of directors. The
board of directors shall consist of the following members:

(f) The chairperson of the board of directors of the Workforce Florida, Inc.

Section 81. Paragraph (i) of subsection (1) of section 288.904, Florida
Statutes, is amended to read:

288.904 Powers of the board of directors of Enterprise Florida, Inc.—

(1) The board of directors of Enterprise Florida, Inc., shall have the
power to:

(i) Use the state seal, notwithstanding the provisions of s. 15.03, when
appropriate, to establish that Enterprise Florida, Inc., is the principal eco-
nomic-workforce; and trade development organization for the state, and for
other standard corporate identity applications. Use of the state seal is not
to replace use of a corporate seal as provided in this section.

Section 82. Subsections (1) and (3) of section 288.905, Florida Statutes,
are amended to read:

288.905 Duties of the board of directors of Enterprise Florida, Inc.—

(1) In the performance of its functions and duties, the board of directors
may establish, implement, and manage policies, strategies, and programs
for Enterprise Florida, Inc., and its boards. These policies, strategies, and
programs shall promote business formation, expansion, recruitment, and
retention through aggressive marketing and; international development
and export assistance;-and-workforce-development, which together lead to
more and better jobs with higher wages for all geographic regions and
communities of the state, including rural areas and urban core areas, and
for all residents, including minorities. In developing such policies, strate-
gies, and programs, the board of directors shall solicit advice from and
consider the recommendations of its boards, any advisory committees or
similar groups created by Enterprise Florida, Inc., and local and regional
partners.
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(3)(a) The strategic plan required under this section shall include, but is
not limited to, strategies for the promotion of business formation, expansion,
recruitment, and retention through aggressive marketing, international de-
velopment, and export assistance,
which lead to more and better jobs and higher wages for all geographic
regions and disadvantaged communities and populations of the state, in-
cluding rural areas, minority businesses, and urban core areas. Further, the
strategic plan shall give consideration to the economic diversity of the state
and its regions and their associated industrial clusters and develop realistic
policies and programs to further their development.

(b)1. The strategic plan required under this section shall include specific
provisions for the stimulation of economic development and job creation in
rural areas and midsize cities and counties of the state.

2. Enterprise Florida, Inc., shall involve local governments, local and
regional economic development organizations, and other local, state, and
federal economic, international, and workforce development entities, both
public and private, in developing and carrying out policies, strategies, and
programs, seeking to partner and collaborate to produce enhanced public
benefit at a lesser cost.

3. Enterprise Florida, Inc., shall involve rural, urban, small-business,
and minority-business development agencies and organizations, both public
and private, in developing and carrying out policies, strategies, and pro-
grams.

(cd) The strategic plan required under this section shall include the
promotion of the successful long-term economic development of the state
with increased emphasis in market research and information to local eco-
nomic development entities and generation of foreign investment in the
state that creates jobs with above-average wages, internationalization of
this state, with strong emphasis in reverse investment that creates high
wage jobs for the state and its many regions, including programs that estab-
lish viable overseas markets, generate foreign investment, assist in meeting
the financing requirements of export-ready firms, broaden opportunities for
international joint venture relationships, use the resources of academic and
other institutions, coordinate trade assistance and facilitation services, and
facilitate availability of and access to education and training programs
which will assure requisite skills and competencies necessary to compete
successfully in the global marketplace.

(d)e)} The strategic plan required under this section shall include the
identification of business sectors that are of current or future importance to
the state’s economy and to the state’s worldwide business image, and devel-
opment of specific strategies to promote the development of such sectors.

Section 83. Paragraph (f) of subsection (1) of section 288.906, Florida
Statutes, is amended to read:
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288.906 Annual report of Enterprise Florida, Inc.; audits; confidentiali-
ty.—

(1) Prior to December 1 of each year, Enterprise Florida, Inc., shall sub-
mit to the Governor, the President of the Senate, the Speaker of the House
of Representatives, the Senate Minority Leader, and the House Minority
Leader a complete and detailed report including, but not limited to:

() An assessment of employeetraining—and job creation that directly

benefits participants in the welfare transition WAGES program.

The detailed report required by this subsection shall also include the infor-
mation identified in paragraphs (a)-(g), if applicable, for any board estab-
lished within the corporate structure of Enterprise Florida, Inc.

Section 84. Subsection (4) of section 320.20, Florida Statutes, is amended
to read:

320.20 Disposition of license tax moneys.—The revenue derived from the
registration of motor vehicles, including any delinquent fees and excluding
those revenues collected and distributed under the provisions of s. 320.081,
must be distributed monthly, as collected, as follows:

(4) Notwithstanding any other provision of law except subsections (1),
(2), and (3), on July 1, 1999, and annually thereafter, $10 million shall be
deposited in the State Transportation Trust Fund solely for the purposes of
funding the Florida Seaport Transportation and Economic Development
Program as provided in chapter 311 and for funding seaport intermodal
access projects of statewide significance as provided in s. 341.053. Such
revenues shall be distributed to any port listed in s. 311.09(1), to be used for
funding projects as follows:

(a) For any seaport intermodal access projects that are identified in the
1997-1998 Tentative Work Program of the Department of Transportation,
up to the amounts needed to offset the funding requirements of this section;
and

(b) For seaport intermodal access projects as described in s. 341.053(5)
that are identified in the 5-year Florida Seaport Mission Plan as provided
in s. 311.09(3). Funding for such projects shall be on a matching basis as
mutually determined by the Florida Seaport Transportation and Economic
Development Council and the Department of Transportation, provided a
minimum of 25 percent of total project funds shall come from any port funds,
local funds, private funds, or specifically earmarked federal funds; or

(c) On a50-50 matching basis for projects as described in s. 311.07(3)(b);
or-

(d) For seaport intermodal access projects that involve the dredging or
deepening of channels, turning basins, or harbors; or the rehabilitation of
wharves, docks, or similar structures. Funding for such projects shall re-
quire a 25 percent match of the funds received pursuant to this subsection.
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Matching funds shall come from any port funds, federal funds, local funds,
or private funds.

Such revenues may be assigned, pledged, or set aside as a trust for the
payment of principal or interest on bonds, tax anticipation certificates, or
any other form of indebtedness issued by an individual port or appropriate
local government having jurisdiction thereof, or collectively by interlocal
agreement among any of the ports, or used to purchase credit support to
permit such borrowings. However, such debt shall not constitute a general
obligation of the state. This state does hereby covenant with holders of such
revenue bonds or other instruments of indebtedness issued hereunder that
it will not repeal or impair or amend this subsection in any manner which
will materially and adversely affect the rights of holders so long as bonds
authorized by this subsection are outstanding. Any revenues that are not
pledged to the repayment of bonds as authorized by this section may be
utilized for purposes authorized under the Florida Seaport Transportation
and Economic Development Program. This revenue source is in addition to
any amounts provided for and appropriated in accordance with s. 311.07 and
subsection (3). The Florida Seaport Transportation and Economic Develop-
ment Council shall approve distribution of funds to ports for projects that
have been approved pursuant to s. 311.09(5)-(9), or for seaport intermodal
access projects identified in the 5-year Florida Seaport Mission Plan as
provided in s. 311.09(3) and mutually agreed upon by the FSTED Council
and the Department of Transportation. All contracts for actual construction
of projects authorized by this subsection must include a provision encourag-
ing employment of WAGES participants in the welfare transition program.
The goal for employment of WAAGES participants in the welfare transition
program is 25 percent of all new employees employed specifically for the
project, unless the Department of Transportation and the Florida Seaport
Transportatlon and Economic Development Council demonstrates can-dem-

sunt-y that such a requwement Would severely hamper the successful com-
pletion of the project. In such an instance, Workforce Florida, Inc., the

shall establish an appropriate
percentage of employees that must be WAGES participants in the welfare
transition program. The council and the Department of Transportation are
authorized to perform such acts as are required to facilitate and implement
the provisions of this subsection. To better enable the ports to cooperate to
their mutual advantage, the governing body of each port may exercise pow-
ers provided to municipalities or counties in s. 163.01(7)(d) subject to the
provisions of chapter 311 and special acts, if any, pertaining to a port. The
use of funds provided pursuant to this subsection is limited to eligible proj-
ects listed in this subsection. The provisions of s. 311.07(4) do not apply to
any funds received pursuant to this subsection.

Section 85. Paragraph (c) of subsection (9) of section 322.34, Florida
Statutes, is amended to read:

322.34 Driving while license suspended, revoked, canceled, or disquali-
fied.—
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9)

() Notwithstanding s. 932.703(1)(c) or s. 932.7055, when the seizing
agency obtains a final judgment granting forfeiture of the motor vehicle
under this section, 30 percent of the net proceeds from the sale of the motor
vehicle shall be retained by the seizing law enforcement agency and 70
percent shall be deposited in the General Revenue Fund for use by regional
workforce boards lecal WAGES coalitions in providing transportation ser-
vices for participants of the welfare transition WAGES program. In a forfeit-
ure proceeding under this section, the court may consider the extent that the
family of the owner has other public or private means of transportation.

Section 86. Subsection (1) of section 341.052, Florida Statutes, is
amended to read:

341.052 Public transit block grant program; administration; eligible
projects; limitation.—

(1) There is created a public transit block grant program which shall be
administered by the department. Block grant funds shall only be provided
to “Section 9” providers and “Section 18” providers designated by the United
States Department of Transportation and community transportation coordi-
nators as defined in chapter 427. Eligible providers must establish public
transportation development plans consistent, to the maximum extent feasi-
ble, with approved local government comprehensive plans of the units of
local government in which the provider is located. In developing public
transportation development plans, eligible providers must solicit comments
from regional workforce boards local WAGES coalitions established under
chapter 445 414. The development plans must address how the public tran-
sit provider will work with the appropriate regional workforce board lecal
WAGES-coealition to provide services to WAGES participants in the welfare
transition program. Eligible providers must

prowde information to the regional
workforce board lesaJ—WAGES—c,oahnen serving the county in which the
provider is located regarding the availability of transportation services to
assist WAGES program participants.

Section 87. Subsections (1) and (8) of section 402.3015, Florida Statutes,
are amended, and subsection (10) is added to said section, to read:

402.3015 Subsidized child care program; purpose; fees; contracts.—

(1) The purpose of the subsidized child care program is to provide quality
child care to enhance the development, including language, cognitive, motor,
social, and self-help skills of children who are at risk of abuse or neglect and
children of low-income families, and to promote financial self-sufficiency and
life skills for the families of these children, unless prohibited by federal law.
Priority for participation in the subsidized child care program shall be ac-
corded to children under 13 years of age who are:

(a) Determined to be at risk of abuse, neglect, or exploitation and who are
currently clients of the department’s Children and Families Program Office;
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(b) Children at risk of welfare dependency, including children of partici-
pants in the welfare transition WAGES program, children of migrant farm-
workers, children of teen parents, and children from other families at risk
of welfare dependency due to a family income of less than 100 percent of the
federal poverty level;

(c) Children of working families whose family income is equal to or
greater than 100 percent, but does not exceed 150 percent, of the federal
poverty level; and

(d) Children of working families enrolled in the Child Care Executive
Partnership Program whose family income does not exceed 200 percent of
the federal poverty level; and-

(e) _Children of working families who participate in the diversion pro-
gram to strengthen Florida's families under s. 445.018.

(8) The community child care coordinating agencies shall assist partici-
pants in the welfare transition WAAGES program and former participants of
the program who are eligible for subsidized child care in developing coopera-
tive child care arrangements whereby participants support and assist one
another in meeting child care needs at minimal cost to the individual partici-
pant.

(10) A family that is eligible to participate in the subsidized child care
program shall be considered a needy family for purposes of the program
funded through the federal Temporary Assistance for Needy Families
(TANF) block grant, to the extent permitted by the appropriation of funds.

Section 88. Paragraph (g) of subsection (1) of section 402.33, Florida
Statutes, is amended to read:

402.33 Department authority to charge fees for services provided.—
(1) As used in this section, the term:

(g) “State and federal aid” means cash assistance or cash equivalent
benefits based on an individual’s proof of financial need, including, but not

limited to, temporary cash assistance vnderthe WAGES-Program and food

stamps.

Section 89. Paragraph (a) of subsection (3) of section 402.40, Florida
Statutes, is amended to read:

402.40 Child welfare training academies established; Child Welfare
Standards and Training Council created; responsibilities of council; Child
Welfare Training Trust Fund created.—

(3) CHILD WELFARE STANDARDS AND TRAINING COUNCIL.—

(&) There is created within the Department of Children and Family Ser-
vices the Child Welfare Training Council, hereinafter referred to as the
council. The 21-member council shall consist of the Commissioner of Educa-
tion or his or her designee; a member of the judiciary who has experience
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in the area of dependency and has served at least 3 years in the Juvenile
Division of the circuit court, to be appointed by the Chief Justice of the
Supreme Court; and 19 members to be appointed by the Secretary of Chil-
dren and Family Services as follows:

1. Nine members shall be dependency program staff:

a. An intake supervisor or counselor, a protective services supervisor or
counselor, a foster care supervisor or counselor, and an adoption and related
services supervisor or counselor. Each such member shall have at least 5
years' experience working with children and families, at least two members
shall each have a master’s degree in social work, and any member not having
a master’s degree in social work shall have at least a bachelor’s degree in
social work, child development, behavioral psychology, or any other disci-
pline directly related to providing care or counseling for families.

b. A representative from a licensed, residential child-caring agency con-
tracted with by the state; a representative from a runaway shelter or similar
program primarily serving adolescents, which shelter or program must be
contracted with by the state; and a representative from a licensed child-
placing agency contracted with by the state. At least two of these members
shall each have a master’s degree in social work, and any member not having
a master’'s degree in social work shall have a degree as cited in sub-
subparagraph a. All three members shall have at least 5 years’ experience
working with children and families.

c. A family foster home parent and an emergency shelter home parent,
both of whom shall have been providing such care for at least 5 years and
shall have participated in training for foster parents or shelter parents on
an ongoing basis.

2. One member shall be a supervisor or counselor from the temporary
cash assistance WAGES program.

3. Two members shall be educators from the state’s university and com-
munity college programs of social work, child development, psychology, soci-
ology, or other field of study pertinent to the training of dependency program
staff.

4. One member shall be a pediatrician with expertise in the area of child
abuse and neglect.

5. One member shall be a psychiatrist or licensed clinical psychologist
with extensive experience in counseling children and families.

6. One member shall be an attorney with extensive experience in the
practice of family law.

7. One member shall be a guardian ad litem or a child welfare attorney,
either of whom shall have extensive experience in the representation of
children.

8. One member shall be a state attorney with experience and expertise
in the area of dependency and family law.
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9. One member shall be a representative from a local law enforcement
unit specializing in child abuse and neglect.

10. One member shall be a lay citizen who is a member of a child advo-
cacy organization.

The initial members of the council shall be appointed within 30 days of the
effective date of this section. Of the initial appointments, the member ap-
pointed by the Chief Justice of the Supreme Court, three members ap-
pointed pursuant to subparagraph 1., one member appointed pursuant to
subparagraph 3., and the members specified in subparagraphs 4. and 5.
shall be appointed to terms of 3 years each; three members appointed pursu-
ant to subparagraph 1., one of the members appointed pursuant to subpara-
graph 3., and the members specified in subparagraphs 2., 6., and 7. shall be
appointed for terms of 2 years each; and three members appointed pursuant
to subparagraph 1., and the members specified in subparagraphs 8., 9., and
10. shall be appointed to terms of 1 year each. Thereafter, all appointed
members shall serve terms of 3 years each. No person shall serve more than
two consecutive terms.

Section 90. Subsection (4) of section 402.45, Florida Statutes, is amended
to read:

402.45 Community resource mother or father program.—

(4) A community resource mother or father shall be an individual who by
residence and resources is able to identify with the target population, and
meets the following minimum criteria:

(@) Is at least 25 years of age.
(b) Is a mother or father.

(c) Is a recipient of temporary cash assistance underthe WAGES Pro-
gram or a person with an income below the federal poverty level, or has an
income equivalent to community clients.

Section 91. Subsection (3) of section 403.973, Florida Statutes, is
amended to read:

403.973 Expedited permitting; comprehensive plan amendments.—

(3)(a) The Governor, through the office, shall direct the creation of re-
gional permit action teams, for the purpose of expediting review of permit
applications and local comprehensive plan amendments submitted by:

1. Businesses creating at least 100 jobs, or

2. Businesses creating at least 50 jobs if the project is located in an
enterprise zone, or in a county having a population of less than 75,000 or in
a county having a population of less than 100,000 which is contiguous to a
county having a population of less than 75,000, as determined by the most
recent decennial census, residing in incorporated and unincorporated areas
of the county, or
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(b) On a case-by-case basis and at the request of a county or municipal
government, the office may certify as eligible for expedited review a project
not meeting the minimum job creation thresholds but creating a minimum
of 10 jobs. The recommendation from the governing body of the county or
municipality in which the project may be located is required in order for the
office to certify that any project is eligible for expedited review under this
paragraph. When considering projects that do not meet the minimum job
creation thresholds but that are recommended by the governing body in
which the project may be located, the office shall consider economic impact
factors that include, but are not limited to:

1. The proposed wage and skill levels relative to those existing in the
area in which the project may be located;

2. The project’s potential to diversify and strengthen the area’s economy;
3. The amount of capital investment; and

4. The number of jobs that will be made available for persons served by
the welfare transition WAGES program.

(c) At the request of a county or municipal government, the office or a
Quick Permitting County may certify projects located in counties where the
ratio of new jobs per participant in the welfare transition program WAGES
client, as determined by the Workforce Florida, Inc. Development Board of
Enterprise-Florida, is less than one or otherwise critical, as eligible for the
expedited permitting process. Such projects must meet the numerical job
creation criteria of this subsection, but the jobs created by the project do not
have to be high-wage jobs that diversify the state’s economy.

Section 92. Subsection (7) of section 409.2554, Florida Statutes, is
amended to read:

409.2554 Definitions.—As used in ss. 409.2551-409.2598, the term:

(7) *“Public assistance” means food stamps, money assistance paid on the
basis of Title IV-E and Title XIX of the Social Security Act, or temporary

cash assistance paid-underthe WAGES-Program.

Section 93. Subsection (7) of section 409.2564, Florida Statutes, is
amended to read:

409.2564 Actions for support.—

(7) In a judicial circuit with a work experience and job training pilot
project, if the obligor is a noncustodial parent of a child receiving public
assistance as defined in this chapter, is unemployed or underemployed or
has no income, then the court shall order the obligor to seek employment,
if the obligor is able to engage in employment, and to immediately notify the
court upon obtaining employment, upon obtaining any income, or upon
obtaining any ownership of any asset with a value of $500 or more. If the
obligor is still unemployed 30 days after any order for support, the court
shall order the obligor to enroll in a work experience, job placement and job
training program 38.

135
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

Section 94. Subsection (1) of section 409.259, Florida Statutes, is
amended to read:

409.259 Partial payment of filing fees.—

(1) Notwithstanding s. 28.241, each clerk of the circuit court shall only
be reimbursed at the prevailing rate of federal financial participation on the
amount of $40 for each civil action, suit, or proceeding for support instituted
in the circuit court in which the parent is not receiving temporary cash
assistance underthe WAGES Program. The prevailing rate of the state
match shall be paid by the local government in the form of a certified public
expenditure. The clerk of the circuit court shall bill the department monthly.
The clerk of the circuit court and the department shall maintain a monthly
log of the number of civil actions, suits, or proceedings filed in which the
parent does not receive temporary assistance. These monthly logs will be
used to determine the number of $40 filings the clerk of court may submit
for reimbursement at the prevailing rate of federal financial participation.

Section 95. Paragraph (c) of subsection (1) of section 409.903, Florida
Statutes, is amended to read:

409.903 Mandatory payments for eligible persons.—The agency shall
make payments for medical assistance and related services on behalf of the
following persons who the agency determines to be eligible, subject to the
income, assets, and categorical eligibility tests set forth in federal and state
law. Payment on behalf of these Medicaid eligible persons is subject to the
availability of moneys and any limitations established by the General Ap-
propriations Act or chapter 216.

(1) Low-income families with children are eligible for Medicaid provided
they meet the following requirements:

(¢) The family’s countable income and resources do not exceed the appli-
cable Aid to Families with Dependent Children (AFDC) income and resource
standards under the AFDC state plan in effect in July 1996, except as
amended in the Medicaid state plan to conform as closely as possible to the
requirements of the welfare transition WAGES program ascreated-in-s-
414.015, to the extent permitted by federal law.

Section 96. Section 409.942, Florida Statutes, is amended to read:
409.942 Electronic benefit transfer program.—

(1) The Department of Children and Family Services shall establish an
electronic benefit transfer program for the dissemination of food stamp
benefits and temporary assistance payments, including refugee cash assist-
ance payments, asylum applicant payments, and child support disregard
payments. If the Federal Government does not enact legislation or regula-
tions providing for dissemination of supplemental security income by elec-
tronic benefit transfer, the state may include supplemental security income
in the electronic benefit transfer program.

(2) The department shall, in accordance with applicable federal laws and
regulations, develop minimum program requirements and other policy ini-
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tiatives for the electronic benefit transfer program and-shall-have-at-least
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(3) The department shall enter into public-private contracts for all provi-
sions of electronic transfer of public assistance benefits, including, but not
limited to, the necessary electronic equipment and technical support for the
electronic benefit transfer pilot program.

(4)  Workforce Florida, Inc., through the Agency for Workforce Innova-
tion, shall establish an electronic benefit transfer program for the use and
management of education, training, childcare, transportation, and other
program benefits under its direction. The workforce electronic benefit trans-
fer program shall fulfill all federal and state requirements for Individual
Training Accounts, Retention Incentive Training Accounts, Individual De-
velopment Accounts, and Individual Services Accounts. The workforce elec-
tronic benefit transfer program shall be designed to enable an individual
who receives an electronic benefit transfer card under subsection (1) to use
that card for purposes of benefits provided under the workforce development
system as well. The Department of Children and Family Services shall
assist Workforce Florida, Inc., in developing an electronic benefit transfer
program for the workforce development system that is fully compatible with
the department’s electronic benefit transfer program. The agency shall reim-
burse the department for all costs incurred in providing such assistance and
shall pay all costs for the development of the workforce electronic benefit
transfer program.

Section 97. Paragraph (b) of subsection (4) and paragraph (a) of subsec-
tion (6) of section 411.01, Florida Statutes, are amended to read:

411.01 Florida Partnership for School Readiness; school readiness coali-
tions.—

(4) FLORIDA PARTNERSHIP FOR SCHOOL READINESS.—

(b)1. The Florida Partnership for School Readiness shall include the
Lieutenant Governor or his or her designee, the Commissioner of Education,
the Secretary of Children and Family Services, the Secretary of Health, the
chair of the Child Care Executive Partnership Board, and the chairperson
of the WAGES Program-State board of directors of Workforce Florida, Inc.

2. The partnership shall also include 10 members of the public who shall
be business, community, and civic leaders in the state who are not elected
to public office. These members and their families must not be providers in
the early education and child care industry. The members must be geo-
graphically and demographically representative of the state. Each member
shall be appointed by the Governor. Eight of the members shall be appointed
from a list of 10 nominees, of which five must be submitted by the President
of the Senate and five must be submitted by the Speaker of the House of
Representatives. Members shall be appointed to 4-year terms of office. How-
ever, of the initial appointees, two shall be appointed to 1-year terms, two
shall be appointed to 2-year terms, three shall be appointed to 3-year terms,
and three shall be appointed to 4-year terms. The members of the partner-
ship shall elect a chairperson annually from the nongovernmental members
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of the partnership. Any vacancy on the partnership shall be filled in the
same manner as the original appointment.

To ensure that the system for measuring school readiness is comprehensive
and appropriate statewide, as the system is developed and implemented, the
partnership must consult with representatives of district school systems,
providers of public and private child care, health care providers, large and
small employers, experts in education for children with disabilities, and
experts in child development.

(6) PROGRAM ELIGIBILITY.—The school readiness program shall be
established for children under the age of kindergarten eligibility. Priority for
participation in the school readiness program shall be given to children who
meet one or more of the following criteria:

(&) Children under the age of kindergarten eligibility who are:

1. Children determined to be at risk of abuse, neglect, or exploitation and
who are currently clients of the Children and Family Services Program
Office of the Department of Children and Family Services.

2. Children at risk of welfare dependency, including economically disad-
vantaged children, children of participants in the welfare transition WAGES
program, children of migrant farmworkers, and children of teen parents.

3. Children of working families whose family income does not exceed 150
percent of the federal poverty level.

An “economically disadvantaged” child means a child whose family income
is below 150 percent of the federal poverty level. Notwithstanding any
change in a family’s economic status, but subject to additional family contri-
butions in accordance with the sliding fee scale, a child who meets the
eligibility requirements upon initial registration for the program shall be
considered eligible until the child reaches kindergarten age.

Section 98. Paragraph (a) of subsection (3) of section 411.232, Florida
Statutes, is amended to read:

411.232 Children’s Early Investment Program.—
(3) ESSENTIAL ELEMENTS.—

(a) Initially, the program shall be directed to geographic areas where at-
risk young children and their families are in greatest need because of an
unfavorable combination of economic, social, environmental, and health fac-
tors, including, without limitation, extensive poverty, high crime rate, great
incidence of low birthweight babies, high incidence of alcohol and drug
abuse, and high rates of teenage pregnancy. The selection of a geographic
site shall also consider the incidence of young children within these at-risk
geographic areas who are cocaine babies, children of single mothers who
receive temporary cash assistance participate-inthe WAGES Program, chil-
dren of teenage parents, low birthweight babies, and very young foster
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children. To receive funding under this section, an agency, board, council,
or provider must demonstrate:

1. Its capacity to administer and coordinate the programs and services
in a comprehensive manner and provide a flexible range of services;

2. Its capacity to identify and serve those children least able to access
existing programs and case management services;

3. Its capacity to administer and coordinate the programs and services
in an intensive and continuous manner;

4. The proximity of its facilities to young children, parents, and other
family members to be served by the program, or its ability to provide offsite
services;

5. Its ability to use existing federal, state, and local governmental pro-
grams and services in implementing the investment program;

6. Its ability to coordinate activities and services with existing public and
private, state and local agencies and programs such as those responsible for
health, education, social support, mental health, child care, respite care,
housing, transportation, alcohol and drug abuse treatment and prevention,
income assistance, employment training and placement, nutrition, and
other relevant services, all the foregoing intended to assist children and
families at risk;

7. How its plan will involve project participants and community repre-
sentatives in the planning and operation of the investment program;

8. Its ability to participate in the evaluation component required in this
section; and

9. Its consistency with the strategic plan pursuant to s. 411.221.

Section 99. Paragraph (a) of subsection (3) of section 411.242, Florida
Statutes, is amended to read:

411.242 Florida Education Now and Babies Later (ENABL) program.—
(3) ESSENTIAL ELEMENTS.—

(&) The ENABL program should be directed to geographic areas in the
state where the childhood birth rate is higher than the state average and
where the children and their families are in greatest need because of an
unfavorable combination of economic, social, environmental, and health fac-
tors, including, without limitation, extensive poverty, high crime rate, great
incidence of low birthweight babies, high incidence of alcohol and drug
abuse, and high rates of childhood pregnancy. The selection of a geographic
site shall also consider the incidence of young children within these at-risk
geographic areas who are cocaine babies, children of single mothers who
receive temporary cash assistance participate-inthe WAGES Program, chil-
dren of teenage parents, low birthweight babies, and very young foster
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children. To receive funding under this section, a community-based local
contractor must demonstrate:

1. Its capacity to administer and coordinate the ENABL pregnancy pre-
vention public education program and services for children and their fami-
lies in a comprehensive manner and to provide a flexible range of age-
appropriate educational services.

2. Its capacity to identify and serve those children least able to access
existing pregnancy prevention public education programs.

3. Its capacity to administer and coordinate the ENABL programs and
services in an intensive and continuous manner.

4. The proximity of its program to young children, parents, and other
family members to be served by the ENABL program, or its ability to provide
offsite educational services.

5. Its ability to incorporate existing federal, state, and local governmen-
tal educational programs and services in implementing the ENABL pro-
gram.

6. Its ability to coordinate its activities and educational services with
existing public and private state and local agencies and programs, such as
those responsible for health, education, social support, mental health, child
care, respite care, housing, transportation, alcohol and drug abuse treat-
ment and prevention, income assistance, employment training and place-
ment, nutrition, and other relevant services, all of the foregoing intended to
assist children and families at risk.

7. How its plan will involve project participants and community repre-
sentatives in the planning and operation of the ENABL program.

8. Its ability to participate in the evaluation component required in this
section.

9. Its consistency with the strategic plan pursuant to s. 411.221.

10. Its capacity to match state funding for the ENABL program at the
rate of $1 in cash or in matching services for each dollar funded by the state.

Section 100. Subsection (6) of section 413.82, Florida Statutes, is
amended to read:

413.82 Definitions.—As used in ss. 413.81-413.93, the term:

(6) “Region” means a service area for a regional workforce development
board established by the Workforce Florida Inc. Development Board-

Section 101. Paragraph (d) of subsection (1) of section 421.10, Florida
Statutes, is amended to read:

421.10 Rentals and tenant selection.—
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(1) In the operation or management of housing projects an authority
shall at all times observe the following duties with respect to rentals and
tenants selection:

(d) The Department of Children and Family Services, pursuant to 45
C.F.R. s. 233.20(a)(3)(vii)(c), may not consider as income for recipients of
temporary cash assistance any pa,mgmpant-s-m-th&WAGES-ng;am assist-
ance received by recipients from other agencies or organizations such as
public housing authorities.

Section 102. Subsection (27) of section 427.013, Florida Statutes, is
amended to read:

427.013 The Commission for the Transportation Disadvantaged; purpose
and responsibilities.—The purpose of the commission is to accomplish the
coordination of transportation services provided to the transportation disad-
vantaged. The goal of this coordination shall be to assure the cost-effective
provision of transportation by qualified community transportation coordina-
tors or transportation operators for the transportation disadvantaged with-
out any bias or presumption in favor of multioperator systems or not-for-
profit transportation operators over single operator systems or for-profit
transportation operators. In carrying out this purpose, the commission
shall:

(27) Ensure that local community transportation coordinators work coop-
eratively with regional workforce boards lecal WAGEScoalitions estab-
lished in chapter 445 414 to provide assistance in the development of innova-
tive transportation services for WAGES participants in the welfare transi-
tion program.

Section 103. Subsection (9) of section 427.0155, Florida Statutes, is
amended to read:

427.0155 Community transportation coordinators; powers and duties.—
Community transportation coordinators shall have the following powers and
duties:

(9) Work cooperatively with regional workforce boards lecal \ WAGES-co-
alitions established in chapter 445 414 to provide assistance in the develop-
ment of innovative transportation services for WAGES participants in the
welfare transition program.

Section 104. Subsection (7) of section 427.0157, Florida Statutes, is
amended to read:

427.0157 Coordinating boards; powers and duties.—The purpose of each
coordinating board is to develop local service needs and to provide informa-
tion, advice, and direction to the community transportation coordinators on
the coordination of services to be provided to the transportation disadvan-
taged. The commission shall, by rule, establish the membership of coordinat-
ing boards. The members of each board shall be appointed by the metropoli-
tan planning organization or designated official planning agency. The ap-
pointing authority shall provide each board with sufficient staff support and
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resources to enable the board to fulfill its responsibilities under this section.
Each board shall meet at least quarterly and shall:

(7) Work cooperatively with regional workforce boards lecal WAGES co-
alitions established in chapter 445 414 to provide assistance in the develop-
ment of innovative transportation services for WAGES participants in the
welfare transition program.

Section 105. Paragraph (b) of subsection (1) of section 443.091, Florida
Statutes, is amended to read:

443.091 Benefit eligibility conditions.—

(1) An unemployed individual shall be eligible to receive benefits with
respect to any week only if the division finds that:

(b) She or he has registered for work at, and thereafter continued to
report at, the division, which shall be responsible for notification of the
Agency for Workforce Innovation Divisionof Jobs-and Benefits in accordance
with such rules as the division may prescribe; except that the division may,
by rule not inconsistent with the purposes of this law, waive or alter either
or both of the requirements of this subsection as to individuals attached to
regular jobs; but no such rule shall conflict with s. 443.111(1).

Section 106. Subsection (8) of section 443.151, Florida Statutes, is
amended to read:

443.151 Procedure concerning claims.—
(8) BILINGUAL REQUIREMENTS.—

(@) Based on the estimated total number of households in a county which
speak the same non-English language, a single-language minority, the divi-
sion shall provide printed bilingual instructional and educational materials
in the appropriate language in those counties in which 5 percent or more of
the households in the county are classified as a single-language minority.

(b) The division shall ensure that one-stop career centers jobs-and-bene-
fitsoffices and appeals bureaus in counties subject to the requirements of
paragraph (c) prominently post notices in the appropriate languages that
translators are available in those centers offices and bureaus.

(c) Single-language minority refers to households which speak the same
non-English language and which do not contain an adult fluent in English.
The division shall develop estimates of the percentages of single-language
minority households for each county by using data made available by the
United States Bureau of the Census.

Section 107. Section 443.181, Florida Statutes, is amended to read:
443.181 State Employment Service.—

(1) Astate publicemployment service is hereby established in the Agency
for Workforce Innovation, under policy direction from Workforce Florida,
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Inc. Division-of Jobs-and-Benefits. The agency division shall establish and
maintain free public employment offices in such number and in such places
as may be necessary for the proper administration of this chapter and for
the purposes of performing such duties as are within the purview of the Act
of Congress entitled “An Act to provide for the establishment of a national
employment system and for cooperation with the states in the promotion of
such system and for other purposes,” approved June 6, 1933 (48 Stat. 113;
29 U.S.C. s. 49(c)), as amended. Notwithstanding any provisions in this
section to the contrary, the one-stop delivery system shall be the primary
method for delivering services under this section, consistent with Pub. L. No.
105-220 and chapter 445. It shall be the duty of the agency division to
cooperate with any official or agency of the United States having power or
duties under the provisions of the Act of Congress, as amended, and to do
and perform all things necessary to secure to this state the benefits of said
Act of Congress, as amended, in the promotion and maintenance of a system
of public employment offices. The provisions of the said Act of Congress, as
amended, are hereby accepted by this state, in conformity with s. 4 of that
act, and this state will observe and comply with the requirements thereof.
The Agency for Workforce Innovation Division-of Jobs-and Benefits of the
Department-of Labor-and-Employment Security is hereby designated and
constituted the agency of this state for the purpose of that act. The agency
division is authorized and directed to appoint sufficient employees to carry
out the purposes of this section. The agency divisien may cooperate with or
enter into agreements with the Railroad Retirement Board with respect to
the establishment, maintenance, and use of free employment service facili-
ties.

(2) FINANCING.—AII moneys received by this state under the said Act
of Congress, as amended, shall be paid into the Employment Security Ad-
ministration Trust Fund, and such moneys are hereby made available to the
agency division to be expended as provided by this chapter and by said Act
of Congress. For the purpose of establishing and maintaining free public
employment offices, the agency division is authorized to enter into agree-
ments with the Railroad Retirement Board or any other agency of the United
States charged with the administration of an unemployment compensation
law, with any political subdivision of this state, or with any private, non-
profit organization, and as a part of any such agreement the agency division
may accept moneys, services, or quarters as a contribution to the Employ-
ment Security Administration Trust Fund.

(3) References to “the agency division” in this section mean the Agency
for Workforce Innovation Divisionof Jobs-and Benefits.

Section 108. Subsections (2) and (5) of section 443.211, Florida Statutes,
are amended to read:

443.211 Employment Security Administration Trust Fund; appropria-
tion; reimbursement.—

(2) SPECIAL EMPLOYMENT SECURITY ADMINISTRATION TRUST
FUND. i i i
as the “Special Employment Security Administration Trust Fund,” into
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which shall be deposited or transferred all interest on contributions, penal-
ties, and fines or fees collected under this chapter. Interest on contributions,
penalties, and fines or fees deposited during any calendar quarter in the
clearing account in the Unemployment Compensation Trust Fund shall, as
soon as practicable after the close of such calendar quarter and upon certifi-
cation of the division, be transferred to the Special Employment Security
Administration Trust Fund. However, there shall be withheld from any such
transfer the amount certified by the division to be required under this
chapter to pay refunds of interest on contributions, penalties, and fines or
fees collected and erroneously deposited into the clearing account in the
Unemployment Compensation Trust Fund. Such amounts of interest and
penalties so certified for transfer shall be deemed to have been erroneously
deposited in the clearing account, and the transfer thereof to the Special
Employment Security Administration Trust Fund shall be deemed to be a
refund of such erroneous deposits. All moneys in this fund shall be depos-
ited, administered, and disbursed in the same manner and under the same
conditions and requirements as are provided by law for other special funds
in the State Treasury. These moneys shall not be expended or be available
for expenditure in any manner which would permit their substitution for,
or permit a corresponding reduction in, federal funds which would, in the
absence of these moneys, be available to finance expenditures for the admin-
istration of the Unemployment Compensation Law. But nothing in this
section shall prevent these moneys from being used as a revolving fund to
cover expenditures, necessary and proper under the law, for which federal
funds have been duly requested but not yet received, subject to the charging
of such expenditures against such funds when received. The moneys in this
fund, with the approval of the Executive Office of the Governor, shall be used
by the Division of Unemployment Compensation and the Agency for Work-
force Innovation Division-of Jobs-and Benefits for the payment of costs of
administration which are found not to have been properly and validly
chargeable against funds obtained from federal sources. All moneys in the
Special Employment Security Administration Trust Fund shall be continu-
ously available to the division for expenditure in accordance with the provi-
sions of this chapter and shall not lapse at any time. All payments from the
Special Employment Security Administration Trust Fund shall be approved
by the division or by a duly authorized agent thereof and shall be made by
the Treasurer upon warrants issued by the Comptroller. The moneys in this
fund are hereby specifically made available to replace, as contemplated by
subsection (3), expenditures from the Employment Security Administration
Trust Fund, established by subsection (1), which have been found by the
Bureau of Employment Security, or other authorized federal agency or au-
thority, because of any action or contingency, to have been lost or improperly
expended. The Treasurer shall be liable on her or his official bond for the
faithful performance of her or his duties in connection with the Special
Employment Security Administration Trust Fund.

(5) In connection with its duties under s. 443.181, the Agency for Work-
force Innovation Division-of-Jobs-and-Benefits shall have several authority
and responsibility for deposit, requisition, expenditure, approval of pay-
ment, reimbursement, and reporting in regard to the trust funds established
by this section.
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Section 109. Subsection (3) of section 443.221, Florida Statutes, is
amended to read:

443.221 Reciprocal arrangements.—

(3) The administration of this chapter and of other state and federal
unemployment compensation and public employment service laws will be
promoted by cooperation between this state and such other states and the
appropriate federal agencies and therefore the division is authorized to
enter into reciprocal arrangements with appropriate and duly authorized
agencies of other states or the Federal Government or both in exchanging
services, determining and enforcing payment obligations, and making avail-
able facilities and information. The Division of Unemployment Compensa-
tion and the Agency for Workforce Innovation Division-of Jobs-and Benefits
are each, therefore, authorized to make such investigations, secure and
transmit such information, make available such services and facilities, and
exercise such of the other powers provided herein with respect to the admin-
istration of this chapter as each deems necessary or appropriate to facilitate
the administration of any such unemployment compensation or public em-
ployment service law and, in like manner, to accept and utilize information,
services, and facilities made available to this state by the agency charged
with the administration of any such other unemployment compensation or
public employment service law.

Section 110. Subsection (6) of section 443.231, Florida Statutes, is
amended to read:

443.231 Florida Training Investment Program.—The Florida Training
Investment Program is designed to extend additional benefit eligibility to
dislocated workers throughout Florida who have lost their jobs, have limited
marketable skills, and enroll in vocational training intended to lead to em-
ployment in a recognized occupation for which there is labor market de-
mand. Pursuant thereto:

(6) PROCEDURE.—

(@) Any dislocated worker may apply to receive benefits under this sec-
tion while enrolled in an approved course of training pursuant to this sec-
tion.

(b) Upon approval of an application the division shall notify both the
applicant and the training institution by mail of the applicant’s status under
this section and shall request the training institution to promptly notify the
regular claims reporting office in writing if the participant’'s attendance or
progress should become unsatisfactory.

(¢) The division is required to notify applicants of the determination of
eligibility by mail at the claimant’s last known address. In addition to the
initial approval or denial of the applicant, the division shall make any
further determinations pursuant to s. 443.151(3) and rules 38B-3.016 and
38B-3.017, Florida Administrative Code.

(d) A determination or redetermination will become final unless the
claimant files, by mail or in person at the local one-stop career center jobs

145
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

and-benefitsoffice, an appeal of a determination or redetermination within
20 calendar days after the mailing of the Notice of Determination or Rede-
termination to the claimant’s last known address, or if such notice is not
mailed, within 20 calendar days after the date of delivery of such notice.
Appeals by mail shall be considered filed when postmarked by the United
States Postal Service.

Section 111. Subsections (2) and (3) of section 446.011, Florida Statutes,
are amended to read:

446.011 Legislative intent regarding apprenticeship training.—

(2) It is the intent of the Legislature that the Division of Workforce
Development Jobs-and-Benefits of the Department of Education Labor-and
Employment Security have responsibility for the development of the appren-
ticeship and preapprenticeship uniform minimum standards for the appren-
ticeable trades and that the Division of Workforce Development of the De-
partment of Education have responsibility for assisting district school
boards and community college district boards of trustees in developing pre-

apprenticeship programs incompliance-with-the standards-established-by
the Division-of Jobs-and Benefits.

(3) Itisthe furtherintentof ss. 446.011-446.092 this-act that the Division
of Workforce Development Jebs—and Benefits ensure quality training
through the adoption and enforcement of uniform minimum standards and
that the Bureau of Apprenticeship of-the division—of Jobs-and Benefits
promote, register, monitor, and service apprenticeship and training pro-
grams and ensure that such programs adhere to the standards.

Section 112. The Office of Program Policy Analysis and Government
Accountability, in cooperation with Workforce Florida, Inc., and the Depart-
ment of Education, shall submit a report to the Legislature by January 1,
2002, regarding joint programs, nonjoint programs, and other programs that
provide formalized on-the-job training for skilled trades. The report must
include recommendations for improving the efficiency of the programs, de-
creasing the cost of the programs, improving or retaining current practices
regarding admission requirements, reducing the duration of the programs,
and increasing the number of persons who successfully complete the pro-

rams.

Section 113. Subsections (1), (5), (12), and (13) of section 446.021, Florida
Statutes, are amended to read:

446.021 Definitions of terms used in ss. 446.011-446.092.—As used in ss.
446.011-446.092, the following words and terms shall have the following
meanings unless the context clearly indicates otherwise:

(1) “Preapprentice” means any person 16 years of age or over engaged in
any course of instruction in the public school system or elsewhere, which
course is registered as a preapprenticeship program with the Division of
Workforce Development Jobs-and-Benefits of the Department of Education

Labor-and Employment Security.
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(5) “Preapprenticeship program” means an organized course of instruc-
tion in the public school system or elsewhere, which course is designed to
prepare a person 16 years of age or older to become an apprentice and which
course is approved by and registered with the Bureau of Apprenticeship of
the Division of Workforce Development Jobs-and-Benefits and sponsored by
a registered apprenticeship program.

(12) “Division” means the Division of Workforce Development Jobs-and
Benefits of the Department of Education Labor-and-Employment-Security.

(13) “Director” means the director of the Division of Workforce Develop-
ment Jobs-and-Benefits.

Section 114. Section 446.032, Florida Statutes, is amended to read:

446.032 General duties of division with respect to apprenticeship train-
ing.—The Division of Workforce Development Jebs-and-Benefits shall:

(1) Establish uniform minimum standards and policies governing ap-
prentice programs and agreements. Such standards and policies shall gov-
ern the terms and conditions of the apprentice’s employment and training,
including the quality training of the apprentice with respect to, but not
limited to, such matters as ratios of apprentices to journeymen, safety,
related instruction, and on-the-job training; but such standards and policies
shall not include rules, standards, or guidelines that require the use of
apprentices and job trainees on state, county, or municipal contracts. The
division may adopt rules as necessary to carry out such standards and
policies.

(2) Establish by-rule procedures to be used utilized by the State Appren-
ticeship Advisory Council in-accordance with the provisions of s.446.045.

(3) Establish a Bureau of Apprenticeship pursuant to the instructions of
the Commissioner of Education

ity.
Section 115. Section 446.041, Florida Statutes, is amended to read:

446.041 Apprenticeship program, duties of division.—The Division of
Workforce Development Joebs-and-Benefits shall:

(1) Administer the provisions of ss. 446.011-446.092.

(2) Administer the standards established by the division.

(3) Register in accordance with this chapter any apprenticeship or preap-
prenticeship program, regardless of affiliation, which meets standards es-
tablished by the division.

(4) Investigate complaints concerning the failure of any registered pro-
gram to meet the standards established by the division.

(5) Cancel the registration of any program that which fails to comply
with the standards and policies of the division or that which unreasonably
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fails or refuses to cooperate with the division in monitoring and enforcing
compliance with such standards.

(6) Develop and encourage apprenticeship programs.

(7) Cooperate with and assist local apprenticeship sponsors in the devel-
opment of their apprenticeship standards and training requirements.

(8)(9) Encourage registered apprenticeship programs to grant consider-
ation and credit to individuals completing registered preapprenticeship pro-
grams.

(9)Y40) Monitor registered apprenticeship programs to ensure that they
are being operated in compliance with all applicable standards.

(10)@1) Supervise all apprenticeship programs which are registered
with the division.

(11) Ensure that minority and gender diversity are considered in admin-
istering this program.

(12) Adopt rules as required to implement ss. 446.011-446.092 the provi-

Section 116. Section 446.045, Florida Statutes, is amended to read:
446.045 State Apprenticeship Advisory Council.—

(1) For the purposes of this section, the term:

(8 “Joint employee organization” means an apprenticeship sponsor who
participates in a collective bargaining agreement and represents employees.

(b) “Nonjoint employer organization” means an apprenticeship sponsor
who does not participate in a collective bargaining agreement and who
represents management.

(2)(a) There is created a State Apprenticeship Advisory Council to be
composed of 13 members, Whlch shall be advisory to the Division of Work-
force Development. 2 2
The purpose of the adwsory council is to adV|se the

division and the counC|I on matters relating to apprenticeship. The advisory
council may not establish policy, adopt rules, or consider whether particular
apprentlceshlp programs should be approved by the d|V|S|on epbwceau Omy

(b) The division director or the division director’s designee shall be ex
officio chair of the State Apprentlceshlp Advnsory Council, but may not vote
The a
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and-the state director of the Bureau of Apprenticeship and Training of the
United States Department of Labor shall be appointed a nonvoting member
members of the council. The Governor shall appoint two three-member com-
mittees for the purpose of nominating candidates for appointment to the
council. One nominating committee shall be composed of joint employee
organization representatives, and the other nominating committee shall be
composed of nonjoint employer organization representatives. The joint em-
ployee organization nominating committee shall submit to the Governor the
names of three persons for each vacancy occurring among the joint employee
organization members on the council, and the nonjoint employer organiza-
tion nominating committee likewise shall submit to the Governor the names
of three persons for each vacancy occurring among the nonjoint employer
organization members on the council. The Governor shall appoint to the
council five members representing joint employee organizations and five
members representing nonjoint employer organizations from the candidates
nominated for each position by the respective nominating committees. Each
member shall represent industries which have registered apprenticeship
programs or in which a need for apprenticeship programs has been demon-
strated. Initially, the Governor shall appoint four members for terms of 4
years, two members for terms of 3 years, two members for terms of 2 years,
and two members for terms of 1 year. Thereafter, members shall be ap-
pointed for 4-year terms. A vacancy shall be filled for the remainder of the
unexpired term.

(c) The council shall meet at the call of the chair or at the request of a
majority of its membership, but at least twice a year. A majority of the voting
members shall constitute a quorum, and the affirmative vote of a majority
of a quorum is necessary to take action.

(d) The Governor may remove any member for cause.

(e) The council shall maintain minutes of each meeting. The division
shall keep on file the minutes of each meeting and shall make such minutes
available to any interested person.

() Members of the council shall serve without compensation, but shall be
entitled to receive reimbursement for per diem and travel expenses as pro-
vided in s. 112.061.

Section 117. Subsection (3) of section 446.052, Florida Statutes, is
amended to read:

446.052 Preapprenticeship program.—

(3) The Division of Workforce Development, the district school boards,
and the community college district boards of trustees,—and-the Division-of
Jobs-and-Benefits shall work together with existing registered apprentice-
ship programs so that individuals completing such preapprenticeship pro-
grams may be able to receive credit towards completing a registered appren-
ticeship program.

Section 118. Section 446.061, Florida Statutes, is amended to read:
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446.061 Expenditures.—The Division of Workforce Development of the
Department of Education Jebs-and Benefits shall make necessary expendi-
tures from the appropriation provided by law for personal services, travel,
printing, equipment, office space, and supplies as provided by law.

Section 119. Subsection (1) of section 446.071, Florida Statutes, is
amended to read:

446.071 Apprenticeship sponsors.—

(1) One or more local apprenticeship sponsors shall be approved in any
trade or group of trades by the Division of Workforce Development of the
Department of Education Jebs-and Benefits, upon a determination of need,
provided the apprenticeship sponsor meets all of the standards established
by the division. “Need” refers to the need of state residents for apprentice-
ship training. In the absence of proof to the contrary, it shall be presumed
that there is need for apprenticeship and preapprenticeship training in each
county in this state.

Section 120. Section 446.075, Florida Statutes, is amended to read:

446.075 Federal and state cooperation.—The Division of Workforce De-
velopment of the Department of Educatlon may Jebs-and—Beneﬂts-ef—the
: : make and
enter into contracts W|th the Unlted States Department of Labor, and may
to assume such other functions and duties as are necessary for the division
to serve as registration agent for federal apprenticeship registration pur-
poses, except that the division may shall not enforce any federal apprentice-
ship requirement unless the division first adopts such requirement as a rule.
All rules adopted promulgated and administrative hearings afforded by the
division under because of this section must shall be in accordance with the
requirements of chapter 120.

Section 121. Section 446.40, Florida Statutes, is amended to read:

446.40 Rural Workforce Manpower Services Act; short title.—Sections
446.40-446.44 may shal be cited as the “Rural Workforce Manpower Ser-
vices Act.”

Section 122. Section 446.41, Florida Statutes, is amended to read:

446.41 Legislative intent with respect to rural workforce manpower
training and development; establishment of Rural Workforce Manpower
Services Program.—In order that the state may achieve its full economic and
social potential, consideration must be given to rural workforce manpower
training and development to enable its rural citizens as well as urban citi-
zens to develop their maximum capacities and participate productively in
our society. It is, therefore, the policy of the state to make available those
services needed to assist individuals and communities in rural areas to
improve their quality of life. It is with a great sense of urgency that a Rural
Workforce Manpower Services Program is established within the Agency for
Workforce Innovation, under the direction of Workforce Florida, Inc., Bivi-
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Security to provide equal access to all manpower training programs avail-
able to rural as well as urban areas.

Section 123. Section 446.42, Florida Statutes, is amended to read:

446.42 General purpose of Rural Workforce Manpower Services Pro-
gram.—A trained labor force is an essential ingredient for industrial as well
as agricultural growth. Therefore, it shall be the general responsibility of the
Rural Workforce Manpoewer Services Program to provide rural business and
potential rural businesses with the employment and workforce manpower
training services and resources necessary to train and retain Florida’s rural
workforce.

Section 124. Section 446.43, Florida Statutes, is amended to read:

446.43 Scope and coverage of Rural Workforce Manpower Services Pro-
gram.—The scope of the area to be covered by the Rural Workforce Man-
power Services Program will include all counties of the state not classified
as standard metropolitan statistical areas (SMSA) by the United States
Department of Labor Manpower Administration. Florida’s designated
SMSA labor areas include: Broward, Dade, Duval, Escambia, Hillsborough,
Pinellas, Leon, Orange, and Palm Beach Counties.

Section 125. Section 446.44, Florida Statutes, is amended to read:

446.44 Duties of Rural Workforce Manpower Services Program.—It shall
be the direct responsibility of the Rural Workforce Manpower Services Pro-
gram to promote and deliver all employment and workforce manpower ser-
vices and resources to the rural undeveloped and underdeveloped counties
of the state in an effort to:

(1) Slow down out-migration of untrained rural residents to the state’s
overcrowded large metropolitan centers.

(2) Assist Enterprise Florida, Inc.,
ment-Division in attracting light, pollution-free industry to the rural coun-
ties.

(3) Improve the economic status of the impoverished rural residents.

(4) Provide present and new industry with the workforce manpower
training resources necessary for them to train the untrained rural workforce
toward gainful employment.

(5) Develop rural workforce manpower programs that which will be eval-
uated, planned, and implemented through communications and planning
with appropriate:

(a) Departments of state and federal governments.
(b)  Units of Enterprise Florida, Inc. Divisions,bureaus,or sections-of the

(c) Agencies and organizations of the public and private sectors at the
state, regional, and local levels.
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Section 126. Section 446.50, Florida Statutes, is amended to read:

446.50 Displaced homemakers; multiservice programs; report to the Leg-
islature; Displaced Homemaker Trust Fund created.—

(1) INTENT.—Itis the intent of the Legislature to require the Agency for
Workforce Innovation
Education to enter into contracts with, and make grants to, public and
nonprofit private entities for purposes of establishing multipurpose service
programs to provide necessary training, counseling, and services for dis-
placed homemakers so that they may enjoy the independence and economic
security vital to a productive life.

(2) DEFINITIONS.—For the purposes of this section act:
(a) “Displaced homemaker” means an individual who:
1. Is 35 years of age or older;

2. Has worked in the home, providing unpaid household services for
family members;

3. Is not adequately employed, as defined by rule of the division;

4. Has had, or would have, difficulty in securing adequate employment;
and

5. Has been dependent on the income of another family member but is
no longer supported by such income, or has been dependent on federal
assistance.

(b) gency Dnn-smen" means the Aqencv for Workforce Innovation Divi-

(3) AGENCY DPISION POWERS AND DUTIES.—

(&) The agency division, under plans established by Workforce Florida,
Inc., shall establish, or contract for the establishment of, programs for dis-
placed homemakers which shall include:

1. Job counseling, by professionals and peers, specifically designed for a
person entering the job market after a number of years as a homemaker.

2. Job training and placement services, including:

a. Training programs for available jobs in the public and private sectors,
taking into account the skills and job experiences of a homemaker and
developed by working with public and private employers.

b. Assistance in locating available employment for displaced homemak-
ers, some of whom could be employed in existing job training and placement
programs.

c. Utilization of the services of the state employment service-which-shal
cooperate-with-the-division in locating employment opportunities.
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3. Financial management services providing information and assistance
with respect to insurance, including, but not limited to, life, health, home,
and automobile insurance, and taxes, estate and probate problems, mort-
gages, loans, and other related financial matters.

4. Educational services, including high school equivalency degree and
such other courses as the agency division determines would be of interest
and benefit to displaced homemakers.

5. Outreach and information services with respect to federal and state
employment, education, health, and unemployment assistance programs
which the division determines would be of interest and benefit to displaced
homemakers.

(b)1. The agency division shall enter into contracts with, and make
grants to, public and nonprofit private entities for purposes of establishing
multipurpose service programs for displaced homemakers under this section
act. Such grants and contracts shall be awarded pursuant to chapter 287
and based on criteria established in the state plan developed pursuant to
this section. The agency division shall designate catchment areas which
together shall comprise the entire state, and, to the extent possible from
revenues in the Displaced Homemaker Trust Fund, the agency division shall
contract with, and make grants to, entities which will serve entire catch-
ment areas so that displaced homemaker service programs are available
statewide. These catchment areas shall be coterminous with the state'’s
workforce development regions. The agency division may give priority to
existing displaced homemaker programs when evaluating bid responses to
the agency'’s division’s request for proposals.

2. In order to receive funds under this section, and unless specifically
prohibited by law from doing so, an entity that provides displaced home-
maker service programs mustby-the 1991-1992 fiscal year; receive at least
25 percent of its funding from one or more local, municipal, or county sources
or nonprofit private sources. In-kind contributions may be evaluated by the
agency division and counted as part of the required local fundi ng.

3. The agency division shall require an entity that receives funds under
this section to maintain appropriate data to be compiled in an annual report
to the agency division. Such data shall include, but shall not be limited to,
the number of clients served, the units of services provided, designated
client-specific information including intake and outcome information spe-
cific to each client, costs associated with specific services and program ad-
ministration, total program revenues by source and other appropriate finan-
cial data, and client followup information at specified intervals after the
placement of a displaced home maker in a job.

() The agency division shall consult and cooperate with the Commis-
sioner of Education, the United States Commissioner of the Social Security
Administration, and such other persons in the executive branch of the state
government as the agency division considers appropriate to facilitate the
coordination of multipurpose service programs established under this sec-
tion act with existing programs of a similar nature.
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(d) Supervisory, technical, and administrative positions relating to pro-
grams established under this section act shall, to the maximum extent
practicable, be filled by displaced homemakers.

(e) The agency division shall adopt rules establishing minimum stand-
ards necessary for entities that provide displaced homemaker service pro-
grams to receive funds from the agency division and any other rules neces-
sary to administer this section.

(4) STATE PLAN.—

(@) The Agency for Workforce Innovation division shall develop a 3-year
state plan for the displaced homemaker program which shall be updated
annually. The plan must address, at a minimum, the need for programs
specifically designed to serve displaced homemakers, any necessary service
components for such programs in addition to those enumerated in this sec-
tion, goals of the displaced homemaker program with an analysis of the
extent to which those goals are being met, and recommendations for ways
to address any unmet program goals. Any request for funds for program
expansion must be based on the state plan.

(b) Each annual update must address any changes in the components of
the 3-year state plan and a report which must include, but need not be
limited to, the following:

1. The scope of the incidence of displaced homemakers;

2. Acompilation and report, by program, of data submitted to the agency
division pursuant to subparagraph 3. by funded displaced homemaker ser-
vice programs;

3. An identification and description of the programs in the state that
receive funding from the agency division, including funding information;
and

4. An assessment of the effectiveness of each displaced homemaker ser-
vice program based on outcome criteria established by rule of the agency

(c) The 3-year state plan must be submitted to the President of the
Senate, the Speaker of the House of Representatives, and the Governor on
or before January 1, 2001 1989, and annual updates of the plan must be
submitted by January 1 of each subsequent year.

(5) DISPLACED HOMEMAKER TRUST FUND.—

(@) There is established within the State Treasury a Displaced Home-
maker Trust Fund to be used by the agency divisien for its administration
of the displaced homemaker program and to fund displaced homemaker
service programs according to criteria established under this section.

(b) The trust fund shall receive funds generated from an additional fee
on marriage license applications and dissolution of marriage filings as speci-
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fied in ss. 741.01(3) and 28.101, respectively, and may receive funds from
any other public or private source.

(c) Funds that are not expended by the agency division at the end of the
budget cycle or through a supplemental budget approved by the agency
division shall revert to the trust fund.

Section 127. Subsection (3) of section 447.02, Florida Statutes, is
amended to read:

447.02 Definitions.—The following terms, when used in this chapter,
shall have the meanings ascribed to them in this section:

(3) The term “department” “division” means the Division of Jobs and
Benefits-of the Department of Labor and Employment Security.

Section 128. Subsections (2), (3), and (4) of section 447.04, Florida Stat-
utes, are amended to read:

447.04 Business agents; licenses, permits.—

(2)(a) Every person desiring to act as a business agent in this state shall,
before doing so, obtain a license or permit by filing an application under oath
therefor with the Division-of Jobs-and-Benefitsof the department of Labor

, accompanied by a fee of $25 and a full set of
fingerprints of the applicant taken by a law enforcement agency qualified
to take fingerprints. There shall accompany the application a statement
signed by the president and the secretary of the labor organization for which
he or she proposes to act as agent, showing his or her authority to do so. The
department division shall hold such application on file for a period of 30
days, during which time any person may file objections to the issuing of such
license or permit.

(b) The department division may also conduct an independent investiga-
tion of the applicant; and, if objections are filed, it may hold, or cause to be
held, a hearing in accordance with the requirements of chapter 120. The
objectors and the applicant shall be permitted to attend such hearing and
present evidence.

(3) After the expiration of the 30-day period, regardless of whether or not
any objections have been filed, the department division shall review the
application, together with all information that it may have, including, but
not limited to, any objections that may have been filed to such application,
any information that may have been obtained pursuant to an independent
investigation, and the results of any hearing on the application. If the de-
partment division, from a review of the information, finds that the applicant
is qualified, pursuant to the terms of this chapter, it shall issue such license
or permit; and such license or permit shall run for the calendar year for
which issued, unless sooner surrendered, suspended, or revoked.

(4) Licenses and permits shall expire at midnight, December 31, but may
be renewed by the department division on a form prescribed by it; however,
if any such license or permit has been surrendered, suspended, or revoked
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during the year, then such applicant must go through the same formalities
as a new applicant.

Section 129. Section 447.041, Florida Statutes, is amended to read:
447.041 Hearings.—

(1) Any person or labor organization denied a license, permit, or registra-
tion shall be afforded the opportunity for a hearing by the department
division in accordance with the requirements of chapter 120.

(2) The department division may, pursuant to the requirements of chap-
ter 120, suspend or revoke the license or permit of any business agent or the
registration of any labor organization for the violation of any provision of
this chapter.

Section 130. Section 447.045, Florida Statutes, is amended to read:

447.045 Information confidential.—Neither the department division nor
any investigator or employee of the department division shall divulge in any
manner the information obtained pursuant to the processing of applicant
fingerprint cards, and such information is confidential and exempt from the
provisions of s. 119.07(1).

Section 131. Section 447.06, Florida Statutes, is amended to read:
447.06 Registration of labor organizations required.—

(1) Every labor organization operating in the state shall make a report
under oath, in writing, to the Division-of Jobs-and Benefitsof the depart-
ment of Labor and Employment Security annually, on or before December
31. Such report shall be filed by the secretary or business agent of such labor
organization, shall be in such form as the department prescribes division
may-prescribe, and shall show the following facts:

(@) The name of the labor organization;
(b) The location of its office; and

(c) The name and address of the president, secretary, treasurer, and
business agent.

(2) At the time of filing such report, it shall be the duty of every such
labor organization to pay the department division an annual fee therefor in
the sum of $1.

Section 132. Section 447.12, Florida Statutes, is amended to read:

447.12 Fees for registration.—All fees collected by the Divisionof Jobs
and-Benefits of the department under this part of Labor-and Employment
Security-hereunder shall be paid to the Treasurer and credited to the Gen-
eral Revenue Fund.

Section 133. Section 447.16, Florida Statutes, is amended to read:
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447.16 Applicability of chapter when effective—Any labor business
agent licensed on July 1, 1965, may renew such license each year on forms
provided by the Division-of Jobs-and-Benefitsof the department of-LLabor-and
Employment Security without submitting fingerprints so long as such li-
cense or permit has not expired or has not been surrendered, suspended, or
revoked. The fingerprinting requirements of this act shall become effective
for a new applicant for a labor business agent license immediately upon this
act becoming a law.

Section 134. Subsection (4) of section 447.305, Florida Statutes, is
amended to read:

447.305 Registration of employee organization.—

(4) Notification of registrations and renewals of registration shall be
furnished at regular intervals by the commission to the-Division-of Jobs-and
Benefits-of the Department of Labor and Employment Security.

Section 135. Subsection (4) of section 450.012, Florida Statutes, is
amended to read:

450.012 Definitions.—For the purpose of this chapter, the word, phrase,
or term:

(4) “Department” “Division” means the-Division-of Jobs-and Benefitsof
the Department of Labor and Employment Security.

Section 136. Subsection (3) of section 450.061, Florida Statutes, is
amended to read:

450.061 Hazardous occupations prohibited; exemptions.—

(3) No minor under 18 years of age, whether such person’s disabilities of
nonage have been removed by marriage or otherwise, shall be employed or
permitted or suffered to work in any place of employment or at any occupa-
tion hazardous or injurious to the life, health, safety, or welfare of such
minor, as such places of employment or occupations may be determined and
declared by the Division-of Jobs-and-Benefitsof the department of Laborand

to be hazardous and injurious to the life, health,
safety, or welfare of such minor.

Section 137. Paragraph (c) of subsection (5) of section 450.081, Florida
Statutes, is amended to read:

450.081 Hours of work in certain occupations.—
(5) The provisions of subsections (1) through (4) shall not apply to:

(¢) Minors enrolled in a public educational institution who qualify on a
hardship basis such as economic necessity or family emergency. Such deter-
mination shall be made by the school superintendent or his or her designee,
and a waiver of hours shall be issued to the minor and the employer. The
form and contents thereof shall be prescribed by the department division.
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Section 138. Section 450.095, Florida Statutes, is amended to read:

450.095 Waivers.—In extenuating circumstances when it clearly ap-
pears to be in the best interest of the child, the department divisien may
grant a waiver of the restrictions imposed by the Child Labor Law on the
employment of a child. Such waivers shall be granted upon a case-by-case
basis and shall be based upon such factors as the department division, by
rule, establishes as determinative of whether such waiver is in the best
interest of a child.

Section 139. Subsections (1), (2), and (5) of section 450.121, Florida Stat-
utes, are amended to read:

450.121 Enforcement of Child Labor Law.—

(1) The department Division-of-Jobs-and-Benefits shall administer this
chapter. It shall employ such help as is necessary to effectuate the purposes
of this chapter. Other agencies of the state may cooperate with the depart-
ment division in the administration and enforcement of this part. To accom-
plish this joint, cooperative effort, the department division may enter into
intergovernmental agreements with other agencies of the state whereby the
other agencies may assist the department division in the administration and
enforcement of this part. Any action taken by an agency pursuant to an
intergovernmental agreement entered into pursuant to this section shall be
considered to have been taken by the department division.

(2) Itis the duty of the department division and its agents and all sheriffs
or other law enforcement officers of the state or of any municipality of the
state to enforce the provisions of this law, to make complaints against per-
sons violating its provisions, and to prosecute violations of the same. The
department division and its agents have authority to enter and inspect at
any time any place or establishment covered by this law and to have access
to age certificates kept on file by the employer and such other records as may
aid in the enforcement of this law. A designated school representative acting
in accordance with s. 232.17 shall report to the department division all
violations of the Child Labor Law that may come to his or her knowledge.

(5) The department division may adopt rules:

(@) Defining words, phrases, or terms used in the child labor rule or in
this part, as long as the word, phrase, or term is not a word, phrase, or term
defined in s. 450.012.

(b) Prescribing additional documents that may be used to prove the age
of a minor and the procedure to be followed before a person who claims his
or her disability of nonage has been removed by a court of competent juris-
diction may be employed.

(c) Requiring certain safety equipment and a safe workplace environ-
ment for employees who are minors.

(d) Prescribing the deadlines applicable to a response to a request for
records under subsection (2).
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(e) Providing an official address from which child labor forms, rules,
laws, and posters may be requested and prescribing the forms to be used in
connection with this part.

Section 140. Subsections (1), (2), (3), (4), and (5) of section 450.132, Flor-
ida Statutes, are amended to read:

450.132 Employment of children by the entertainment industry; rules;
procedures.—

(1) Children within the protection of our child labor statutes may, not-
withstanding such statutes, be employed by the entertainment industry in
the production of motion pictures, legitimate plays, television shows, still
photography, recording, publicity, musical and live performances, circuses,
and rodeos, in any work not determined by the department Division-of Jobs
and-Benefits to be hazardous, or detrimental to their health, morals, educa-
tion, or welfare.

(2) The department Division-of Jobs-andBenefits shall, as soon as conve-
nient, and after such investigation as to the department division may seem
necessary or advisable, determine what work in connection with the enter-
tainment industry is not hazardous or detrimental to the health, morals,
education, or welfare of minors within the purview and protection of our
child labor laws. When so adopted, such rules shall have the force and effect
of law in this state.

(3) Entertainment industry employers or agents wishing to qualify for
the employment of minors in work not hazardous or detrimental to their
health, morals, or education shall make application to the department divi-
sion for a permit qualifying them to employ minors in the entertainment
industry. The form and contents thereof shall be prescribed by the depart-
ment division.

(4) Any duly qualified entertainment industry employer may employ any
minor. However, if any entertainment industry employer employing a minor
causes, permits, or suffers such minor to be placed under conditions which
are dangerous to the life or limb or injurious or detrimental to the health
or morals or education of the minor, the right of that entertainment industry
employer and its representatives and agents to employ minors as provided
herein shall stand revoked, unless otherwise ordered by the department
division, and the person responsible for such unlawful employment is guilty
of a misdemeanor of the second degree, punishable as provided in s. 775.082
or s. 775.083.

(5) Any entertainment industry employer and its agents employing mi-
nors hereunder are required to notify the department division, showing the
date of the commencement of work, the number of days worked, the location
of the work, and the date of termination.

Section 141. Subsections (2) and (3) of section 450.141, Florida Statutes,
are amended to read:

450.141 Employing minor children in violation of law; penalties.—
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(2) Any person, firm, corporation, or governmental agency, or agent
thereof, that has employed minors in violation of this part, or any rule
adopted pursuant thereto, may be subject by the department divisien to
fines not to exceed $2,500 per offense. The department division shall adopt,
by rule, disciplinary guidelines specifying a meaningful range of designated
penalties based upon the severity and repetition of the offenses, and which
distinguish minor violations from those which endanger a minor’'s health
and safety.

(3) If the department division has reasonable grounds for believing there
has been a violation of this part or any rule adopted pursuant thereto, it
shall give written notice to the person alleged to be in violation. Such notice
shall include the provision or rule alleged to be violated, the facts alleged to
constitute such violation, and requirements for remedial action within a
time specified in the notice. No fine may be levied unless the person alleged
to be in violation fails to take remedial action within the time specified in
the notice.

Section 142. Paragraph (j) of subsection (1) of section 450.191, Florida
Statutes, is amended to read:

450.191 Executive Office of the Governor; powers and duties.—
(1) The Executive Office of the Governor is authorized and directed to:

(j) Cooperate with the farm labor office of the Department of Labor and

Employment Security Florida-State Employment Service in the recruitment

and referral of migrant laborers and other persons for the planting, cultiva-
tion, and harvesting of agricultural crops in Florida.

Section 143. Subsection (2) of section 450.28, Florida Statutes, is
amended to read:

450.28 Definitions.—

(2) “Department” “Division” means the Division-of Jobs-and Benefitsof
the Department of Labor and Employment Security.

Section 144. Section 450.30, Florida Statutes, is amended to read:

450.30 Requirement of certificate of registration; education and exami-
nation program.—

(1) No person may act as a farm labor contractor until a certificate of
registration has been issued to him or her by the department division and
unless such certificate is in full force and effect and is in his or her posses-
sion.

(2) No certificate of registration may be transferred or assigned.

(3) Unless sooner revoked, each certificate of registration, regardless of
the date of issuance, shall be renewed on the last day of the birth month
following the date of issuance and, thereafter, each year on the last day of
the birth month of the registrant. The date of incorporation shall be used in
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lieu of birthdate for registrants that are corporations. Applications for certif-
icates of registration and renewal thereof shall be on a form prescribed by
the department division.

(4) The department division shall provide a program of education and
examination for applicants under this part. The program may be provided
by the department division or through a contracted agent. The program
shall be designed to ensure the competency of those persons to whom the
department division issues certificates of registration.

(5) The department division shall require each applicant to demonstrate
competence by a written or oral examination in the language of the appli-
cant, evidencing that he or she is knowledgeable concerning the duties and
responsibilities of a farm labor contractor. The examination shall be pre-
pared, administered, and evaluated by the department division or through
a contracted agent.

(6) The department division shall require an applicant for renewal of a
certificate of registration to retake the examination only if:

(@) During the prior certification period, the department division issued
a final order assessing a civil monetary penalty or revoked or refused to
renew or issue a certificate of registration; or

(b) The department division determines that new requirements related
to the duties and responsibilities of a farm labor contractor necessitate a new
examination.

(7) The department division shall charge each applicant a $35 fee for the
education and examination program. Such fees shall be deposited in the
Crew Chief Registration Trust Fund.

(8) The department division may adopt rules prescribing the procedures
to be followed to register as a farm labor contractor.

Section 145. Subsections (1), (2), and (4) of section 450.31, Florida Stat-
utes, are amended to read:

450.31 Issuance, revocation, and suspension of, and refusal to issue or
renew, certificate of registration.—

(1) The department division shall not issue to any person a certificate of
registration as a farm labor contractor, nor shall it renew such certificate,
until:

(@) Such person has executed a written application therefor in a form and
pursuant to regulations prescribed by the department division and has
submitted such information as the department division may prescribe.

(b) Such person has obtained and holds a valid federal certificate of
registration as a farm labor contractor, or a farm labor contractor employee,
unless exempt by federal law.
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(c) Such person pays to the department division, in cash, certified check,
or money order, a nonrefundable application fee of $75. Fees collected by the
department division under this subsection shall be deposited in the State
Treasury into the Crew Chief Registration Trust Fund, which is hereby
created, and shall be utilized for administration of this part.

(d) Such person has successfully taken and passed the farm labor con-
tractor examination.

(2) The department division may revoke, suspend, or refuse to renew any
certificate of registration when it is shown that the farm labor contractor
has:

(@) Violated or failed to comply with any provision of this part or the rules
adopted pursuant to s. 450.36.

(b) Made any misrepresentation or false statement in his or her applica-
tion for a certificate of registration.

(c) Given false or misleading information concerning terms, conditions,
or existence of employment to persons who are recruited or hired to work on
a farm.

(4) The department division may refuse to issue or renew, or may sus-
pend or revoke, a certificate of registration if the applicant or holder is not
the real party in interest in the application or certificate of registration and
the real party in interest is a person who has been refused issuance or
renewal of a certificate, has had a certificate suspended or revoked, or does
not qualify under this section for a certificate.

Section 146. Subsections (1), (4), (5), (6), (8), (9), and (10) of section
450.33, Florida Statutes, are amended to read:

450.33 Duties of farm labor contractor.—Every farm labor contractor
must:

(1) Carry hisor her certificate of registration with him or her at all times
and exhibit it to all persons with whom the farm labor contractor intends
to deal in his or her capacity as a farm labor contractor prior to so dealing
and, upon request, to persons designated by the department division.

(4) Display prominently, at the site where the work is to be performed
and on all vehicles used by the registrant for the transportation of employ-
ees, a single posting containing a written statement in English and in the
language of the majority of the non-English-speaking employees disclosing
the terms and conditions of employment in a form prescribed by the depart-
ment division or by the United States Department of Labor for this purpose.

(5) Take out a policy of insurance with any insurance carrier which policy
insures such registrant against liability for damage to persons or property
arising out of the operation or ownership of any vehicle or vehicles for the
transportation of individuals in connection with his or her business, activi-
ties, or operations as a farm labor contractor. In no event may the amount
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of such liability insurance be less than that required by the provisions of the
financial responsibility law of this state. Any insurance carrier that is li-
censed to operate in this state and that has issued a policy of liability
insurance to operate a vehicle used to transport farm workers shall notify
the department division when it intends to cancel such policy.

(6) Maintain such records as may be designated by the department divi-
sion.

(8) File, within such time as the department division may prescribe, a set
of his or her fingerprints.

(9) Produce evidence to the department division that each vehicle he or
she uses for the transportation of employees complies with the requirements
and specifications established in chapter 316, s. 316.620, or Pub. L. No. 93-
518 as amended by Pub. L. No. 97-470 meeting Department of Transporta-
tion requirements or, in lieu thereof, bears a valid inspection sticker show-
ing that the vehicle has passed the inspection in the state in which the
vehicle is registered.

(10) Comply with all applicable statutes, rules, and regulations of the
United States and of the State of Florida for the protection or benefit of
labor, including, but not limited to, those providing for wages, hours, fair
labor standards, social security, workers’ compensation, unemployment
compensation, child labor, and transportation. The department division
shall not suspend or revoke a certificate of registration pursuant to this
subsection unless:

(@) A court or agency of competent jurisdiction renders a judgment or
other final decision that a violation of one of the laws, rules, or regulations
has occurred and, if invoked, the appellate process is exhausted;

(b) Anadministrative hearing pursuant to ss. 120.569 and 120.57 is held
on the suspension or revocation and the administrative law judge finds that
a violation of one of the laws, rules, or regulations has occurred and, if
invoked, the appellate process is exhausted; or

() The holder of a certificate of registration stipulates that a violation
has occurred or defaults in the administrative proceedings brought to sus-
pend or revoke his or her registration.

Section 147. Section 450.35, Florida Statutes, is amended to read:

450.35 Certain contracts prohibited.—It is unlawful for any person to
contract for the employment of farm workers with any farm labor contractor
as defined in this act until the labor contractor displays to him or her a
current certificate of registration issued by the department division pursu-
ant to the requirements of this part.

Section 148. Section 450.36, Florida Statutes, is amended to read:

450.36 Rules and regulations.—The department divisicn may adopt
rules necessary to enforce and administer this part.
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Section 149. Section 450.37, Florida Statutes, is amended to read:

450.37 Cooperation with federal agencies.—The department division
shall, whenever appropriate, cooperate with any federal agency.

Section 150. Subsections (2), (3), and (4) of section 450.38, Florida Stat-
utes, are amended to read:

450.38 Enforcement of farm labor contractor laws.—

(2) Any person who, on or after June 19, 1985, commits a violation of this
part or of any rule adopted thereunder may be assessed a civil penalty of not
more than $1,000 for each such violation. Such assessed penalties shall be
paid in cash, certified check, or money order and shall be deposited into the
General Revenue Fund. The department division shall not institute or main-
tain any administrative proceeding to assess a civil penalty under this sub-
section when the violation is the subject of a criminal indictment or informa-
tion under this section which results in a criminal penalty being imposed,
or of a criminal, civil, or administrative proceeding by the United States
government or an agency thereof which results in a criminal or civil penalty
being imposed. The department division may adopt rules prescribing the
criteria to be used to determine the amount of the civil penalty and to
provide notification to persons assessed a civil penalty under this section.

(3) Upon a complaint of the department division being filed in the circuit
court of the county in which the farm labor contractor may be doing busi-
ness, any farm labor contractor who fails to obtain a certificate of registra-
tion as required by this part may, in addition to such penalties, be enjoined
from engaging in any activity which requires the farm labor contractor to
possess a certificate of registration.

(4) For the purpose of any investigation or proceeding conducted by the
department division, the secretary of the department or the secretary’s
designee shall have the power to administer oaths, take depositions, make
inspections when authorized by statute, issue subpoenas which shall be
supported by affidavit, serve subpoenas and other process, and compel the
attendance of witnesses and the production of books, papers, documents,
and other evidence. The secretary of the department or the secretary’s desig-
nee shall exercise this power on the secretary’s own initiative.

Section 151. Subsection (7) of section 497.419, Florida Statutes, is
amended to read:

497.419 Cancellation of, or default on, preneed contracts.—

(7) All preneed contracts are cancelable and revocable as provided in this
section, provided that a preneed contract does not restrict any contract
purchaser who is a qualified applicant for, or a recipient of, supplemental

security income, temporary cash assistance underthe WAGES Program, or

Medicaid from making her or his contract irrevocable.

Section 152. Subsection (3) of section 240.3341, Florida Statutes, is
amended, and subsection (5) is added to said section, to read:
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240.3341 Incubator facilities for small business concerns.—

(3)d) The incubator facility and any improvements to the facility shall
be owned by or leased the community college. The community college may
charge residents of the facility all or part of the cost for facilities, utilities,
and support personnel and equipment. No small business concern shall
reside in the incubator facility for more than 5 calendar years. The state
shall not be liable for any act or failure to act of any small business concern
residing in an incubator facility pursuant to this section or of any such
concern benefiting from the incubator facilities program.

(5) _Community colleges are encouraged to establish incubator facilities

through which emerging small businesses supportive of development of
content and technology for digital broadband media and digital broadcasting

may be served.
Section 153. Section 240.710, Florida Statutes, is created to read:

240.710 Digital Media Education Coordination Group.—

(1) The Board of Regents shall create a Digital Media Education Coordi-
nation Group composed of representatives of the universities within the
State University System that shall work in conjunction with the Depart-
ment of Education, the State Board of Community Colleges, and the Articu-
lation Coordinating Committee on the development of a plan to enhance
Florida’s ability to meet the current and future workforce needs of the digital
media industry. The following purposes of the group shall be included in its
plan development process:

(a) Coordination of the use of existing academic programs and research
and faculty resources to promote the development of a digital media indus-
try in this state.

(b) Address strategies to improve opportunities for interdisciplinary
study and research within the emerging field of digital media through the
development of tracts in existing degree programs, new interdisciplinary
degree programs, and interdisciplinary research centers.

(c) Address the sharing of resources among universities in such a way as
to allow a student to take courses from multiple departments or multiple
educational institutions in pursuit of competency, certification, and degrees
in digital information and media technology.

(2) Where practical, private accredited institutions of higher learning in
this state should be encouraged to participate.

(3) _In addition to the elements of the plan governed by the purposes
described in subsection (1), the plan shall include, to the maximum extent
practical, the coordination of educational resources to be provided by dis-

165
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

tance learning and shall facilitate to the maximum extent possible articula-
tion and transfer of credits between community colleges and the state uni-
versities. The plan shall address student enrollment in affected programs
with emphasis on enrollment beginning as early as fall term, 2001.

(4) The Digital Media Education Coordination Group shall submit its
plan to the President of the Senate and the Speaker of the House of Repre-
sentatives no later than January 1, 2001.

Section 154. Workforce Florida, Inc., through the Agency for Workforce
Innovation, may use funds dedicated for Incumbent Worker Training for the
digital media industry. Training may be provided by public or private train-
ing providers for broadband digital media jobs listed on the targeted occupa-
tions list developed by the Workforce Estimating Conference or Workforce
Florida Inc. Programs that operate outside the normal semester time peri-
ods and coordinate the use of industry and public resources should be given
priority status for funding.

Section 155. Section 445.012, Florida Statutes, is created to read:

445.012 Careers for Florida's Future Incentive Grant Program.—

(1) The Careers for Florida's Future Incentive Grant Program is created
to encourage students in this state to obtain degrees or certificates in post-
secondary programs that produce graduates with job skills in advanced
technology which are critical to the economic future of this state. The pro-
gram shall provide for a forgivable loan that requires a student to enroll in
and complete an eligible program and then to maintain employment in an
eligible occupation in this state for 1 year for each year of grant receipt. The
recipient must begin repayment of the grant 1 year after the recipient is no
longer enrolled in an eligible institution or completes the program, unless
the recipient obtains employment in an eligible occupation.

(2) Workforce Florida, Inc., shall manage the Careers for Florida's Fu-
ture Incentive Grant Program in accordance with rules and procedures
established for this purpose. Workforce Florida, Inc., shall contract with the
Office of Student Financial Assistance in the Department of Education to
administer the incentive grant program for students pursuing baccalaureate
degrees or degree career education programs that articulate into baccalaure-
ate degree programs. The office shall advertise the availability of the grant
program and collect all delinguent incentive grant repayments.

(a) _The Office of Student Financial Assistance of the Department of Edu-
cation shall issue awards from the incentive grant program each semester.
Before the registration period each semester, the department shall transmit
payment for each award to the president or director of the postsecondary
education institution, or his or her representative, except that the depart-
ment may withhold payment if the receiving institution fails to report or
make refunds to the department as required in this section.

(b) Within 30 days after the end of reqular registration each semester,
the educational institution shall certify to the department the eligibility
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status of each student who receives an award. After the end of the drop-and-
add period, an institution is not required to reevaluate or revise a student’s
eligibility status, but must make a refund to the department if a student who
receives an award disbursement terminates enrollment for any reason dur-
ing an academic term and a refund is permitted by the institution’s refund

policy.

(c) _An institution that receives funds from the program shall certify to
the department the amount of funds disbursed to each student and shall
remit to the department any undisbursed advances within 60 days after the
end of reqular registration. The department may suspend or revoke an
institution’s eligibility to receive future moneys for the program if the de-
partment finds that an institution has not complied with this section.

(3)  Workforce Florida, Inc., shall allocate to each regional workforce
board its share of funds available for incentive grants in eligible diploma,
certificate, and degree career education programs that do not articulate into
baccalaureate programs. Each regional workforce board shall administer
the program, including determining award recipients within funds available
to it for that purpose. Workforce Florida, Inc., shall contract with the Office
of Student Financial Assistance in the Department of Education for collect-
ing delinquent incentive grant repayments.

(a) _Workforce Florida, Inc., shall reallocate any funds not encumbered by
the regional workforce boards by January 31 of each year to other regional
workforce boards for additional awards, in accordance with rules and proce-
dures established for this purpose.

(b) Within 30 days after the student begins classes, the educational insti-
tution shall certify to the regional workforce board the eligibility status of
each student who receives an award. After this report, an institution is not
required to reevaluate or revise a student’s eligibility status, but must make
a refund to the regional workforce board if a student who receives an award
disbursement terminates enrollment for any reason during the period that
would permit a refund by the institution’s refund policy.

(c) Regional workforce boards shall ensure that each recipient receives
maximum funding possible by coordinating career education awards with
Individual Training Accounts funded by the federal Workforce Investment
Act, Retention Incentive Training Accounts funded by the federal Tempo-
rary Assistance for Needy Families Act, the federal Welfare-to-Work pro-
gram, and other programs intended to assist incumbent workers in upgrad-

ing their skills.

(4) If funds appropriated are not adequate to provide the maximum al-
lowable award to each eligible applicant, full awards must be provided in the
order of priority established by Workforce Florida, Inc. Awards must not be
reduced to increase the number of recipients.

(5) A recipient who is pursuing a baccalaureate degree shall receive $100
for each lower-division credit hour in which the student is enrolled at an
eligible college or university, up to a maximum of $1,500 per semester, and
$200 for each upper-division credit hour in which the student is enrolled at
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an eligible college or university, up to a maximum of $3,000 per semester.
For purposes of this section, a student is pursuing a baccalaureate degree
if he or she is in a program that articulates into a baccalaureate degree
program by agreement of the Articulation Coordinating Committee. A stu-
dent in an applied technology diploma program, a certificate career educa-
tion program, or a degree career education program that does not articulate
into a baccalaureate degree program shall receive $2 for each vocational
contact hour, or the equivalent, for certificate programs, or $60 for each
credit hour, or the equivalent, for degree career education programs and
applied technology programs for which the student is enrolled at an eligible
college, technical center, or nonpublic career education school.

(6) If arecipient who is enrolled in a diploma, certificate, or degree career
education program that does not articulate into a baccalaureate degree
program transfers from one eligible institution to another within the same
workforce region and continues to meet eligibility requirements, the award
shall be transferred with the student.

(7) __If a recipient who is enrolled in a baccalaureate degree or a degree
career education program that articulates into a baccalaureate degree pro-
gram _transfers from one eligible institution to another and continues to
meet eligibility requirements, the award shall be transferred with the stu-
dent.

(8) An award recipient may use an award for enrollment in a summer
term if funds are available.

(9)  Funds may not be used to pay for remedial, college-preparatory, or
vocational-preparatory coursework.

Section 156. Section 445.0121, Florida Statutes, is created to read:

445.0121 Student eligibility requirements for initial awards.—

(1) To be eligible for an initial award for lower division college credit
courses that lead to a baccalaureate degree, as defined in s. 445.0122(5), a
student must:

(a)1. Have been a resident of this state for no less than 3 years for
purposes other than to obtain an education; or

2. Have received a standard Florida high school diploma, as provided in
s. 232.246, or its equivalent, as described in s. 229.814, unless:

a. The student is enrolled full-time in the early-admission program of an
eligible postsecondary education institution or completes a home-education
program in accordance with s. 232.0201; or

b. The student earns a high school diploma from a non-Florida school
while living with a parent or guardian who is on military or public service
assignment outside this state.

(b) In addition to the residency requirements in paragraph (a), an eligible
lower-division, baccalaureate degree-seeking student must:
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1. Have earned a cumulative grade point average of at least 2.75 on a 4.0
scale in postsecondary coursework.

2. Have earned at least 18 credit hours at the postsecondary level.

3. Beenrolled in an eligible public or independent postsecondary educa-
tional institution in this state for at least 6 semester credit hours or the

equivalent.

(2) _Tobeeligible for an initial award for upper-division courses, a student
must:

(a) _Have been a resident of this state for the previous 3 years for purposes
other than to obtain an education.

(b) Be enrolled in an eligible baccalaureate degree program, as specified
in s. 445.0124, for at least 6 semester credit hours or the equivalent.

(c) Have earned a cumulative grade point average of at least 2.75 on a
4.0 scale in all postsecondary coursework.

(3) __To be eligible for an initial award for an applied technology diploma
program or a certificate or degree career education program that does not
articulate into a baccalaureate degree program, a student must:

(a) Have been a resident of this state for not less than 3 years for nonedu-
cational purposes.

(b) Beenrolled in an eligible diploma, certificate, or degree career educa-
tion program, as specified in s. 445.0124.

Section 157. Section 445.0122, Florida Statutes, is created to read:

445.0122 Student eligibility requirements for renewal awards.—

(1) To be eligible to renew an incentive grant for a degree program, a
student must:

(a) Complete at least 12 semester credit hours or the equivalent of pro-
gram requirements in the previous academic year, including summer school.

(b) Maintain the equivalent of a grade point average of at least 2.75 on
a 4.0 scale for all postsecondary education work.

(2) A student who is enrolled in a program that terminates in a baccalau-
reate degree or who is enrolled in an associate degree program that articu-
lates into a baccalaureate degree may receive an award for a maximum of
110 percent of the number of credit hours required to complete the program.

(3) To be eligible to renew an incentive grant for an applied technology
diploma program or a certificate or degree career education program that
does not articulate into a baccalaureate degree program, a student must
have successfully attained the last occupational completion point attempted.
If an occupational completion point requires more than one term to com-
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plete, a student may receive grants for the additional terms if the institution
reports that the student is making adequate progress toward completion.

(4) A student who is enrolled in a program that terminates in an applied
technology diploma or a certificate or degree career education program that
does not articulate into a baccalaureate degree program may receive an
award for a maximum of 110 percent of the credit hours or clock hours
required to complete the program, up to 90 semester credit hours or the
equivalent in quarter or clock hours.

(5) A student maintains eligibility for an award for 4 years following
receipt of the initial award for courses in the lower division and 4 years
following receipt of the initial award for courses in the upper division. For
purposes of this subsection, lower-division courses include courses in_an
eligible applied technology diploma program or a certificate or degree career
education program that does not articulate into a baccalaureate degree
program by agreement of the Articulation Coordinating Committee, as well
as courses in associate in arts and associate in science degree programs that
articulate into a baccalaureate degree program.

Section 158. Section 445.0123, Florida Statutes, is created to read:

445.0123 Eligible postsecondary education institutions.—A student is
eligible for an award or the renewal of an award from the Careers for
Florida’s Future Incentive Grant Program if the student meets the require-
ments for the program as described in ss. 445.012-445.0125 and is enrolled
in a postsecondary education institution that meets the description of any
one of the following:

(1) A public university, community college, or technical center in this
state.

(2) _An independent college or university in this state which is recognized
by the United States Department of Education and has operated in this
state for at least 3 years.

(3) _An _independent postsecondary education institution in this state
which is chartered in Florida and accredited by the Commission on Colleges
of the Southern Association of Colleges and Schools.

(4) An independent postsecondary education institution in this state
which is licensed by the State Board of Independent Colleges and Universi-
ties and which:

(a) _Shows evidence of sound financial condition; and

(b) Has operated in this state for at least 3 years without having its
approval, accreditation, or license placed on probation.

(5) An independent postsecondary education institution in this state
which is licensed by the State Board of Nonpublic Career Education and
which:
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(a) Has a program-completion and placement rate of at least the rate
required by current state law, the Florida Administrative Code, or the De-
partment of Education for an institution at its level;

(b) Shows evidence of sound financial condition; and

(c)1. Is accredited at the institutional level by an accrediting agency
recognized by the United States Department of Education and has operated
in this state for at least 3 years during which there has been no complaint
for which probable cause has been found; or

2. Has operated in this state for 5 years during which there has been no
complaint for which probable cause has been found.

Section 159. Section 445.0124, Florida Statutes, is created to read:
445.0124 Eligible programs.—

(1) A student must enroll in a program determined eligible by Workforce
Florida, Inc.

(2) __Eligible lower-division programs are those programs that prepare a
student for admission to a degree program that prepares students for em-
ployment in targeted career occupations listed in subsection (3). These pro-
grams include any associate in science degree program that articulates into
a baccalaureate degree program by agreement of the Articulation Coordinat-
ing Committee.

(3) Eligible upper-division programs are those programs that prepare
students for employment in targeted career occupations in one of the follow-
ing business sectors: information technology/telecommunications, biomedi-
cal technology, manufacturing-electronics, and aviation/transportation.
Workforce Florida, Inc., must determine eligible programs within these sec-
tors annually in cooperation with the Board of Regents.

(4) Eliqgible career education programs are those programs in the follow-
ing business sectors: information technology/telecommunications, biomedi-
cal technology, manufacturing-electronics, aviation/transportation, and
skilled building trades. Workforce Florida, Inc., must determine eligible
programs within these sectors annually in cooperation with the State Board
of Community Colleges and the Department of Education.

Section 160. Section 445.0125, Florida Statutes, is created to read:
445.0125 Repayment schedule.—

(1) A recipient must repay an incentive grant from the Careers for Flori-
da’s Future Incentive Grant Program within 10 years after termination of

the grant.
(a) Repayment must begin:

1. One year after completion of the program of studies, unless the recipi-
ent is employed in an eligible occupation; or
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2. One year after the student is no longer enrolled in an eligible institu-
tion.

(b) Workforce Florida, Inc., shall determine whether a grant recipient is
employed in an eligible occupation. For repayment purposes, an occupation
determined to be eligible remains eligible for the duration of the repayment

period.

(c) _The State Board of Education shall adopt by rule repayment sched-
ules.

(2) Credit for repayment of an incentive grant shall be as follows:

(a) _To repay an incentive grant for upper-division or lower-division
courses that lead to a baccalaureate degree, a student must earn the bacca-
laureate degree and then maintain employment in an eligible occupation in
this state for 1 year for each year in which the grant was received for full-
time enrollment. If the student’s actual enrollment was part-time, the grant
repayment shall be calculated as the length of time required to complete the
program based on full-time enrollment.

(b) For an incentive grant for a program that generates credit toward an
occupational completion point, a certificate, or a career education degree
that does not articulate into a baccalaureate degree, a student must com-
plete the program and maintain employment in an eligible occupation in this
state for 6 months for every semester of full-time enrollment in the program.
If the student’s actual enrollment in the program was part-time, the grant
repayment shall be calculated as the length of time required to complete the
program based on full-time enrollment, based on 6 months for each semes-
ter.

(3) __Any incentive grant recipient who does not remain employed in an
eligible occupation in this state must repay the loan plus accrued annual
interest at the rate of the 3-month United States Treasury Bill, plus 2.3

percent.

(4) __An incentive grant recipient may receive repayment credit for eligible
employment rendered at any time during the scheduled repayment period.
However, this repayment credit is applicable only to the current principal
and accrued interest balance that remains at the time the repayment credit
is earned. An incentive grant recipient may not be reimbursed for previous
cash payments of principal and interest.

Section 161. Section 445.014, Florida Statutes, is created to read:

445.014 Small business workforce service initiative.—

(1) Subject to legislative appropriation, Workforce Florida, Inc., shall
establish a program to encourage regional workforce development boards to
establish one-stop delivery systems that maximize the provision of work-
force and human-resource support services to small businesses. Under the
program, a regional workforce board may apply, on a competitive basis, for
funds to support the provision of such services to small businesses through
the region’s one-stop delivery system.
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(2) _Eliqgible uses of funds under this program include, but are not limited
to:

(a) _ldentifying common training needs among small businesses;

(b) Developing curriculum to address common training needs among
small businesses;

(c) _Facilitating the provision of training services for such small busi-
nesses through eligible training providers;

(d) Assisting small businesses to identify incentives and complete appli-
cations or other paperwork associated with such incentives; and

(e) Establishing a single point of contact for the provision of preemploy-
ment and postemployment services to small businesses.

(3) _Workforce Florida, Inc., shall establish guidelines governing the ad-
ministration of this program and shall establish criteria to be used in evalu-
ating applications for funding. Such criteria must include, but need not be
limited to, a showing that the regional board has in place a detailed plan for
establishing a one-stop delivery system designed to meet the workforce
needs of small businesses and for leveraging other funding sources in sup-
port of such activities.

(4) For purposes of this section, the term “small business” means an
independently owned and operated business concern that employs 30 or
fewer permanent full-time employees and that, together with its affiliates,
has a net worth of not more than $3 million and an average net income, after
federal income taxes and excluding any carryover losses, of not more than
$2 million for the preceding 2 years.

Section 162. Temporary decennial census employment.—Notwithstand-
ing any provision of state law, and within the procedures, requirements, and
limitations of federal law and regulation, income earned through temporary
decennial census employment shall be disregarded when determining eligi-
bility or continued eligibility for participation in programs requiring a finan-
cial determination for receipt of benefits, payments, or services, including
the WAGES Program under chapter 414, Florida Statutes, subsidized child
care under section 402.3015, Florida Statutes, and any other social or eco-
nomic assistance funded through the state share of Temporary Assistance
for Needy Families (TANF) block grant funds. For purposes of this section,
“temporary decennial census employment” means employment for 120 days
or less, within the period January 1, 2000, to December 31, 2000, with the
United States Department of Commerce as a census-taker or block can-
vasser.

Section 163. (1) For the purchase of workforce marketing materials
required by section 445.006, Florida Statutes, the sum of $250,000 in nonre-
curring general revenue is appropriated to the Agency for Workforce Innova-
tion.

(2) For the workforce training institute established pursuant to section
445.008, Florida Statutes, the sum of $200,000 is appropriated from nonre-

173
CODING: Words stricken are deletions; words underlined are additions.



Ch. 2000-165 LAWS OF FLORIDA Ch. 2000-165

curring Temporary Assistance for Needy Families funds to the Agency for
Workforce Innovation.

(3) _For diversion services for needy families authorized by section
445.018, Florida Statutes, the sum of $8 million is appropriated from recur-
ring Temporary Assistance for Needy Families funds to the Agency for
Workforce Innovation.

(4) For the workforce information systems required by section 445.011,
Florida Statutes, the sum of $10 million is appropriated from nonrecurring
Temporary Assistance for Needy Families funds to the Agency for Workforce
Innovation. Workforce Florida, Inc., shall develop implementation plans for
workforce information systems in consultation with the State Technology
Office. The plans shall ensure optimal delivery of workforce services to all
clients of the workforce system, provide the best long-term solution, and
ensure that previous investments and current appropriations made by the
state for workforce information systems are maximized. All automated
workforce information systems shall be compatible with the WAGES infor-
mation system provided for in Specific Appropriation 1817 of Chapter 99-
226, Laws of Florida.

(5) For the Careers for Florida's Future Incentive Grant Program estab-
lished pursuant to sections 445.012-445.0125, Florida Statutes, the sum of
$12 million in recurring General Revenue is appropriated to the Agency for
Workforce Innovation.

(6) For the Small Business Workforce Service Initiative established pur-
suant to section 445.014, Florida Statutes, the sum of $500,000 in nonrecur-
ring General Revenue is appropriated to the Agency for Workforce Innova-
tion.

(7) _For grants to support local economic development projects that lead
to jobs for needy Florida families authorized by section 445.015, Florida
Statutes, the sum of $5 million is appropriated from nonrecurring Tempo-
rary Assistance for Needy Families funds to the Agency for Workforce Inno-
vation.

[Subsections (3), (5), (6), and (7) of s. 163, ch. 2000-165, were vetoed by
the Governor.]

Section 164. Paragraph (b) of subsection (4) of section 402.305, Florida
Statutes, is amended to read:

402.305 Licensing standards; child care facilities.—
(4) STAFF-TO-CHILDREN RATIO.—

(b) This subsection does not apply to nonpublic schools and their integral
programs as defined in s. 402.3025(2)(d)1. In addition, an individual partici-
pating in a community service work experience activity under s.
445.024(1)(d) 414.085(1)}d), or a work experience activity under s.
445.024(1)(e) 414-.065(1)}e), at a child care facility may not be considered in
calculating the staff-to-children ratio.
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Section 165. Nothing in this act shall be construed as creating an entitle-
ment to services or benefits authorized by any section of the act.

Section 166. If any provision of this act or its application to any person
or_circumstance is held invalid, the invalidity does not affect other provi-
sions or applications of the act which can be given effect without the invalid
provision or application, and to this end the provisions of this act are sever-
able.

Section 167. Except as otherwise expressly provided in this act, this act
shall take effect July 1, 2000.

Approved by the Governor May 30, 2000.
Filed in Office Secretary of State May 30, 2000.
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